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Top Line Findings  
¶ There was evidence of positive change with a varied but general downtrend in risk 

factors and an increase in protective factors or positive assets. Some of this change 

ǊŜƭŀǘŜŘ ŘƛǊŜŎǘƭȅ ǘƻ ǎǘƻǇǇƛƴƎ ƻǊ ǊŜŘǳŎƛƴƎ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŜƴƎŀƎŜƳŜƴǘ ƛƴ ǾƛƻƭŜƴŎŜΦ 

However, most evident were reductions in anti-social behaviour and involvement in 

criminal activity, two factors that constitute significant risks for youth violence.  

¶ Some areas of youth violence, especially sexual and intimate forms of abuse, require 

further attention.   

¶ Premier League and the local football club brand were important mechanisms for 

initial engagement and generally seen as a highly prestigious offer by young people.  

¶ It takes time to develop working relationships between Club Community Organisation 

(CCO) staff and young people as trust must be established before young people can 

begin to address sensitive issues.  

¶ Strengths and asset-based work was predominately the framework developed by CCO 

interventions and individually tailored sessions were perceived to be particularly 

valuable.  

¶ Generally, engagement, attendance and programme completion were high.   

¶ Young people need to be actively engaged in the process including agreeing 

proportionate goal setting and milestones for achievements.   

¶ Mentoring was a central component in providing young people with alternative 

avenues of support and recognition to counteract the pull of negative lifestyles.   

¶ [ŜƛǎǳǊŜ ŀƴŘ ƎǊƻǳǇ ΨŦǳƴΩ ŀŎǘƛǾƛǘƛŜǎ ǇǊƻǾƛŘŜ ŀ ƳŜŎƘŀƴƛǎƳ ŦƻǊ ŜƴƎŀƎŜƳŜƴǘΣ ǎƪƛƭƭǎ 

development, recognition and a sense of well-being as well as a divisionary tactic.  

¶ ¸ƻǳƴƎ ǇŜƻǇƭŜΩǎ ōŜƘŀǾƛƻǳǊ Ƴŀȅ ǎƻƳŜǘƛƳŜǎ ŘŜǘŜǊƛƻǊŀǘŜΣ ŜǎǇŜŎƛŀƭƭȅ ƛŦ ǘƘŜȅ ŀǊŜ 

addressing difficult and sensitive issues in their lives; referral agencies need to be 

aware of this and work with CCOs and young people to overcome these challenges.  

¶ CCO staff identified a range of improvements to their practice including greater 

understanding around Child Sexual Exploitation (CSE) and domestic violence and 

abuse; more work with girls; longer-term and increased levels of funding; and working 

directly with the whole with family.  

¶ In practice a planned de-escalation of the targeted intervention was not always as 

clear and as robust as intended. 

¶ CCO staff require effective support and supervision to work in this challenging area.  

¶ Adequate administrative support, both practically and financially, is required for CCOs 

to ensure effective case file management and project monitoring.  

¶ Many CCO have developed strong partnership in their local and regional areas, this 

enhanced multi-agency collaborations and ensured that CCOs were viewed as 

important partners in local strategies to prevent and respond to youth violence. 
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Executive Summary: Breaking the Cycle of Youth Violence 

Pilot Evaluation 

 

Introduction 

BBC Children in Need (BBC CIN) and the Premier League Charitable Fund (PLCF) came together 

to establish a joint programme aimed at reducing youth violence in the communities in which 

football clubs operate.  This report presents findings from the independent evaluation of the 

activity and learning from Phase II of the programme. The findings are based on interventions 

ŘŜǾŜƭƻǇŜŘ ōȅ ŜƛƎƘǘ /ƭǳō /ƻƳƳǳƴƛǘȅ hǊƎŀƴƛǎŀǘƛƻƴǎ ό//hǎύ ŦǳƴŘŜŘ ǘƘǊƻǳƎƘ ǘƘŜ Ψ.ǊŜŀƪƛƴƎ ǘƘŜ 

Cycle of ̧ ƻǳǘƘ ±ƛƻƭŜƴŎŜΩ ό./¸±ύ programme.   

Community organisations affiliated to the following football clubs originally planned to 

participate in Phase II of the programme: Arsenal; Burnley; Chelsea; Crystal Palace; Everton; 

Manchester City; Newcastle United; Southampton; Stoke City and Tottenham Hotspur. 

However, City in the Community (Manchester City) withdrew their participation in the early 

stages of the second phase prior to the start of the evaluation process; and the start-up of the 

Chelsea Foundation intervention was delayed beyond the time frame of the evaluation. 

 

Evaluation methods  

The evaluation adopted a realist mixed-method approach which sought to explore what works 

for whom, and in what setting. Ethical approval for the evaluation was obtained from the 

¦ƴƛǾŜǊǎƛǘȅ ƻŦ /ŜƴǘǊŀƭ [ŀƴŎŀǎƘƛǊŜΩǎ tǎȅ{ƻŎ 9ǘƘƛŎǎ /ƻƳƳƛǘǘŜŜΦ The evaluation consisted of five 

components:  

  

CCOs 
monitoring 

data  (n= 340)

Young people's 
outcome 
measures 

(n=51)

Individal and 
group 

interviews 
with young 

people (n=32) 

Individual 
interviews 

with CCO staff 
(n=16) 

External agency 
partners online 
survey (n=27 )  
and Interviews 

(n=7)
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Monitoring data findings 

Demographics  

From the information provided by each of the eight CCOs, a total of 340 young people had 

been referred across the BCYV programme. The programme was accessed by young people of 

various ages and ethnic backgrounds. Ages often reflected target cohorts, whilst ethnic 

backgrounds often reflected the CCOs location. The young people ranged in age between 8 to 

18 years and were predominantly male. 

Referrals 

Referrals to the programme came from a variety of sources. Schools were the most common 

referrers although criminal justice agencies also prominently featured. Referrers largely 

reflected the target group of the CCO. For example, school was the only source of referral into 

Stoke as this CCO targeted their intervention to young people who were identified by teachers 

as being at high risk of gang involvement and youth violence. Whereas, in Newcastle the CCO 

largely targeted their intervention towards young people known to be involved in youth 

violence, gangs and or criminal behaviour. As Newcastle CCO staff were physically situated in 

the Youth Offending Team (YOT) this was the preferred referral mechanism. Overall, 

behavioural issues and affiliation to a gang, or at least the risk of affiliation, were common 

reasons for referral.  

Intervention Components and Methods   

Across the whole programme 175 young people (51%) received one-to-one support, 66 

(19%) attended group sessions, whilst 90 (26%) participated in one-to-one and group work. 

Strengths and asset-based work was predominately the framework developed by CCO 

interventions. There were six main strands to the intervention methods used by CCOs:  

  

 

 

 

 

 

 

 

 

Affective and enduring positive relationships 

Providing skills for positive behavioural management and change 

Supporting pro-social behaviour, attitudes and empathy building 

Challenging negative behaviour and attitudes through knowledge transfer 

CCO Staff acting as positive role models/ authentic mentors 

9ƴƘŀƴŎƛƴƎ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǇǊƻǘŜŎǘƛǾŜ ŦŀŎǘƻǊǎ ŀƴŘ ǇŜǊǎƻƴŀƭ ŀǎǎŜǘǎ 
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Risk Factors and Protective Factors 

CCOs were asked to record the main risk and protective factors in the lives of young people 

they were working with. Risk factors were defined here as characteristics at a biological, 

psychological, family, community or cultural level precursory to, or associated with, a greater 

likelihood of negative outcomes. Protective factors were defined as characteristics at the same 

levels associated with a decreased likelihood of negative outcomes or with a reduction in the 

impact of risk factors.  

Young people were identified as vulnerable to a range of risk factors based on referral reasons 

and initial assessment by the CCO with young people. Risk factors were broadly defined under 

one of four categories: Negative behaviours and attitudes; negative relationships/role models; 

exposure to adverse experiences; and other risk factors.  

 

Generally, young people were identified with fewer protective factors or positive assets 

compared to risk factors. Protective factors were broadly defined under one of three 

categories: positive relationships/influences; positive personal attributes of the young person 

and other protective factors.  

 

 

 

 

 

¶ 92% of young people were identified with at least one negative behaviour and or 

attitude (n=237). 

¶ 77% of young people were identified with at least one negative relationship or role 

model (n=197). 

¶ 63% of young people were identified with at least one risk factor associated with 

exposure to adverse experiences (n=163). 

ω    от҈ ƻŦ ȅƻǳƴƎ ǇŜƻǇƭŜ ƘŀŘ ŜŦŦŜŎǘƛǾŜ ǘŜŀŎƘŜǊǎκǎŎƘƻƻƭ όƴҐфтύ 

ω    ол҈ ƻŦ ȅƻǳƴƎ ǇŜƻǇƭŜ ǿŜǊŜ ƛŘŜƴǘƛŦƛŜŘ ǿƛǘƘ ƛntelligence/problem solving skills (n=78) 

ω    нр҈ ƻŦ ȅƻǳƴƎ ǇŜƻǇƭŜ ƘŀǾƛƴƎ ǊŜǎƛƭƛŜƴŎŜ όƴҐсоύ 
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Positive change in risk and protective factors 

CCOs were asked to record any changes in risk factors at the end of the programme, or at the 

time of reporting. Reductions were recorded in a range of areas, although for some numbers 

are small so findings should be viewed with caution. Key features of change included: 

 

CCOs were asked to record any changes in protective factors or positive assets at the end of 

the programme, or at the time of reporting, with substantial increases reported in a range of 

areas. Key positive change included: 

 

Changes in risk behaviour 

Engagement in risk ōŜƘŀǾƛƻǳǊǎ ǿŀǎ ǊŜŎƻǊŘŜŘ ŀǘ ǘƘŜ ōŜƎƛƴƴƛƴƎ ŀƴŘ ŜƴŘ ƻŦ ǘƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ 

participation with the programme. Change was measured by comparing the two and recorded 

as reduced, increased or remained the same. The list of risk behaviours included violence 

(public and private) and weapon use/carrying. The key findings for violent behaviour were:  

 

¶ Reductions in criminal (64%; n= 52) and anti-social behaviour (51%; n= 66) 

¶ 54% reduction in negative relationship with parent or parents (n=13) 

¶ 50% reduction in number carrying a weapon (n=8) and 25% reduction in gang 

affiliation (n=8) 

¶ 69% increase in self-esteem (n=22) 

¶ 65% increase in participating in pro-social activities (n=26) 

¶ Increases in positive relationships with teachers/other professionals (50%; n=13); and with 

a caring adult (37%; n=13) 

¶ 46% increase in self-regulation skills (n=37) 

¶ Numbers of young people involved in aggressive or violent behaviour, whether in the 

community, at home or in school reduced from between 41% and 54% over the course of 

the programme.  

¶ 29% reduction in private violence (n=9) 

¶ Overall 66% had maintained same level of involvement in public violence (n=63) or private 

violence (n=22).  
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Changes in risk levels for risk behaviours 

Risk levels were measured as high, medium or low. In addition to changes in risk and protective 

factors, CCOs were asked to report on changes in risk levels for risk behaviours over the course 

of the programme, the key findings included: 

 

Programme completion 

Completion rate data was excluded from one CCO (n=47) where support is seen as continuous 

with no end date. Therefore, rates were based on data for the remaining seven CCOs (n=293). 

Overall, approximately three-thirds completed the full programme. Nearly one in five young 

people left the programme early and one in ten were still accessing the programme at the time 

of reporting. Disengagement from the young person was the most common reason for non-

completion. The seven CCOs reported that 274 young people participated in one-to-one work 

(80%) and 156 in groupwork (57%).  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

¶ 53% of young people showed a decrease in risk level for risk behaviours (n=94) 

¶ 47% of young people showed no change in risk level for risk behaviours (n=81) 
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Qualitative Findings  

Findings from the individual interviews and focus groups with young people, CCO staff and 

external agency professionals identified a range of key issues.  

 

Facilitators to Change   

¶ Brand: The draw of the Premier League and local club brands were important tools for 

ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŜƴƎŀƎŜƳŜƴǘΦ  

¶ Different option: The CCOs interventions offer other organisations a different referral 

option, particularly in areas where provision is scarce or limited due to overstretched 

statutory services. The CCO work was perceived by external professionals as an asset for 

the young person accessing the programme and on a wider strategic level.  

¶ Relationships: Young people consistently spoke about the importance of their 

relationships with CCO staff. A central factor in building these relationships was young 

peopleΩǎ ǇŜǊŎŜǇǘƛƻƴǎ ƻŦ CCO staff being independent from other statutory systems.  

¶ Time: Both CCO staff and young people reported that relationships and especially trust 

took time to develop and that this was a crucial first step to wider engagement.   

¶ Programme Activities: Individual and group activities facilitated a range of benefits, 

these included: developing interests; providing a positive way for young people to spend 

their time; reduced feelings of anger; recognition of achievements and building positive 

relationships with CCO staff.  

¶ Group Activities: Leisure activities were identified by CCO staff as a method to improve 

social skills and encourage pro-social interactions in a safe environment.  Young people 

identified that group activities were also useful to help develop skills in teamwork and 

cooperation.  

¶ Aspirations and Goal Setting: CCO staff described the importance of developing young 

ǇŜƻǇƭŜΩǎ ŀǎǇƛǊŀǘƛƻƴǎ ŀƴŘ ǇǊƻ-social goals and to identify milestones to help them 

successfully achieve these.  The importance of identifying and achieving goals was also 

reported by young people.  

¶ Positive Changes: Young people reported a wide range of positive changes since working 

with their clubs.  This included increased feelings of autonomy over their life choices, 

and more positive feelings towards themselves.  Young people generally reported that 

they had improved their organisational skills and motivation and had a more positive 

outlook on their lives.  Many felt they had been able to accomplish new achievements 

which helped to improve their confidence and self-esteem. Young people also described 

increased feelings of belonging and general happiness.  
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Barriers to Change  

 

¶ Pull of negative Lifestyles: The negative influence of others and the unpredictability of 

the lifestyle and environment young people were vulnerable to made sustaining positive 

work with young people challenging. Young people highlighted that the promised 

powerful and lucrative lifestyle that criminal involvement potentially offered was a 

significant pull-factor, ŜǎǇŜŎƛŀƭƭȅ ŎƻƳǇŀǊŜŘ ǘƻ ǘƘŜ ǊŜŀƭƛǘȅ ƻŦ ǘƘŜƛǊ ΨƴƻǊƳŀƭΩ ƭƛves.  

¶ Programme Gaps: CCO staff identified a range of improvements that would assist with 

the targeted work, the most commonly reported included: aftercare; greater 

understanding around CSE and domestic violence and abuse; more work with girls; 

longer-term and increased levels of funding; working with wider family for example, 

around employment; and measuring long term success.  

¶ Planned Exit: In practice a planned de-escalation of the targeted intervention was not 

always as clear and as robust as intended. This was for many reasons, but most 

ŎƻƳƳƻƴƭȅ ŘǳŜ ǘƻ ǘƘŜ ŎƻƳǇƭŜȄƛǘȅ ƻŦ ǘƘŜ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƭƛǾŜǎΦ  

 

Views of local external agency professionals (Surveys) 

External agency responses gathered through an online questionnaire showed that the local 

football clubs positive standing in the community and especially amongst young people was a 

crucial element in the accessibility of the CCO offer and subsequent engagement. Responses 

were generally very positive about the impact of the CCO interventions both individually for 

young people accessing the provision and in relation to wider strategic work to both prevent 

and respond to youth violence locally and in some cases nationally.    

 

Theory of Change Model  

Although it is difficult to determine precisely which combination of theories accounted for 

ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǇƻǎƛǘƛǾŜ ŎƘŀƴƎŜΣ ǎƻƳŜ ƪŜȅ ŎƻƳǇƻƴŜƴǘǎ ǿŜǊŜ ƛŘŜƴǘƛŦƛŜŘ ǘƘǊƻǳƎƘ ǘƘŜ ŜǾŀƭǳŀǘƛƻƴ 

and are illustrated in the draft Theory of Change model. The overall goal of the programme 

was to achieve a sustained reduction in youth violence through two intermediate outcomes: 

increasing protective factors and positive assets; and reducing risk or the level of risk. The model 

identified the following mechanisms and related early outcomes to achieve these long-term 

goals:      
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The six mechanisms of change identified were: 

 

 
 

 

These six inter-related mechanisms sought to affect change across seven early outcomes areas:  

 

 

 
 

The related theories of change suggested by the change mechanism in the model are: 

Attachment Theory; Theory of Internal Self-Regulation; Social Learning Theory; Theory of Social 

Norms; and Motivational Theory. 

 

Development of an affective and enduring relationship with a positive adult 

Provide skills/ mechanisms for positive behavioural management and change

Support the development of positive pro-social attitudes and empathy  

Challenge negative behaviour, attitudes and assumptions through knowledge 
transfer and reflection 

Provision of positive and authentic role models who recognise the young person's 
strengths; for example through mentoring  

Engagement in fun and rewarding activities 

Young people develop secure attachments leading to improved interpersonal 
relationahips  

Young people develop new positive behavioural patterns and strategies 

Young people develop more pro-social postive attitudes and empathy

Young people develop an increased awareness and knowledge of risks and 
consequences, choosing more positive behvaiours. 

Young people feel motivated and inspired, have pro-social goals and and feel 
positive about their future

Young people have improved well-being and self-esteem 

Young people have sustained engagement in wider activities
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Key messages 

 

Evidence of change in relation to targeted strands 

¶ There was evidence of positive change with a varied but general downtrend in risk 

factors and an increase in protective factors or positive assets. Some of this change 

related directly to stopping or reducing use of violence and abuse. However, most 

evident were reductions in anti-social behaviour and involvement in criminal activity, 

two risk factors that constitute significant risk for youth violence.  

Factors that enhanced change 

¶ CCO staff sought to build on the ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ŀōƛƭƛǘƛŜǎ ŀƴŘ ǎƪƛƭƭǎ ǿƘƛƭǎǘ responding to 

the risks they faced. CCOs used a wide range of methods and practices to enhance 

positive change. Most prominent mechanisms included: raising awareness of the 

consequences of violence and gang involvement; providing confliction resolution skills 

to negate violence; transferring knowledge to challenge negative attitudes around 

violence and masculinity.  

Factors that impeded change 

¶ Predominantly, non-engagement from the young person impeded change. Monitoring 

data showed that, compared to young people who completed the programme, young 

people who disengaged before completion were less likely report any risk reduction 

associated with: negative behaviours and attitudes (73% compared to 33%), negative 

relationships and role models (43% compared to 20%) and the  impact of any adverse 

experience (25% compared to 7%). This can be viewed in two ways; the young person 

was not ready to participate, or the intervention did not meet their needs. However, 

the high level of engagement achieved across the CCO interventions should be viewed 

as a significant accomplishment given that many of the young people had few if any 

positive relationships outside of the programme.  

¶ It was unclear to what extent issues around Child Sexual Exploitation (CSE) and wider 

forms of sexual violence, and especially in relation to gangs, were being addressed 

within CCO interventions. The same could be said about the impact of exposure to 

parental domestic abuse and abuse in their own relationships.  It appears from the data 

that targeted work in these specific areas was inconsistent at best. Silence around these 

ƛǎǎǳŜǎ Ƴŀȅ ŎƻƴǘǊƛōǳǘŜ ǘƻΣ ƻǊ ǊŜƛƴŦƻǊŎŜΣ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŀǘǘƛǘǳŘŜǎ ǿƘƛŎƘ ƴƻǊƳŀƭƛǎŜ 

intimate forms of violence and harm.    
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Embedding CCO interventions in local services/communities 

¶ Many of the CCOs had gained strategic positions within local services and communities. 

This enabled them to have some influence in local youth violence strategies and 

facilitated effective multi-agency working in the locality, including information and 

intelligence sharing. However, it is important that CCOs also retain their independence, 

with clearly defined roles.   

 

Support for CCO staff  

¶ The impact of working intensely with young people who have often experienced 

complex personal histories needs to be recognised by staff and appropriate support 

should be a priority. In some cases, external clinical support may be necessary for staff 

working in very demanding situations.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



13 
 

Section 1: Introduction  
 

BBC CiN and the Premier League came together to work towards a £6 million joint funding 

programme aimed at reducing youth violence in the communities in which football clubs 

operate. The joint work included a range of partners, including the PLCF and the CCOs of 

football clubs, to develop and implement this programme.    

Completed Programme Activities: 

¶ An evidence scoping review explored the nature and extent of youth violence in the UK 

and key evaluation findings for preventative and targeted youth violence interventions, 

including work undertaken in sport, and football settings.   

¶ Phase I Pilot Stage: Four pilot CCOs provided targeted interventions for at-risk young 

people, working in partnership with local agencies.  

¶ Developmental evaluation was undertaken of Phase I ōȅ ǘƘŜ ǇǊƻƎǊŀƳƳŜΩǎ [ŜŀǊƴƛƴƎ 

Partner, the Institute for Voluntary Action Research (IVAR). 

¶ Phase II: Expansion of the targeted strand of the programme to ten CCOs to deliver 

interventions for young people specifically at risk of perpetrating youth violence.   

 

This report presents findings from the independent evaluation of the activity and learning from 

Phase II.  The overall aim of the evaluation was to develop an evidence base which identified 

the: 

1. Effectiveness of the funded work: are projects improving protective factors and 

reducing risk factors, and is a reduction in violence occurring or likely to occur? If not, 

why not? 

2. Features of provision: what are the consistent elements of CCO provision that 

contribute to positive changes ǘƻ Ǌƛǎƪ ŀƴŘ ǇǊƻǘŜŎǘƛǾŜ ŦŀŎǘƻǊǎ ǿƘŜǊŜ ǘƘŜȅΩǊŜ ƻŎŎǳǊǊƛƴƎΚ   

CCOs included in this evaluation report are: 

¶ Arsenal in the Community 

¶ Burnley in the Community 

¶ Palace for Life 

¶ Everton in the Community 

¶ Newcastle United Foundation 

¶ Saints Foundation  

¶ Stoke City Community Trust 

¶ Tottenham Hotspur Foundation 
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ChelseaΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǘƘŜ ǇǊƻƎǊŀƳƳŜ ǿŀǎ ŘŜƭŀȅŜŘΣ ƘƻǿŜǾŜǊ ǘƘŜ CCO started the work in 

October 2019. Although unable to participate in the overall evaluation due to the delay, 

Chelsea provided the following summary of their progress to date:  

The CCO are working with young people (n=7) sentenced to a Young Offenders Institute 

(YOI) for an act of violence or on remand for a suspected act of violence. The 

programme consists of five sessions per week, which included one classroom session, 

one workshop and three sessions of football/futsal. They report having successfully 

been able to deliver a SLQ Sports Leaders Level 1 qualification as well as 18 football 

sessions (including games against Ajax staff, Key4life staff, HMYOI Feltham ŎŀŘŜǘǎΩ 

course and Lambeth All-stars) and five Key4life workshops based primarily around 

Cognitive Behavioural Therapy (CBT), self-awareness and most recently equine 

therapy. Feedback from participants is generally positive on a day to day basis. 

Although some of the YP are mood driven and occasional lapses in self-control happen. 

The CCO hopes to deliver a robust programme through the gate mentoring offer to 

support young peopƭŜΩǎ ǊŜǘǳǊƴ ǘƻ their communities.  

It was originally planned for City in the Community (Manchester City), City Futures to take part 

in BCYV.  However, the club withdrew from the programme during the early stages of the 

evaluation.  This CCO planned to deliver a targeted 12-week intervention aimed at young 

people aged 10-18 years who are gang affiliated/known offenders or have been identified as 

ōŜƛƴƎ Ψŀǘ ǊƛǎƪΩ ƻŦ ƎŀƴƎ ƛƴǾƻƭǾŜƳŜƴǘ ŀƴŘ ƻŦŦŜƴŘƛƴƎ ƛƴ ǘƘŜ /ƛǘȅ ƻŦ aŀƴŎƘŜǎǘŜǊΦ ¢ƘŜ ǇǊƻƧŜŎǘ aimed 

to provide a series of workshops, access to sports provision and an Award Scheme 

Development and Accreditation Network (ASDAN) qualification to raise the aspirations of 

young people known to youth offending services. The evaluation team requested an interview 

to discuss the reasons behind their decision to leave, and any learning the programme could 

take from this, however we did not receive a response.  

The evaluation adopted a realist mixed-method approach which sought to explore what works 

for whom in what setting. This approach takes account of context, audiences and mechanisms 

of change, as well as measuring outcomes and seeks to make theories of change explicit. A 

realist mixed-method approach was most appropriate for the BCYV programme as it entailed 

a wide range of interventions being delivered in different geographical sites to a variety of 

groups.  

Realistic evaluation also promotes an iterative approach to learning through a circular process 

by which the emerging evidence is continually assessed by stakeholders, leading to adaption 

of thinking, refinement of mechanisms and amendment of the construction of theories of 

change, which then leads to assessment of evidence again. This can only take place within a 

context of ongoing dialogue between the project developers who are designing and delivering 

the intervention, evaluators, and wider stakeholders, in this instance the learning partner, 

IVAR, the operations board, and to a less intensive degree the wider strategic board.    
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The evaluation aimed to address the following research questions: 

1. What is the evidence of change in relation to the targeted and preventive strands 

delivered via the cycle of violence interventions and what are the factors that enhance 

or impede change? 

2. How do the targeted interventions reduce risk and enhance protective factors 

associated with youth violence? 

3. What level of risks/involvement in violence do young people have and how does this 

impact on outcomes?   

4. Which theories of change or combination of theories best account for modifications in 

ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƴŜƎŀǘƛǾŜ attitudes and behaviour in relation to violence and in what 

contexts? 

5. Are the specific interventions embedded in local services/communities and what are 

the facilitators and barriers to this? 

6. How do the three strands (including the wider public awareness strand) of the 

programme intersect?  

7. Are there any indications of harm for example through the omission of certain forms of 

violence, mixing levels of risk, or mixed messages?  

8. What are the ethical considerations in relation to undertaking this evaluation and 

especially ethical considerations around the participation of young people? 

9. Drawing on the evaluation experience and frameworks how can we ensure that a 

potential stage III evaluation design utilises the most appropriate tools to ensure the 

evaluation is acceptable to all stakeholders, including young people, sensitive and 

accessible. 

 

The findings of the evaluation are based on interventions developed by eight CCOs funded 

through the BCYV programme.  For the purpose of ease of reading the CCOs in the remainder 

of this report are referred to by the football club to which they associated rather than full title 

of organisation. 
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Section 2: Evaluation methods and sample 
 

To achieve the aims of the evaluation as mixed-method approach was adopted including:  

¶ CCOs Monitoring Data  

¶ ¸ƻǳƴƎ tŜƻǇƭŜΩǎ Outcome measures 

¶ Individual and focus group interviews with young people  

¶ Individual interviews with CCO staff 

¶ Online Survey and interviews with external agency partners 

 

Ethical Approval  

Ethical approval for the evaluation was obtained from the University of /ŜƴǘǊŀƭ [ŀƴŎŀǎƘƛǊŜΩǎ 

PsySoc ethics committee.  

CCOs Monitoring Data 

CCOs were requested to provide monitoring information about each young person who had 

accessed their programme. Below provides a chronology of the design and data collection 

process: 

¶ Following collaboration with CCOs an excel spread sheet was designed by the 

evaluation team to capture the monitoring data. The content was designed to meet the 

remit for the evaluation and align as much as possible with existing data collection 

practices of CCOs.   

¶ The original monitoring data spread sheet was circulated to CCOs in November 2018, 

with an end of March deadline for submission.  

¶ The data collected informed the interim evaluation report submitted in May 2019.  

¶ Following feedback from CCOs before and after submission of data for the interim 

report, the spread sheet was modified. Modifications were made to help speed up the 

process and to make the spread sheet more user friendly, incorporating tick box lists in 

place of drop-down menus. Terminology was reviewed where necessary and agreed 

with CCOs. 

¶ In June 2019 CCOs were given two weeks for trial use of the new version of the 

monitoring data spread sheet and offer any feedback. No further modifications were 

requested. The spread sheet was resent complete with data already provided by the 

CCOs towards the interim report. An end of September 2019 deadline was set for re-

submission of the monitoring data complete with up to date information for the full 

evaluation report.   

An outline of the content of the monitoring data request is provided in Section 3 of this report. 

In addition to tick box responses, CCOs were requested to provide a brief narrative around 

change incorporating any improvements made by a young person, areas of no change or 
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decline. CCOs were also asked to identify which components of the programme the young 

person had engaged with and which had not been so beneficial. The purpose of requesting this 

narrative was to achieve greater insight into:  

¶ Characteristics of the young people reached by the programme, for example, what is 

their experience of violence; what combination of risk and protective factors do they 

present? 

¶ Types and levels of changes in risk and protective factors, and other personal 

outcomes, the programme enables in ǘƘŜǎŜ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƭƛǾŜǎΦ 

¶ What intervention models are supported through emerging positive outcomes from 

the different CCO projects.    

Validated measures/ Outcome measures  

The research team used a series of age-appropriate validated self-report outcome measures 

associated with behavioural and attitudinal change at baseline and follow-up. Survey 1 

contained questions about behavior and Survey 2 about attitudes. The validated measures 

covered the following areas: 

a. Behavioural change (public and private/physical and sexual).  This was measured using 

a Modified Aggression Scale (see Espelage, Holt and Henkel, 2003; Turner et al., 2014).  

b. Attitudinal change.  This was measured using the Normative Beliefs about Aggression 

scale (see Huesmann, Guerra, Miller & Zelli attitudinal change 1992).   

c. Masculinity ς harmful to positive.  This was measured using the Adolescent Masculinity 

Ideology in Relationships Scale (see Chu, Porche, and Tolman, 2005).   

d. Wellbeing.  This was measured using the Short Warwick-Edinburgh Mental Well-Being 

Scale.   

e. Gang involvement.  There are no validated scales that were appropriate.  The questions 

used were compiled using the expertise of Professor John Pitts.   

f. Interpersonal violence.  This scale had been used in previous research by the research 

lead (Barter et al 2009), and independently validated.    

All measures were approved by the BCYV Operational Board.  After discussions with BBC CiN 

and PLCF Safeguarding leads it was agreed it would be appropriate to divide the outcome 

measures into two formats in relation to confidentiality and anonymity.  Survey 1 was 

completed anonymously as this included question on behaviours which may constitute a 

criminal act and would therefore, under CCOs data-sharing agreements, need to be shared 

with external agencies.  By enabling survey 1 to be completed anonymously it was hoped young 
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people would feel able to respond honestly to the survey questions. However, the evaluation 

team agreed to feedback to individual clubs if ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ outcome measures contained a 

high proportion of severe levels of violence to ensure CCOs could respond appropriately. 

Severe violence was defined as use of a weapon and/or physically forcing someone into sexual 

intercourse.  This occurred in one CCO.  

Part 2 ƻŦ ǘƘŜ ǎǳǊǾŜȅ ŀŘŘǊŜǎǎŜŘ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŀǘǘƛǘǳŘŜǎ ǘƻǿŀǊŘǎ ǾƛƻƭŜƴŎŜ ŀƴŘ ƛƴŎƭǳŘŜŘ ǘƘŜ 

ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ǊŜŦŜǊŜƴŎŜ ƴǳƳōŜǊ ŀǎǎƛƎƴŜŘ ǘƻ ǘƘŜƳ ōȅ the CCOs so that their survey responses 

could be matched with their monitoring data for analysis. Only this unique code was included 

on the survey and no names were requested.  

CCO staff were asked to directly administer the outcome measures with young people.  Steps 

were taken to ensure that CCO staff could not access the answers provided by the young 

people for reasons of confidentiality.  Both online and paper survey formats were sent directly 

to the evaluation team. 

Measures were intended to be completed at two time points: at baseline (not more than three 

weeks after the young person stated the programme) and at the end of their engagement with 

the BCYV programme.  

However, for a range of reasons the outcomes measures were not systematically completed 

by young people. This is explored under Section 8: Reflections on the implementation of the 

independent evaluation. A total of 54 surveys (baseline only) were received. In three cases less 

than 20% of the survey had been completed and they were excluded from the analysis. The 

final sample consisted of 51 surveys representing young people working with six different 

CCOs. No young people from Arsenal or Everton participated in the survey.  

Individual and focus group interviews with young people   

In total 32 young people from five of the CCO projects participated in the evaluation. Eight 

young people participated in individual interviews and six focus groups were undertaken 

consisting of 24 young people. Reflecting the overall programme cohort, more young men than 

women participated (22 and 10 respectively) ranging in age from 9-18 years. The interviews 

ǎƻǳƎƘǘ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŘƛǊŜŎǘ ǾƛŜǿǎ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜǎ ƻŦ //h ǇǊƻƧŜŎǘǎ ǿŜǊŜ 

included in the evaluation. The research team ensured that appropriately formatted 

information was made available to young people, parents/guardians and CCO staff. All 

participants provided written consent.  Additionally, for those young people under the age of 

16, written consent was sought from their parents or guardians. Many interviews took place 

at the CCOs community venue, which young people were familiar accessing. All young people 

were provided with a £15 voucher to thank them for their time and contribution. Table 1 details 

the numbers of young people (YP) involved and the research activity in which they participated. 
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Tottenham stated that due to the yoǳƴƎ ǇŜƻǇƭŜΩǎ very high-risk levels it was not appropriate, 

and in some instances safe, for researchers to interview their service users. Newcastle were 

unable to recruit any young people to participate in the qualitative aspect of the evaluation.  

Table 1 Interview sampling for young people (YP) 

CCO Young people N 

(interviews) 

 Young people N 

(focus groups) Total N Females N Males N 

Arsenal 0 6 6 - 6 

Burnley 1 0 0 - 1 

Crystal Palace 4 3 7 - 7 

Everton 0 10 10 5 5 

Newcastle 0 0 0 - - 

Southampton 3 0 3 - 3 

Stoke City 0 5 5 5 - 

Tottenham 

Hotspur 

0 0 0 - - 

Total YP 8 24 32 10 22 

 

Interviews with CCO staff  

Interviews with two members of staff from each of the eight CCOs were undertaken to explore 

their experiences, insights and challenges of delivering the programme.   Staff interviewed 

included those delivering direct work, managers and a small number of colleagues from other 

PLCF programmes who were working closely with the programme, for example PL Kicks. 

Interviews with external agency professionals 

Seven professionals working in external agencies in the locality of four CCOs participated in a 

one-to-one interview. All professionals worked in youth offending, education or safeguarding 

services and had good knowledge of their CCOs intervention work. Interviews were either 

conducted face-to-face (n=5) or by telephone (n=2).  

 

Online surveys for external agency professionals 
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To extend the opportunity for external agency staff to contribute to the evaluation beyond the 

seven interviewed, an online survey was made available. The survey consisted of multiple-

choice questions and statements with free text opportunities for participants to expand on 

their responses. Survey questions addressed:  

¶ accessibility, quality and impact of the CCOs work 

¶ how embedded the targeted work of the CCO was in local multi-agency youth violence 

networks 

¶ prevalence of youth violence and gang affiliation in the local area 

¶ current priorities for youth violence work 

¶ gaps in intervention provision 

¶ key challenges in working with young people involved in or affected by violence.  

The online survey was accessed by 29 external agency workers. In two cases the data was 

subsequently excluded because the user had responded to less than 10% of the survey.  

 

Analysis  

The CCO monitoring data, outcomes measures and external agency surveys were analysed 

descriptively for individual CCOs and across the BCYV programme using SPSS statistical 

software v24. All interviews were audio recorded with the consent of the participants, 

transcribed verbatim and analysed thematically using NVivo software v12 by two researchers 

(PH and KB). Open coding was firstly undertaken and matched to the key research questions, 

thematic analysis then identified the main themes within each category across the three 

qualitative data sets (young people, CCO staff and external agencies) to examine similarities 

and differences. Once analysed all audio recordings were deleted. 
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Section 3: Monitoring data and findings 

 

Method 

The evaluation team requested CCOs to provide anonymous monitoring data for each young 

person accessed their programme. After consultation with all CCOs the evaluation team 

constructed a date monitoring spreadsheet as current CCO monitoring did not adequality 

support robust data retrieval across the programme. Each CCO was given the opportunity to 

feedback their opinions and any concerns about the requested data. In response to requests 

by some CCOs to minimise inputting time amendments were made to the format of the 

spreadsheet, for example, incorporating tick lists instead of drop-down menus.  

Within the monitoring data request, we asked for the following baseline data: 

¶ Demographic information 

¶ Referral source and reasons for referral 

¶ Information about wider agencies the young person may have been involved with 

¶ Risk factors identified at referral (reasons) or early assessment by the CCO 

¶ Protective factors identified at referral (reasons) or early assessment by the CCO 

¶ Methods for identifying risk and protective factors 

 

We also requested the following in relation to their programme: 

¶ The intervention approach i.e. one-to-one, group work or both  

¶ Components covered with each young person 

¶ Programme completion and attendance rates 

¶ ¸ƻǳƴƎ ǇŜƻǇƭŜΩǎ ǇǳƴŎǘǳŀƭƛǘȅ ŀƴŘ ŜƴƎŀƎŜƳŜƴǘ Řŀǘŀ 

 

We asked for the following information regarding changes for the young person over the 

period of the programme: 

¶ Reductions/increases in risk factors 

¶ Reductions/increases in protective factors 

¶ Reductions/increases in risk behaviours 

 

To gain context around change we also requested: 

¶ Narratives around improvements, no change and decline over the course of the 

programme 

¶ Narratives about what did and did not work 

 

 

The evaluation team tried to ensure that the process of completing the monitoring data would 

not significantly impact on staff time and resources. To minimise the impact on CCOs workload, 
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the evaluation team set a period of three months from provision of the information request to 

submission, as well as extending the deadline for some CCOs where needed. However, it is 

acknowledged that the process may have been perceived as an additional burden for various 

reasons. Therefore, any future evaluations may benefit from a standardised programme 

monitoring system that captures the most salient data, from which comparable information 

can be readily drawn. Despite the challenges CCOs may have faced in providing the monitoring 

information, most were able to provide meaningful data.  

Note on data exclusion 

¦ƴŦƻǊǘǳƴŀǘŜƭȅΣ ƛƴ ǎƻƳŜ ŎŀǎŜǎ ƳƻƴƛǘƻǊƛƴƎ Řŀǘŀ ǎŜŜƳŜŘ ǘƻ ƘŀǾŜ ōŜŜƴ ǇǊƻŘǳŎŜŘ ǳǎƛƴƎ ΨōƭŀƴƪŜǘΩ 

responses, i.e. same data entry for large number of young people. This was largely the case for 

one cohort of the Arsenal programme and the Tottenham cohort. For example, all 36 young 

people who accessed the programme run by Arsenal were recorded as having the same 

reductions/increases in risk factors, protective factors and risk behaviours, which seemed 

unlikely. The same applied to the data supplied by Tottenham. Despite, these points been 

raised in our feedback to the CCOs following the interim report in June 2019, the same 

information was returned in September. In this report percentages are often used to evaluate 

the findings and the inclusion of potential blanket responses may have skewed the cross-

programme data and misrepresented the overall impact that the work undertaken with young 

people. It was therefore decided, to ensure the robustness of the evaluation findings, to 

remove blanket responses from the analysis and this is identified in the sections where this 

occurred.   

 

Findings 

 

Demographics 
Three hundred and forty young people between the ages of eight and eighteen accessed the 

programme across the eight CCOs. The average age was 14 years. Most referrals were for 

young men (76%, n=260), although 80 young women did access the programme (24%). Table 

2 provides a breakdown of demographic information for the young people who accessed the 

BCYV programme. The largest proportion of young people ǿŜǊŜ ŘŜǎŎǊƛōŜŘ ŀǎ Ψ²ƘƛǘŜ .ǊƛǘƛǎƘΩΦ 

However, in terms of ethnic backgrounds the northern CCOs (Burnley, Everton, Newcastle, 

Stoke) differed to southern CCOs (Arsenal, Palace, Southampton and Tottenham). 
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*Ethnicity was not recorded by Arsenal in 12 cases and 

Tottenham in 21 cases. Percentages are therefore 

based on 307 young people across eight CCOs. 

 

 

 

Table 2 Demographic information for the young people. 

   Young people N 
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Male 260 76% 7 41 27 50 31 14 46 44 

Female 80 24% 36 6 6 12 1 - 16 3 

Youngest age in years 8 - 15 8 12 11 9 12 12 10 

Eldest age in years 18 - 19 18 17 17 18 16 15 19 

Average age in years 14 - 17 12 13 14 13 14 14 14 

White British 181 59% 1 38 32 53 7 8 35 7 

Other Black/African/Caribbean 

background 
33 11% 10 - 1 1 19 - 2 - 

Pakistani 20 6% - 1 - - - 2 16 1 

White and Black Caribbean 20 6% 13 - - - 2 - 5 - 

Black/African/Caribbean/Black British 15 5% - 2 - - - 1 - 12 

Other ethnic group 8 2% - - - 6 1 1 - - 

White and Black African 6 2% 5 - - 1 - - - - 

Other Mixed/Multiple ethnicity 6 2% - 1 - - 1 - 1 3 

Other White background 5 2% 1 1 - - 1 - 1 1 

White and Asian 3 1% - 1 - - - - 2 - 

Any other Asian background 3 1% 1 1 - - - - - 1 

Arab 2 1% - - - 1 - - - 1 

Bangladeshi 2 1% - 1 - - - 1 - - 

Indian 2 1% - - - - 1 1 - - 

Gypsy or Irish Traveller 1 -  1 - - - - - - 

Ethnicity not recorded   12       21 

Any mental health issues - - - - - - - - - - 

Any physical disabilities - - - - - - - - - - 
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Eighty per cent of young ǇŜƻǇƭŜ ǊŜŦŜǊǊŜŘ ǘƻ ǘƘŜ ƴƻǊǘƘŜǊƴ //hǎ ǿŜǊŜ Ψ²ƘƛǘŜ .ǊƛǘƛǎƘΩ ŎƻƳǇŀǊŜŘ 

to just 27% referred to the southern CCOs. Overall, 39% of young people accessing the 

programme were from Black, Asian and Minority Ethnic (BAME) Groups. According to the data 

provided by the CCOs, no young people were experiencing a mental or physical health issue at 

the time of intake to the programme. However, Burnley reported 45% of their young people 

(n=21) as having Attention Deficit Hyperactivity Disorder (ADHD). Overall, 24 young people 

were recorded with ADHD across the eight clubs. Autism (n=4), learning difficulties (n=2), and 

language and speech difficulties (n=2) were also recorded.  

Referral sources 

Across the programme 312 young people (92%) were referred by a single agency, with 28 

ǊŜŦŜǊǊŜŘ ōȅ ƳƻǊŜ ǘƘŀƴ ƻƴŜΦ ¢ƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ǎŎƘƻƻƭ όрм҈ύ ǿŀǎ ǘƘŜ Ƴƻǎǘ ŎƻƳƳƻƴ ǎƻǳǊŎŜ 

for referrals. The referral routes largely reflected the target groups of the CCOs. For example, 

Newcastle received almost all their referrals from the Youth Offending Team (YOT) service. 

Arsenal, Palace and Everton all worked with two different cohorts largely determined by age 

(younger and older groups), with work with one cohort primarily being within the school 

environment. Table 3 below provides a breakdown of referral sources.  

 

Table 3 Agencies who referred the young people to their CCO.  
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School 174 51% 36 27 28 2 19 - 62 - 

YOT 68 20% - 5 - 46 11 6 - - 

Hospital 47 14% - - - - - - - 47 

Social care 32 9% - 18 1 12 1 - - - 

Police 24 7% - 13 6 - - 5 - - 

Internal club programme 16 5% - 2 11 - - 3 - - 

Community 7 2% 7 - - - - - - - 

Other external agency 6 2% - 3 - 2 1 - - - 

Substance misuse service 2 1% - - - 2 - - - - 

Other Premier League work 1 - - - - - 1 - - - 
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Referral reasons 

There were 54 different referral reasons recorded across all eight CCOs. In 189 cases there was 

more than one reason for referring the young person. Therefore, statistics below will, in some 

cases, include the same young people. The most common referral reasons included: 

¶ 44% for involvement in anti-social behaviour (n=112) 

¶ 43% for problem behaviour in school (n=111) 

¶ 27% considered to be at risk of gang affiliation (n=69) 

¶ 26% for violent behaviour in the community (n=67) 

¶ 24% for involvement with anti-social peers (n=105) 

¶ 16% for violent behaviour in school (n=40) 

¶ 15% for involvement in criminal behaviour (n=38) 

¶ 11% for violent behaviour at home (n=28) 

¶ 11% for gang affiliation (n=27)  

 

Negative behaviours and attitudes dominated the reasons for referring young people to the 

programme. Most referrals (n=231, 90%) included at least one negative behaviour or attitude. 

This compared to just over half (n=139, 54%) of referrals which included an adverse experience 

as a reason for referral and just under a third (n=66, 30%) including a negative relationship or 

role model.  

Given that approximately half of the referrals were made by a ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ǎŎƘƻƻƭ ƛǘ ƛǎ 

ǇŜǊƘŀǇǎ ƴƻǘ ǎǳǊǇǊƛǎƛƴƎ ǘƘŀǘ ΨǇǊƻōƭŜƳ ōŜƘŀǾƛƻǳǊ ƛƴ ǎŎƘƻƻƭΩ ƛǎ ŀ ŎƻƳƳƻƴ ǊŜŦŜǊǊŀƭ ǊŜŀǎƻƴΣ ƻƴƭȅ 

surpassed by anti-social behaviour. As the above figures show, violent behaviour featured 

prominently in the community, at home or in school.  

 

Wider Agency Involvement 

No data was provided by Tottenham (n=47) for wider agency involvement, therefore figures 

are based on the 293 young people who accessed the other seven programmes. Almost one in 

three young people were involved with the CJS at the time of referral. Of the 80 young people 

involved with the CJS, 68 (85%) worked with three CCOs: Burnley, Newcastle and 

Southampton. Only four young people were recorded as being on licence. Table 4 below 

provides a breakdown of the scale of CJS and non-CJS involvement.  

In terms of non-CJS agency involvement, intervention work within school was the most 

prominent. Involvement with ŎƘƛƭŘǊŜƴΩǎ social care was also a key feature, applying to more 

than one in four young people. Many young people referred to the Newcastle (77%) and 

Burnley (75%) programmes were involved with social care.  
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Table 4 Wider agency involvement   
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Criminal Justice System  80 27% 4 31 - 30 5 7 3 

Youth Offending Team 40 14% - 6 - 29 2 - 3 

Police 25 9% 1 16 - 1 - 7 - 

Police Early Action Team 10 3% - 10 - - - - - 

Youth Offending Service 9 3% 2 - - - - 7 - 

Probation 3 1% 2 - - 1 - - - 

Restorative Justice 2 1% - - - 2 - - - 

YP was on licence 4 1% 2 2 - - - - - 

Non-CJS agency 235 80% 41 44 33 53 9 14 41 

School 204 70% 40 36 30 43 6 14 35 

Social care 82 28% - 33 2 41 1 2 3 

Other     34 12% 1 - - 31 2 - - 

Internal club programme 20 7% - 1 11 - - 8 - 

Health service 11 4% - 10 1 - - - - 

 

 

Prevalence of risk and protective factors  

CCOs employed various methods to measure risk and protective factors. Common methods 

across the programme included: agency referral forms; initial assessments by the CCO; young 

ǇŜǊǎƻƴΩǎ ǇŜǊǎƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘκƛƴǘŜǊǾŜƴǘƛƻƴ ǇƭŀƴǎΤ ǉǳŜǎǘƛƻƴƴŀƛǊŜǎ ǎǳŎƘ ŀǎ ǘƘŜ {ǘrengths and 

Difficulties Questionnaire (SDQ); information from partner agencies; staff observations; and 

regular reports from police, probation and YOT.  

Analysis in this section excludes data from two cohorts (n=83) which appeared to consist of 

blanket responses. Therefore, findings are based on data across seven CCOs (n=257). 

Generally, and perhaps predictably, young people were identified as having fewer protective 

factors compared to risk factors across the whole programme. In 217 cases (84%) the number 

of risk factors identified was greater than the number of protective factors. This compared to 

18 cases (7%) where the number of protective factors was greater and 22 cases (9%) where 

the numbers were equal. 
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There were 1,688 recordings of a risk factor (Mean =6; range 0-32) compared to 780 recordings 

of a protective factor (Mean =3; range 0-10). Generally, young people who accessed the 

programme were vulnerable to several risk factors with few safeguards to reduce the risk. This 

finding is unsurprising given the target group for the intervention.  Figure 1 illustrates the 

greater frequency of risk factors compared to protective factors on an individual basis.  

 

 

Figure 1 Prevalence comparisons between risk and protective factors. 

 

 

Risk Factors 

No less than 53 risk factors were identified at referral (the reason) or at early assessment by 

the CCOs. This demonstrates the broad range of risks that the young people were vulnerable 

to. The risk factors could be broadly defined under one of the following categories:  

1. Exposure to adverse experiences 

2. Negative behaviours and or attitudes of the young person 

3. Negative relationships and or role models 

4. Other 

 

Interestingly, all the major risk factors identified in the Scoping Review on Youth Violence 

completed for an earlier stage of the programme were reflected in the CCO monitoring returns 

(see* in tables).  

 

0

10

20

30

40

50

60

70

80

90

100

1 2 3 4 5+

y
o

u
n

g
 p

e
o

p
le

difference in factors N

Risk factors > protective factors Protective factors > risk factors



28 
 

Risk factors: Exposure to adverse experiences 

Many of the risk factors identified are included in current formulations of Adverse Childhood 

Experiences (ACEs) such as exposure to parental domestic violence and abuse, parental 

separation, neglect, sexual abuse, bullying etc. However, wider risk factors were identified by 

CCOs that still represent adverse experiences, but which are not commonly defined under 

ACEs, such as low socioeconomic status, exposure to criminal exploitation, and unstable living 

ŀǊǊŀƴƎŜƳŜƴǘǎΦ ¢ƘŜǊŜŦƻǊŜΣ ǘƘŜ ǘŜǊƳ ΨŜȄǇƻǎǳǊŜ ǘƻ ŀŘǾŜǊǎŜ ŜȄǇŜǊƛŜƴŎŜǎΩ is used here instead of 

ACEs. Table 5 provides a breakdown of the risk factors associated with exposure to adverse 

experiences.  

 

Table 5 Prevalence of exposure to adverse experiences  

   Young people N 
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Low socio-economic status 58 23% 2 4 18 26 6 2 - 

Parental DVA1*  56 22% 2 18 1 27 5 3 - 

Criminal exploitation* 49 19% - 7 14 18 - 1 9 

Peer violence* 47 18% - 11 - 25 6 4 1 

Physical abuse* 30 12% - 5 - 22 2 - 1 

Parental separation 19 7% - 13 - 6 - - - 

Neglect 17 7% - 8 - 6 - - 3 

Mental health issues* 14 5% - 6 - 5 3 - - 

Traumatic experience 12 5% - 5 2 5 - -  

Racial abuse 11 4% - 3 - 2 - 2 4 

Significant bereavement 11 4% 1 2 2 5 - - 1 

Bullying 7 3% - 4 - 1 - 2 - 

NEET2 6 2% - - - 4 2 - - 

Sexual exploitation 5 2% - 2 - - - - 3 

Lack of opportunities into E/T3  3 1% - - - 3 - - - 

Sexual abuse* 2 1% - - - 1 - - 1 

In care 1 - - - - 1 - - - 

Homelessness/instability 1 - - - - 1 - - - 

Depression* 1 - - - - 1 - - - 

Self-Harm 1 - - - - - - - 1 
1Domestic Violence/Abuse; 2Not in Education, Employment or Training; 3Education and Training 
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Overall, 163 young people (63%) were identified with exposure to at least one adverse 

experience. Thirty-five percent of young people had more than one adverse experience 

identified (n=91). The number of risk factors associated with exposure to adverse experiences 

per young person ranged from 0 to 9. Exposure to adverse experiences was most frequently 

identified by Burnley and Newcastle. A wide range of adverse experiences were identified by 

both CCOs. Exposure to parental domestic violence and abuse applied to 41% of cases across 

the two organisations. Across the programme, low socio-economic status was a key problem, 

applying to almost one in four young people. Although CCOs did not record any mental health 

issues in the demographic information, it was identified as a risk factor for 14 young people. 

Unfortunately, //hǎ ǿŜǊŜ ƴƻǘ ǇǊƻƳǇǘŜŘ ǘƻ ŜƭŀōƻǊŀǘŜ ƻƴ ΨƳŜƴǘŀƭ ƘŜŀƭǘƘ ƛǎǎǳŜǎΩ ƛƴ ǘƘŜ Ǌƛǎƪ 

factor tick list. It is acknowledged that the findings may have benefitted from such information. 

Exposure to adverse experiences featured more prominently in the northern CCOs, with 66% 

of young people having at least one adverse experience compared to 53% for southern CCOs. 

In terms of prevalence, risk factors associated with exposure to adverse experiences varied 

across the CCOs. Parental DVA, low socio-economic status (S.E.S), criminal exploitation and 

peer violence were the most common features. Table 6 provides a brief CCO summary of the 

category of risk factors.  

 

Table 6 Summary of prevalence of exposure to adverse experience. 

CCO 

 

 

YP 

N 

*YP with 

1+ RFs 

**RFs 

range 

 

Common features 

Arsenal  4 43% 1-2 
Low S.E.S 

Parental DVA 

Burnley  47 79% 1-9 
Parental DVA 

Parental separation 

Everton  33 70% 1-3 
Low S.E.S 

Exposure to criminal exploitation 

Newcastle  62 90% 1-8 

Parental DVA  

Peer violence 

Low S.E.S.  

Palace  32 56% 1-2 

Low S.E.S  

Peer violence 

Parental DVA 

Southampton  14 50% 1-4 
Peer violence  

Parental DVA 

Stoke  62 29% 1-4 
Exposure to criminal exploitation Racial 

abuse 

*Proportion of young people with at least one risk factor in the category; **Number of risk factors per young 

person (range) 
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Risk factors: Negative behaviours and attitudes of the young person.  

Table 7 provides a breakdown of the risk factors associated with negative behaviours and or 

attitudes of the young person, which were identified at referral or from an early assessment 

conducted by the CCO.  

 

Table 7 Prevalence of negative behaviours and attitudes  
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Anti-social behaviour* 144 56% 4 20 18 51 5 2 44 

Problem behaviour in school*  105 41% - 27 23 16 3 1 35 

Criminal behaviour* 93 36% 3 20 2 49 11 - 8 

Aggressive behaviour* 76 30% - 18 9 33 6 - 10 

Violent behaviour (community) 69 27% - 22 2 26 2 - 17 

Education Issues8  65 23% - 16 13 8 10 - 18 

Problem behaviour at home* 52 20% - 28 2 17 2 - 3 

Pos. attitudes to violence* 48 19% - 17 2 17 4 - 8 

Violent behaviour (school) 40 16% - 13 3 4 10 - 10 

Drug use* 39 15% 4 5 5 16 4 3 2 

Gang affiliation* 35 14% - 7 1 4 7 1 12 

Criminal aspirations* 37 14% - 8 1 9 1 - 18 

Violent behaviour at home 28 11% - 21 - 6 - - 1 

Anger Issues* 27 11% - 23 - - 1 - 3 

Carrying weapon 20 8% - 4 - 11 2 - 3 

Alcohol use* 19 7% 1 1 4 11 - 1 1 

Low A,SE,C,R1* 19 7% - 17 - 2 - - - 

Racist behaviour 14 5% - 3 - 1 - - 10 

Bullying behaviour 9 4% - 4 1 2 - - 2 

APV2 9 4% - 7 - 2 - - - 

Drug Dealing/Running 7 3% - 4 - 1 - - 2 

Negative attitudes to authority 2 1% - 2 - - - - - 

Missing from home episodes 1 - - 1 - - - - - 
1Low aspirations, self-esteem, confidence and resilience; 2Adolescent to parent violence 

Negative behaviours and attitudes of the young person were the most prominent of the risk 

factor types. Two hundred and thirty-seven (92%) who accessed the programme were 
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identified with between one and thirteen risk factors in this category. Anti-social behaviour 

was a problem identified across the whole programme, with more than half of the young 

people said to be involved (n=144, 56%).  

¢ƘŜǊŜ ǿŜǊŜ мот ǊŜŎƻǊŘƛƴƎǎ ƻŦ ŀ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ǾƛƻƭŜƴǘ ōŜƘŀǾƛƻǳǊ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅΣ in the 

family home or school. Problem behaviour in school was particularly common in the 

programmes run by Everton and Stoke, where referrals were predominantly received from the 

ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ǎŎƘƻƻƭΦ LƴǘŜǊŜǎǘƛƴƎƭȅΣ .ǳǊƴƭŜȅ ŀƴŘ ǘƘŜ bŜǿŎŀǎǘƭŜ identified issues in the family  

home, whether violent or problem behaviour, including adolescent to parent violence, more 

frequently than the other CCOs. 

Prevalence of risk factors associated with negative behaviours and/or attitudes was generally 

high across the CCOs. Anti-social, criminal and violent behaviours were prominent features. 

Table 8 provides a brief CCO summary of the category of risk factors.  

 

Table 8 Summary of prevalence of negative behaviours and or attitudes  

CCO 

 

 

YP N 

*YP with 

1+ RFs 

**RFs 

range 

 

Common features 

Arsenal  4 95% 1-4 

Gang affiliation 

Anti-social behaviour 

Drug use 

Burnley  47 100% 2-11 
Problem behaviour (home/school) 

Violent behaviour (community/home) 

Everton  33 94% 1-6 
Problem behaviour (school) 

Anti-social behaviour 

Newcastle  62 97% 1-10 

Anti-social and criminal behaviour  

Aggression  

Violent behaviour  

Palace  32 94% 1-4 

Criminal behaviour  

Problems in school  

Violent behaviour 

Southampton  14 36% 1-2 Drug use 

Stoke  62 95% 1-13 Anti-social behaviour 

*Proportion of young people with at least one risk factor in the category;  

**Number of risk factors per young person (range) 
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Risk Factors: Negative relationships/ role models  

Ten different risk factors associated with negative relationships/ role models were identified 

at referral or early assessment by the CCO.  Table 9 provides a breakdown of the risk factors in 

this category. Seventy-seven percent of young people had at least one negative relationship 

and/or role model (n=197). The number of risk factors associated with negative relationships/ 

role models per young person ranged from 0 to 7.   

 

Table 9 Prevalence of negative relationships/role models. 
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Anti-social peers* 164 64% 7 23 22 49 12 4 47 

Negative relationship with 

parent/parents 
29 11% 2 11 3 10 1 1 1 

Inadequate parenting* 27 11% 2 6 1 5 3 8 2 

Parent/close relative involved in 

criminal activity/prison* 
24 9% 1 10 2 5 1 1 4 

Sibling involved in criminal 

activity/prison* 
18 7% 1 2 - 13 1 1 - 

Other negative family 

relationships 
12 5% 1 5 2 2 2 - - 

Dysfunctional family* 11 4% - 7 - - - - 4 

Lack of positive role models 2 1% - - - 2 - - - 

Peer pressure* 1 - - - - - - - 1 

 

Perhaps not surprisingly, given the nature of the programme, anti-social peers were by far the 

most prominent risk factor in this category, applying to approximately two-thirds of young 

people. Having a family member involved in criminal activity/prison was a reality for 

approximately one in four young people who accessed the programmes run by Burnley and 

the Newcastle. Both these CCO programmes also identified negative relationships with parent 

or parents more so than others. Generally, young people accessing the programmes run by the 

four northern CCOs were more likely to be identified with at least one negative relationship/ 

role model (80%) compared to the three southern CCOs (64%).  
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Prevalence of risk factors associated with negative relationships / role models varied across 

the CCOs. Anti-social peers were a prominent feature (n=164, 64%). Negative relationships 

with a parent or parents and a having a parent, sibling or other close relative being involved in 

criminal activity or in prison was also relatively common across CCO programmes. Table 10 

provides a brief CCO summary of the category of risk factors.  

 

Table 10 Summary of the prevalence of negative relationships and role models. 

CCO 

 

 

YP N 

*YP with 

1+ RFs 

**RFs 

range 

 

Common features 

Arsenal  4 16% 1-5 
Anti-social peers 

Negative relationship with parents 

Burnley  47 74% 1-7 

Anti-social peers  

Negative relationship with parents  

Parent/close relative involved in criminal activity 

Everton  33 71% 1-3 
Anti-social peers  

Negative relationship with parents 

Newcastle  62 89% 1-4 

Anti-social peer 

Negative relationship with parents  

Sibling involved in criminal activity 

Palace  32 52% 1-2 
Anti-social peers  

Inadequate parenting 

Southampton  14 71% 1-2 
Anti-social peers 

Inadequate parenting 

Stoke  62 79% 1-2 

Anti-social peers 

Dysfunctional family 

Parent/close relative involved in criminal activity 

*Proportion of young people with at least one risk factor in the category;  

**Number of risk factors per young person (range) 

 

 

Risk Factors: Other 

¢ǿƻ ΨƻǘƘŜǊΩ Ǌƛǎƪ ŦŀŎǘƻǊǎ ǿŜǊŜ identified at the beginning of the programme. It was not known 

ǿƘŜǘƘŜǊ ǘƘŜ ΨǊƛǎƪ ƻŦ ƎŀƴƎ ŀŦŦƛƭƛŀǘƛƻƴΩ and ΨǾǳƭƴŜǊŀōƭŜ ǘƻ ŎǊƛƳƛƴŀƭ ŜȄǇƭƻƛǘŀǘƛƻƴΩ were primarily 

related to exposure to adverse experiences, negative behaviours and attitudes of the young 

person, or negative relationships/role models. For many young people it will inevitably be a 

combination of these factors which will increase their vulnerability to gang affiliation and 

criminal exploitation. Therefore, both risk factors were defined under ǘƘŜ ŎŀǘŜƎƻǊȅ ƻŦ ΨƻǘƘŜǊΩΦ 

 



34 
 

Table 11 Prevalence of 'other' risk factors 

   

   Young people N 
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Risk of gang affiliation 69 27% 4 3 16 7 4 - 32 

Vulnerable to criminal exploitation 22 9% - - 22 - - - - 

 

The risk of gang affiliation was spread across the CCOs, peaking in Everton and Stoke. The 

higher numbers in these cohorts may be attributed, at least partly, to the target group. In the 

case of Stoke a specific target group was young people who may not be involved with a gang 

ōǳǘ ǿŜǊŜ ǇŜǊƘŀǇǎ ƻƴ ǘƘŜ ΨŎǳǎǇΩ ƻŦ ƛƴǾƻƭǾŜƳŜƴǘ ōŜŎŀǳǎŜ ƻŦ ƻǘƘŜǊ Ǌƛǎƪ ŦŀŎǘƻǊǎΦ 9ǾŜǊǘƻƴ ǿŜǊŜ 

predominantly working with a cohort of 12-13-year-olds with educational learning issues which 

made them particularly vulnerable to gang affiliation and criminal exploitation although they 

may not yet have joined a gang themselves.   

 

Protective factors 

Thirty-five protective factors were identified at referral (the reason) or at early assessment by 

the CCOs across the whole programme. The protective factors could be broadly defined under 

one of the following categories:  

1. Positive relationships or influences (n=8) 

2. Positive personal assets of the young person (n=20) 

3. Other (n=7) 

We explored protective factors by each category. 

 

Protective factors: Positive relationships/influences 

Eight different protective factors associated with positive relationships/influences were 

identified at referral or early assessment by the CCO.  Table 12 provides a breakdown of the 

protective factors in this category.  
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Table 12 Prevalence of protective factors associated with positive relationships/influences. 
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Effective teachers/school 97 37% 1 15 6 11 4 6 54 

Positive relationships with caring 

adult(s) 
45 18% 6 19 6 3 1 3 7 

Positive relationships with family 39 15% 4 3 5 6 5 4 12 

Effective caregiving/parenting 38 15% 1 8 6 15  - -  8 

Positive relationship with 

teachers/other professionals 
37 14% - 20 8 6  - -  3 

Positive relationships with peers 12 5% - -  8 3 -  -  1 

Positive relationship with 

romantic partner 
3 1% 1 -  -  2 -  -   - 

Positive role model 1 - - - - - 1 - - 

 

Effective teachers/school was the most common protective factor identified. However, much 

of this can be attributed to Stoke in the Community who stated this applied to 87% of their 

young people. Sixty-three percent of young people had at least one positive relationship or 

influence (n=163). The number of protective factors associated with positive 

relationships/influences per young person ranged from 0 to 6.  

These findings show that young people had relatively few positive relationships/influences to 

help safeguard them against the many risk factors previously reported in their lives. 

Interestingly, forty-three young people (46%) involved in criminal behaviour and 44 (30%) 

involved in anti-social behaviour did not have any positive relationships recorded. Table 13 

provides a brief summary by CCO of this category of protective factors. 
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Table 13 Summary of the prevalence of positive relationships/influences 

CCO 

 

 

YP N 

*YP with 

1+ PFs 

**PFs 

range 

 

Common features 

Arsenal  4 100% 1-4 
tƻǎƛǘƛǾŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ǿƛǘƘ ǇŜŜǊΩǎ  

Positive relationship with family 

Burnley  47 79% 1-4 
Positive relationship with teachers/other 

professionals and or with caring adult 

Everton  33 33% 1-6 
Positive relationship with peers and or 

teachers/other professionals 

Newcastle  62 53% 1-4 
Effective caregiving/parenting and or 

teachers/school 

Palace  32 31% 1-2 
Positive relationship with family  

Effective teachers/school 

Southampton  14 64% 1-3 
Effective teachers/school 

Positive relationship with family and or caring adult 

Stoke  62 90% 1-3 
Effective teachers/school 

Positive relationship with family and or caring adult 

*proportion of young people with at least one positive factor in the category; ** number of protective factors per 

young person (range) 

 

Protective factors: Positive personal assets of the young person 

Twenty different protective factors associated with positive personal assets of the young 

person were identified at early assessment by the CCO, see Table 14.   

A total of 214 young people (83%) had at least one positive personal asset.  

Intelligence/problem-solving skills and resilience were the most reported factors in this 

category. These assets were particularly prevalent in the Newcastle programme. Worryingly, 

only a third (33%) of the young people who had been identified as having been exposed to at 

least one adverse experience were recorded as having resilience. 

Other significant positive assets such as self-esteem, good communication skills and self-

confidence were rare. Table 15 provides a summary of the protective assets in this category by 

CCO.  
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Table 14 Prevalence of protective factors associated with positive assets of young person 
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Intelligence/problem-solving 

skills 
78 30% 1 14 11 35 7 3 7 

Resilience 63 25%     -  20 5 28 8     -  2 

Achievement motivation 51 20% 2 3 2 23 12 1 8 

Willingness to learn/change 48 19%     -  24 12 4     -  1 7 

Participation in pro-

social/challenging activities 
46 18%  1 2 12 9 1 4 17 

Belief that others have high 

expectations of them 
39 15% 3 8     -  11 5 2 10 

Belief that life has meaning 35 14% 2 1 12 16 3 1     -  

Self-regulation skills 34 13% 3 10 9 8   3 1 

Good self-esteem 34 13% 1 4 8 9 7 3 2 

Perceived efficacy and control 23 9% 1 5 2 14     -  1     -  

Positive engagement with school 17 7% - 6 8 2     -      -  1 

Mature attitude 8 3%     -  2 2 1     -  2 1 

Good communication skills 5 2%     -      -      -  5     -      -      -  

Self-confidence 4 2%     -      -      -  4     -      -      -  

Hobbies (music/sport) 3 1%     -      -      -      -  3     -      -  

Remorse - weapon carrying  1 -     -      -      -      -  1     -      -  

Caring nature 1 -     -      -      -      -  1     -      -  

Engaging with other projects 1 - 1 - - - - - - 
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Table 15 Summary of prevalence of positive personal assets of the young person. 

CCO 

 

 

YP N 

*YP with 

1+ PFs 

**PFs 

range 

 

Common features 

Arsenal  4 43% 1-6 
Belief other have high expectations of them 

Self-regulation skills 

Burnley  47 94% 1-5 
Willingness to learn/change  

Resilience 

Everton  33 100% 1-3 

Willingness to learn/change  

Participation in pro-social activities  

Belief that life is meaning 

Newcastle  62 92% 1-5 

Intelligence/problem-solving skills  

Resilience 

Achievement motivation 

Palace  32 97% 1-6 
Achievement motivation 

Resilience 

Southampton  14 71% 1-7 
Participation in pro-social activities 

Intelligence/problem-solving skills 

Stoke  62 58% 1-5 
Participation in pro-social activities  

Belief others have high expectations of them 

*proportion of young people with at least one protective asset in the category; ** number of protective assets per 

young person (range) 

 

Protective factors: Other 

Three CCOs identified other protective factors that could not be defined as relating to positive 

relationships/role models or positive personal attributes of the young person. Most common 

was a support or protection plan being in place for the young person. Table 16 provides a 

ōǊŜŀƪŘƻǿƴ ƻŦ ǘƘŜ ΨƻǘƘŜǊΩ ǇǊƻǘŜŎǘƛǾŜ ŦŀŎǘƻǊǎ ƛŘŜƴǘƛŦƛŜŘΦ Whilst support and protection plans are 

defined as protective factors it perhaps indicates the magnitude of risk that these young people 

were vulnerable to. All but one of the 11 young people who had such a plan in place had 

exposure to at least two adverse experience, all had at least four different negative behaviours 

and attitudes, and all but two had at least one negative relationship/role model.  
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Table 16 Prevalence of other protective factors  
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Support plan in place  7 3% -  -  7 

Protection plan 4 2% 4 -  -  

Safe and secure accommodation 2 1% -  -  2 

Employment 1 - 1 -  -  

Family association with club 1 - -  1 -  

Carer for family 1 - -  1 -  

Medication 1 - -  -  1 

 

 

Support mechanisms for change 

Intervention approach 

The intervention approach tended to reflect the cohort. For example, Burnley, Newcastle, 

Palace and Tottenham were working with cohorts of young people who were commonly 

exposed to youth violence or involved with youth offending services, social care or police. One-

to-one work was deemed a more suitable approach in these cases. Although many of the 

smaller cohort working with Arsenal (n=7) were also directly exposed to the same issues and 

services, they were provided with an opportunity to work as a group on a community project.  

The larger cohorts at Arsenal (n=36), and those at Everton and Stoke were referred by external 

agencies due to being vulnerable to youth violence and gang culture. Therefore, knowledge 

transfer as a group was deemed more appropriate. It is noted that Stoke also provided bespoke 

one-to-one work alongside the group work for all the young people who accessed their 

programme, with the objective of meeting their individual needs as well as enhancing their 

awareness and knowledge. Table 17 provides a breakdown of approaches used by each CCO. 
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Table 17 Intervention approach by CCO. 
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One-to-one work 175 51% -  45 -  58 23 2 -  47 

Groupwork 66 19% 43 -  22 -    1 -  -  

One-to-one and group work 90 26% -  2 9 1 9 8 61 -  

Not recorded 9 3% -  -  2 3 -  3 1 -  

 

Methods of facilitating and supporting change 

The data provided by the CCOs revealed 39 different topics or methods as a way of facilitating 

and supporting change. Tottenham only reported mentoring as their method for facilitating 

change. Subsequently, to avoid skewing the proportion of coverage of other methods, the 47 

young people working with Tottenham are not included in the calculation.  

There appears to have been six main strands to the methods used by CCOs: Affective and 

enduring positive relationships; providing skills for positive behavioural management and 

change; supporting pro-social behaviour, attitudes and empathy building; challenging negative 

behaviour and attitudes; staff acting as positive role models; and enhancing personal assets.  

Each is explored in turn in this section. 

 

Developing affective and enduring positive relationships 

A stark feature of the monitoring information was the lack of positive relationships in young 

ǇŜƻǇƭŜΩǎ ƭƛǾŜǎΦ Consequently, in order to facilitate and support change CCO staff sought to 

firstly develop a trusting and enduring relationship with young people. Mentoring was a 

common method used to build an affective relationship which enabled staff to address 

sensitive and difficult issues with young people in an open and reflective manner. As well as 

building a positive relationship between staff and the young people, CCOs aimed to facilitate 

affective and enduring positive relationships between the young person and significant others 

in their life. Some direct work was done around respectful relationships (39%; n=113), 

community cohesion (5%; n=18) and positive/negative friendships (5%; n=18).    
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Providing skills for positive behavioural management and change 

Negative behaviour was addressed predominantly by providing young people with additional 

skills to better manage their behaviour through internal regulation. Conflict resolution was a 

skill most widely addressed across the programme (n=128; 44%), particularly with cohorts 

directly involved in youth violence and offending such as young people working with Burnley 

(n=24), Newcastle (n=23) and Palace (n=23). Setting pro-social goals was a central mechanism 

to motivate young people to moderate their own behaviour as well as facilitating their own 

ŀƛƳǎ ŀƴŘ ǇǊƻǾƛŘŜŘ ŀ ŦƻŎǳǎ ŦƻǊ ǘƘŜ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŎƻƴǘƛƴǳŜŘ ŜƴƎŀƎŜƳŜƴǘΦ  

¶ Setting goals (n=73; 25%) 

¶ Anger management (n=44; 13%) 

 

Supporting pro-social behaviour, attitudes and empathy building   

Again, although CCOs differed in approach, the most commonly used strength-based 

technique across the programme was supporting and rewarding pro-social behaviour and 

attitudes, including empathy building. Enhancing empathy for victims sought to underpin 

conflict resolution skills and provide young people with a better understanding of the 

consequences of their actions and decisions had upon others. It is surprising that positive 

masculinity had such little coverage, considering the main objective of the programme is to 

facilitate change in violent behaviour and that 76% of young people who accessed the 

programme were male. Common themes used by CCOs to support young people in these areas 

included: 

¶ Pro-social behaviour (n=119; 41%) 

¶ Empathy building (n=119; 41%) 

¶ Positive masculinity (n=41; 14%) 

 

Challenging negative behaviours, attitudes and assumptions 

Whether through one-to-one or groupwork, CCOs commonly used knowledge transfer as a 

mechanism to raise awareness amongst young people around youth violence and anti-

social/criminal behaviour. Using the experience of their own staff and assisted at times by 

partner agencies in groupwork, CCOs challenged positive assumptions around violence and 

criminality and raised awareness around the consequences of engaging in risk behaviours for 

both young people and their families.  CCOs raised awareness and enhanced knowledge most 

commonly in the following areas:  

¶ Knife crime (n=113; 39%)  

¶ Attitudes to violence (n=97; 33%) 

¶ Consequences of actions (n=83; 28%) 

¶ Joint enterprise (n=72; 25%) 
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¶ Moral dilemmas (n=56; 19%) 

¶ Drugs and alcohol (n=53;18%) 

¶ Outcomes of crime (n=50; 17%) 

 

Staff being positive and authentic role models  

Working on a one-to-one basis with 265 young people (77%), CCO staff provided continuous 

bespoke support. Being a non-statutory worker attached to a football club provided CCO staff 

with the opportunity to be viewed by young people as a role model and mentor. Building on 

these modelling relationships CCO staff used various methods to enable young people to 

reflect upon their behaviours and life choices, such as personal development plans, self-

assessments, and interactive scales, with staff acting in a supporting non-judgemental role.  

 

Enhancing personal assets  

Enhancing the personal assets of the young person was a mechanism to improve their well-

being, engagement and employment prospects. Perhaps unsurprisingly, given the high 

prevalence of educational problems identified at the start of the programme, discussing their 

education and the importance of engagement was a prominent feature (n=79; 27%). Other 

common methods of enhancing skills in different areas included: 

¶ Self-esteem and confidence building (n=50; 17%) 

¶ Resilience (n=25; 9%) 

¶ Coping mechanisms (n=25; 9%) 

¶ Health and well-being (n=13; 4%) 

Again, given the high prevalence of risk factors and relatively low prevalence of protective 

factors amongst the young people across the programme, the coverage of enhancing skills 

such as resilience and coping mechanisms seems low.  

 

Key components of the programme supporting change 

Building a trusting relationship was the foundation for any subsequent work with the young 

people. This was slowly developed over time, starting at the initial assessment period following 

referral. The prominence of one-to-one work and mentoring approach by CCOs illustrates a 

recognition of the importance of building trust.  

Maintaining a young ǇŜǊǎƻƴΩǎ ŀǳǘƻƴƻƳȅ ǿŀǎ ƪŜȅ ǘƻ ŦŀŎƛƭƛǘŀǘƛƴƎ ŎƘŀƴƎŜΦ ¢ƘŜǊŜŦƻǊŜΣ ǎǘǊŜƴƎǘƘ-

based methods designed to support pro-social attitudes and behaviour through enhanced self-

regulation and goal setting were prominent features of CCO interventions.  
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The data suggests that a wide range of methods was used by CCOs to address the risks the 

young people were vulnerable to. Coverage of certain topics may have been expected to be 

wider, given the nature of the work. But it is noted that methods may have been more subtly 

used and were therefore not recognised as a topic, particularly in one-to-one work and the 

data may have suffered from under reporting.  

 

Measured change 

CCOs were asked to record any changes in risk and protective factors (decreases and increases) 

ŀǘ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ǇǊƻƎǊŀƳƳŜΣ ƻǊ ǘƛƳŜ ƻŦ ǊŜǇƻǊǘƛƴƎΦ .ŜŎŀǳǎŜ ƻŦ ΨōƭŀƴƪŜǘ ǊŜǎǇƻƴǎŜǎΩ ǘƘŜ Řŀǘŀ 

from one cohort who worked with Arsenal (n=36) and from Tottenham (n=47) are not included 

in the analysis in this section. The data for young people who were still ongoing with the 

programme was also excluded from the change analysis (n=29). Therefore, to avoid skewing 

the data and misrepresenting outcomes, analysis of changes in risk and protective factors in 

this section only includes data for young people who were no longer engaged on the 

programme either because they had completed the work or had exited early (n=228).  

 

Methods of measuring change  

CCOs used a range of methods to measure change in risk and protective factors. These 

included: 

Start of programme 

¶ Referral forms 

¶ Initial assessments with young people by CCO staff 

¶ Young person questionnaires 

¶ Information from partner agencies i.e. teachers, police, YOT 

¶ Consultations with parents 

 

During and end of programme 

¶ Risk assessments 

¶ Regular updates from partner agencies 

¶ ¸ƻǳƴƎ ǇŜƻǇƭŜΩǎ ŘŜǾŜƭƻǇƳŜƴǘ Ǉƭŀƴǎ ŀƴŘ ǊŜǾƛŜǿǎ 

¶ End of programme evaluation questionnaires 

¶ End of programme assessments with young people 
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Changes in risk factors 

Changes in risk of exposure to adverse experiences 

There was a reduction in the number of risk factors related to exposure to adverse experiences 

in 118 (52%) cases. There was no change in 109 cases, with just one young person increasing 

their number of risk factors. For 21 young people (9%) the reduction was substantial with a 

reduction of three or more risk factors, significantly reducing their exposure to or impact of 

adverse experiences. Figure 2 illustrates the scale of reductions in the number of risk factors.  

 

Figure 2 Changes in number of risk factors associated with exposure to adverse experiences 

 

Criminal exploitation was a prominent feature of change over the course of the programme. 

Eighteen of the 41 young people (44%) were recorded as having a reduced risk of exposure to 

criminal exploitation since starting the programme. Low socio-economic status also showed a 

33% reduction although it is not fully understood how the programme impacted on this area. 

However, there were indicators from the information provided elsewhere by CCOs that some 

young people had gained employment. In terms of exposure to violence, peer violence was 

down 23% and physical abuse by 13%. 

Reductions in the number of young people exposed to adverse experiences was generally low 

overall. However, some of the risk factors could be relatively static, certainly over the time 

period of the programme, such as parental separation, and the impact of a significant 

bereavement or traumatic experience.  Some factors were beyond the scope of the 

programme such as exposure to parental domestic violence and abuse. That said, the 

programme had some influence in reducing some of the risks associated with adverse 

experiences. Table 18 provides a CCO breakdown of reductions in exposure to adverse 

experiences. 
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Table 18 Changes in risk of exposure to adverse experiences  

   Reduction N/Start of prog. N 
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Criminal exploitation 18/41 -44% - 1/3 - 11/14 4/14 1/1 1/9 

Low socio-economic status 16/48 -33% 2/2 -/2 1/6 12/18 -/19 1/1 - 

Peer violence 9/40 -23% - -/9 1/6 - 6/20 1/4 1/1 

Parental DVA1 6/46 -13% -/2 4/12 -/5 -/1 -/23 2/3 - 

Sexual exploitation 3/5 -60% - 2/2 - - - - 1/3 

Parental separation 3/17 -18% - 3/4 - - -/3 - - 

Physical abuse 3/24 -13% - /2 /1 - /12 - - 

Bullying 2/5 -40% - 1/2 - - -/1 1/1 - 

NEET2 2/5 -40% - - 1/2 - 1/3 - - 

Lack of opportunities E/T3 1/2 -50% - - - - 1/2 - - 

Impact of other traumatic 

experience 
1/8 -13% - -/3 - 1/2 -/3 - - 

Neglect 1/9 -11% - 1/4 - - -/2 - -/3 

Impact of significant 

bereavement 
1/10 -10% 1/1 -/1 - -/2 -/5 - -/1 

Racial abuse 1/11 -9% - -/3 - - 1/2 -/2 -/4 

Poor social skills -/1 - - - - - - - -/1 

Deprivation -/1 - - -/1 - - - - - 

Self-harm -/1 - - - - - - - -/1 

Depression -/1 - - - - - -/1 - - 

Homelessness/instability 
 

 
- - - - - -/1 - - 

In care -/1 - - - - - -/1 - - 
1Parental domestic violence/abuse; 2Not in Education/Employment or Training; 3Lack of opportunities 

education/training 
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Changes in negative behaviours/attitudes 

There was a reduction in the number of risk factors related to negative behaviours/attitudes 

in 171 (75%) cases. There was no change in 48 cases (21%), with nine young people (4%) 

increasing their number of risk factors. For 60 young people (26%) the reduction in number 

was considerable, three or more risk factors, significantly reducing their negative 

behaviours/attitudes. Figure 3 illustrates the scale of reductions in the number of risk factors.  

 

Figure 3 Change in number of risk factors associated with negative behaviours/attitudes 

 

 

The programme appears to have had most impact on reducing negative behaviours and 

attitudes of the young people who accessed it. Whilst CCOs differed in specific risk factors, 

there was a consistent reduction in anti-social and criminal behaviour. Proportionally the 

impact on criminal behaviour was high, with involvement reportedly down by 64%. There was 

also a recorded 51% reduction in involvement in anti-social behaviour across the programme. 

One in four young people identified as affiliated to a gang were recorded as no longer being so 

by the end of the programme. This is a notable emerging finding given the recognised 

difficulties of intervening in this area of youth violence. Carrying a weapon and criminal 

aspirations had also reduced by approximately half, although numbers were too small to make 

any firm conclusions.    

In line with the goal of reducing violent behaviour the data suggests the programme has largely 

had a positive impact on aggressive and violent behaviour, whether in the community, at home 

or in school. Numbers of young people involved in such behaviour reduced from between 41% 

and 54% over the course of the programme. With a similar reduction in positive attitudes 

towards violence (54%). Table 19 provides a full list of risk factors identified in this category 

and reductions over the course of the programme by CCO.   
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Table 19 Reduction in negative behaviours and attitudes  

 

  Reduction N/ Start of prog. N 
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Anti-social behaviour 66/129 -51% 1/4 9/16 1/5 7/18 19/40 2/2 27/44 

Criminal behaviour 52/81 -64% 1/3 14/18 5/11 2/2 27/39 -/- 3/8 

Problem beh. school 34/89 -38% -/- 11/19 1/3 9/23 6/8 -/1 7/35 

Violent behaviour 

community 
28/60 -47% -/- 8/18 -/2 -/2 9/21 -/- 11/17 

Aggressive behaviour 27/61 -44% -/- 7/11 3/6 1/9 12/25 -/- 4/10 

Pos. attitudes to violence 25/40 -63% -/- 9/14 1/4 -/2 9/12 -/- 6/8 

Criminal aspirations 24/31 -77% -/- 3/5 1/1 1/1 6/6 - 13/18 

Education Issues  23/60 -38% -/- 9/13 2/10 3/13 2/6 -/- 7/18 

Problem behaviour home 19/35 -54% -/- 13/20 -/2 1/2 5/8 -/- -/3 

Violent behaviour (school) 16/37 -43% -/- 9/10 1/10 -/3 2/4 -/- 4/10 

Drug use 16/35 -46% 3/4 1/3 -/4 3/5 7/14 2/3 -/2 

Anger issues 15/19 -79% -/- 14/15 -/1 -/- -/- -/- 1/3 

Violent behaviour (home) 13/21 -62% -/- 13/15 -/- -/- -/5 -/- -/1 

Low A,SE,C,R1 8/13 -62% -/- 8/11 -/- -/- -/2 -/- -/- 

Racist behaviour 8/15 -53% -/- 4/4 - - 1/1 - 3/10 

Carrying weapon 8/16 -50% -/- 2/3 2/2 -/- 2/8 -/- 2/3 

Gang affiliation 8/32 -25% 2/3 1/6 1/7 1/1 -/3 -/- 3/12 

APV2 5/8 -63% - 5/6 - - -/2 - - 

Bullying behaviour 5/8 -63% - 1/1 - -/1 4/4 - -/2 

Alcohol use 4/17 -24% 1/1 -/- -/- 1/4 1/10 -/1 1/1 

Drug Dealing/Running 3/5 -60% -/- 1/2 -/- -/- -/1 -/- 1/2 

MFH3 episodes 1/1 100% -/- 1/1 -/- -/- -/- -/- -/- 

Neg. attitudes to 

authority 
1/2 -50% -/- 1/2 -/- -/- -/- -/- -/- 

1low aspirations, self-esteem, confidence and resilience; 2Adolescent to parent violence; 3missing from home 

 

Whilst these findings are certainly encouraging with reductions in anti-social, criminal and 

violent behaviours as well as behaviours and attitudes associated with gang culture, many 
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young people were still engaging in such behaviours after completing the programme. This 

highlights the challenges involved in this area of youth provision.  

 

Changes in negative relationships/role models 

There was a reduction in the number of risk factors related to negative relationships/role 

models in 106 cases (47%). There was no change in 121 cases (53%), with one young person 

increasing their number of risk factors. For 27 young people (26%) the number of risk factors 

had reduced by two or more, a considerable reduction in negative relationships/role models. 

Figure 4 illustrates the scale of reductions in the number of risk factors.  

 

Figure 4 Changes in number of risk factors associated with negative relationships/role models 

 

Although limited, the programme appears to have had a positive impact in reducing negative 

relationships. Associating with anti-social peers was still the most prominent risk factor in this 

category, despite a 49% reduction since the start of the programme. All CCOs had positive 

movement with anti-social peer reductions to varying degrees. It should be noted that apart 

from associating with anti-social peers, only 33 (35%) of young people were identified with 

another risk factor in this category. Therefore, relatively small reductions in numbers are 

represented as large percentages.  

Family relationships are perhaps more difficult to influence, yet 54% were recorded as having 

reduced the risk of a negative relationship with a parent or parents over the course of the 

programme. Arsenal and Burnley appear to have had most success in this aspect. Table 20 

provides a full list of risk factors identified in this category and reductions over the course of 

the programme by CCO.   
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Table 20 Reduction in negative relationships/role models  

   

Reduction N/Start of prog. N 
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Anti-social peers 72/148 -49% 7/7 7/19 12/22 17/38 11/12 2/3 16/47 

Negative relationship 

with parent/parents 
13/24 -54% 2/2 5/7 2/3 3/9 -/1 1/1 -/1 

Inadequate parenting 10/21 -48% 2/2 -/2 1/1 1/4 -/3 6/7 -/2 

Other negative family 

relationships 
3/8 -38% 1/1 -/1 1/2 1/2 -/2 -/- -/- 

Parent/close relative 

involved in criminal 

activity/prison 

3/18 -17% 1/1 -/7 1/2 -/2 -/1 1/1 -/4 

Dysfunctional family 2/8 -25% -/- 2/4 -/- -/- -/- -/- -/4 

Lack of positive role 

model 
1/2 -50% -/- -/- -/- 1/2 -/- -/- -/- 

Sibling involved in 

criminal activity/prison 
1/14 -7% 1/1 -/1 -/- -/11 -/1 -/- -/- 
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/ƘŀƴƎŜǎ ƛƴ ΨƻǘƘŜǊΩ Ǌƛǎƪ ŦŀŎǘƻǊǎ 

Risk of gang affiliation was identified as factor across most of the programme. As shown in 

Table 21 there was some positive movement overall in reducing the risk of gang affiliation 

(38%).  

 

Table 21 Reductions in 'other' risk factors since the start of the programme 

   Reduction N / Start of prog. N 
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Risk of gang affiliation 25/65 -38% 2/4 -/3 -/4 7/16 5/3 -/- 11/35 

Vulnerable to criminal 

exploitation 
2/22 -9% -/- -/- -/- 2/22 -/- -/- -/- 

 

Whilst three CCOs recorded varying degrees of reduction, two showed none. Newcastle 

recorded an increase in the number at risk, from three to five over the course of the 

programme. Only Everton recorded young people as being vulnerable to criminal exploitation. 

Twenty of the 22 (91%) were still believed to be vulnerable to this issue by the end of the 

programme.   
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Changes in protective factors 

Changes in positive relationships/influences 

There was an increase in the number of protective factors related to positive 

relationships/influences in 48 cases (21%). There was no change in 170 cases (75%), with 10 

young people decreasing their number of protective factors in this category. For 14 young 

people (6%) the number of protective factors had increased by two or more, a considerable 

increase in positive relationships/influences. Figure 5 illustrates the scale of increases and 

reductions in the number of risk factors. 

 

Figure 5 Change in number of protective factors associated with positive relationships/influences 

 

Positive relationships showed the largest increase in numbers over the course of the 

programme, whether with a caring adult, teachers, other professionals and or peers. Effective 

teachers remained the most common protective factor in this category of positive 

relationships/influences. Total recordings of protective factors in this category went from 236 

to 291, an increase of 23%. The increase suggests that working on the programme contributed 

ǘƻ ƛƳǇǊƻǾŜƳŜƴǘǎ ƛƴ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ ǇŀǊŜƴǘǎΣ Ŧŀmily, teachers and other 

professionals. One potential explanation for this is that the trusting and enduring relationship 

built with CCO staff, reported in section 4 of this report, enabled the young person to transcend 

their trust to significant others.  Despite the positive movement, over a third of young people 

(37%) who accessed the programme were still considered upon exit not to have an external 

positive relationship acting as a protective factor. Table 22 provides a full list of protective 

factors identified in this category and increases and reductions over the course of the 

programme by CCO.   
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Table 22 Increases in positive relationships/role influences 
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Effective teachers/school 97/93 +4% 1/1 13/13 9/6 14/9 3/4 3/6 54/54 

Positive relationships with 

caring adult(s) 
48/35 +37% 6/6 11/11 9/6 4/2 2/1 9/2 7/7 

Positive relationships with 

family 
41/35 +17% 4/4 2/2 7/5 7/5 5/5 4/4 12/12 

Effective care-giving/parenting 40/32 +25% 1/1 8/6 9/6 13/11  -/- -/-  9/8 

Positive relationship with 

teachers/other professionals 
39/26 +50% -/- 12/12 9/8 7/3  -/- -/-  11/3 

Positive relationships with 

peers 
24/12 

+100

% 
-/- 3/-  9/8 8/3 -/-  1/- 3/1 

Positive relationship with 

romantic partner 
5/3 +66% 1/1 -/-  -/-  3/2 -/-  -/-   1/- 

Positive role model 1/1 - -/- -/- -/- -/- 1/1 -/- -/- 

Reduction           

 

As table 22 shows there were a few isolated cases which showed a reduction in positive 

relationships. Two of the three young people at Southampton who were no longer recorded 

as having the support of teachers/school had left the programme early after a lack of 

attendance and communication with the CCO. Whilst in the case of the young person at Palace, 

they had been recorded as having ongoing issues at home corresponding with difficult 

behaviours at school.  
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Changes in positive personal assets of the young person 

There was an increase in the number of protective factors related to positive personal assets 

in 120 cases (53%). There was no change in 75 cases (33%), with 33 young people (14%) 

decreasing their number of protective factors in this category. For 42 young people (18%) the 

number of protective factors had increased by three or more, a considerable increase in 

personal assets. Figure 6 illustrates the scale of increases and reductions in the number of risk 

factors. 

 

Figure 6 Change in number of protective factors associated with personal assets of young people 

 

 

In terms of personal assets of the young person, the programme appears to have had most 

positive impact around self-regulation skills, more than doubling the numbers of young people 

with this asset over the course of the programme. Self-regulation skills are an important aspect 

in controlling the use of violent behaviour. Although increases in numbers were evident still 

only 30% of young people who accessed the programme were recorded with this asset by the 

end of it. The same can be said for many factors across the category, where numbers are 

worryingly low. For example, less than one in four were recorded as having good self-esteem 

or a willingness to learn or change. However, the number of recordings in this category did 

increase from 414 to 628 over the course of the programme, which demonstrates a positive 

movement.  Despite a low increase in numbers, intelligence/problem solving skills remained 

the most common protective factor in this category. Table 23 provides a full list of protective 

factors identified in this category and increase and reductions over the course of the 

programme by CCO.   
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Table 23 Increases in positive personal assets of the young person  

   End of prog. N/ Start of prog. N 
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Self-regulation skills 68/31 
+119

% 
3/3 18/10 5/9 23/6 6/- 3/2 10/1 

Part. pro-social activities 66/40 +65% 7/ 1 4/1 11/12 12/6 3/1 4/2 25/17 

Good self-esteem 54/32 +68% 1/1 8/4 7/8 10/8 11/7 3/2 14/2 

PE with school2 36/15 
+140

% 
-/- 7/5 8/8 4/1 4/- /- 13/1 

Willing to learn/ change 52/32 +62% -/- 14/13 13/12 7/- -/- -/- 18/7 

Mature attitude 24/4 
+500

% 
- 1/1 2/2 2/- 9/- 1/- 9/1 

Resilience 74/56 +32% -/- 19/19 6/5 24/22 14/8 -/- 11/2 

Achievement motivation 57/42 +35% 2/2 4/3 7/2 23/15 14/12 2/- 19/8 

Perceived E&C 34/20 +70% 1/1 6/5 4/2 22/12 -/- -/- 1/- 

Belief life meaning 41/29 +41% 2/2 1/- 12/12 19/12 3/3 -/- 4/- 

Belief OHE1 45/34 +32% 3/3 9/8 -/- 16/8 5/5 -/- 12/10 

Intelligence/problem-

solving skills 
77/68 +13% 1/1 12/12 11/11 34/28 7/7 2/2 10/7 

Self-confidence 9/3 
+200

% 
3/- /- /- 6/3 /- /- /- 

Engaging other projects 3/1 
+200

% 
2/1 1/- /- /- /- /- /- 

Good comm. skills 2/2 - 3/- /- /- 2/2 /- /- /- 

Remorse Weapon 1/1 - /- /- /- /- 1/1 /- /- 

Caring nature 1/1 - /- /- /- /- 1/1 /- /- 

Reduction  1Belief other have high expectations of them; 2Positive engagement with school 

 

 

In terms of increased numbers of young people, Newcastle and Stoke appear to have had most 

impact on improvements in positive personal assets. It is difficult to infer explanations for this 

from the statistics. There was no association found between either the type of intervention 
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(group work or one-to-one), topics covered, time on the programme or risk factors, and the 

increase in positive personal assets. Although Stoke were the only CCO to have recorded 

referring young people (n=8) for Cognitive Behavioural Therapy (CBT) and counselling (n=7). 

Twelve of the fifteen young people referred to either of these services had developed four or 

more protective factors related to positive personal assets.  

In contrast at Everton one young person had shown a decline in self-regulation skills, 

participation in pro-social activities and self-esteem over the course of the programme. 

Unfortunately, there was no further narrative provided for this young person. Associations with 

anti-social peers and criminal activity was recorded for another young person at Everton 

coinciding with a decline in self-regulation skills.   

 

/ƘŀƴƎŜǎ ƛƴ ΨƻǘƘŜǊΩ ǇǊƻǘŜŎǘƛǾŜ ŦŀŎǘƻǊǎ 

Six young people (3%) had increased their ΨotherΩ protective factors by one. The majority (96%) 

showed no change (n=220) and two young people (1%) decreased their number of protective 

factors by one in this category.  

 

Table 24 Increase in other protective factors  
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Support plan in place  6/5 +1 -/-  -/- 6/5 -/- 

Employment 3/1 +2 2/- 1/1 -/-  -/- 

Medication compliance 2/1 +1 -/-  -/-  2/1 -/- 

Protection plan in place 2/2 - -/- 2/2 -/- -/- 

Safe secure accommodation 2/2 - -/-  -/-  2/2 -/- 

Specific hobby 2/3 -1 -/- -/- -/- 2/3 

Family association with club -/1 -1 -/- -/- -/- -/1 

Carer for family member 1/1 - -/- -/- -/- /1 

Reduction       
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The findings above are somewhat ambiguous and therefore no inferences can be made. For 

example, a reduction in the number of young people working with Newcastle with a support 

plan in place could as likely imply a positive step, as they no longer need a support plan, or a 

negative impact, of having that support removed for other reasons. The same theory could be 

implied with medication compliance.  

 

Changes in risk behaviours 

CCOs were asked to report on changes in ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ specific risk 

behaviours recorded at the beginning of the programme and at the end. Where applicable, 

change was measured by selecting whether participation in the risk behaviour had reduced, 

increased or remained the same. A list of risk behaviours was provided with space for additions 

from the CCO. The list included violence (public and private); anti-social and criminal 

behaviour, gang affiliation, alcohol and drug use, exploitation of others, bullying, self-harm, 

running away from home, and disengaging from education/employment/services.  CCOs used 

a variety of different methods to measure change in risk behaviours. Amongst the most 

common methods across the programme were referral forms, initial and end of programme 

assessments, information and feedback from working partners and parents, internal 

evaluations, personal development plans, self-reports and questionnaires.  

Blanket responses from one Arsenal cohort and Tottenham were excluded from this analysis 

(n=83). No indicators were provided for 20 young people who were still on the programme. 

Therefore, the following statistics are based on the data for the remaining 237 young people.  

Reducing participation in risk behaviours were most often reported for the following: 

¶ Criminal behaviour (n=41)  

¶ Anti-social behaviour (n=37) 

¶ Public violence (n=31) 

¶ Disengagement from education/employment/services (n=31) 

¶ Gang affiliation (n=27) 

¶ Gang violence (n=20) 

Note: There are discrepancies between reductions in some behaviours that had been identified 

as both risk factors and risk behaviours. For example, 52 young people had reduced their 

criminal behaviour as a risk factor, yet only 32 were recorded as having reduced this risk 

behaviour. It is likely that when recording risk factors some CCOs included both the risk of and 

involvement in the behaviour. The evaluation team acknowledges this may have been due to 

a lack of clarity on the monitoring forms.  

 

Much less prevalent was increased participation in risk behaviours over the course of the 

programme. The most reported cases were increased involvement in: 
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¶ Criminal behaviour (n=5) 

¶ Public violence (n=3) Gangs (n=2) 

 

Despite, positive change being more likely than negative in terms of risk behaviours, no change 

was still the most likely outcome. The most prevalent being no change for engaging in:  

¶ Anti-social behaviour (n=117) 

¶ Criminal behaviour (n=71) 

¶ Public violence (n=63) 

¶ Gang affiliation (n=48) 

CCOs were asked for their grading of an overall level of risk (low, medium or high) for risk 

behaviours, measured at the start and end of the programme. In addition to the exclusions for 

specific risk behaviours, Stoke did not record risk levels (n=62). So, there were 175 recordings 

of risk levels at the start and end of the programme. Table 25 provides a breakdown by CCO, 

of change in general risk levels for risk behaviours. 

Table 25 General risk levels for all risk behaviours measured at the start and end of programme. 
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Increase  - - - - - - - - 

Medium/High - - - - - - - - 

Low/High - - - - - - - - 

Low/Medium - - - - - - - - 

Decrease 94 53% 2 19 27 34 10 2 

High/Medium 43 24% - 6 17 12 7 1 

High/Low 3 2% - 1 - 1 1 - 

Medium/Low 48 27% 2 12 10 21 2 1 

No change 81 47% 5 15 5 25 22 9 

High/High 22 13% 2 4 3 2 8 3 

Medium/Medium 52 30% 1 10 1 23 14 3 

Low/Low 7 4% 2 1 1 - - 3 
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Sixty-eight young people (39%) were recorded as being at a high risk for risk behaviours at the 

start of the programme reducing to 22 (13%) on exit. In contrast, few young people, in fact just 

seven, were recorded as low risk at the start, increasing to 58 (33%) by the end. No young 

person was recorded as having increased their risk of risk behaviours over the course of the 

programme. Whilst 94 (53%) had shown a decrease, 47% of young people showed no change 

in their risk level for risk behaviours.   

On an individual CCO level, a higher proportion of young people working with Burnley (56%), 

Everton (84%) and Newcastle (58%) showed a decrease in risk levels. Higher proportions of 

young people working with Arsenal (71%), Palace (69%) and Southampton (82%) showed no 

change. It is difficult to make inferences as to the reasons for these differences based on the 

statistics, as there was no association with type of approach, target group, risk or protective 

factors or topics covered. 

 

Areas of improvement, decline or no change 

CCOs were asked to provide some narrative around areas of improvement (Table 26), decline 

(Table 27) or no change (Table 28) for each young person observed by staff, young people 

themselves or others such as teachers or parents over the course of the programme. Areas of 

improvement largely outweighed no change and decline. In the following sections we provide 

summaries of each area with example narratives.  

 

Areas of improvement 

Table 26 Areas of improvement in young people 

Area of improvement Example narratives 

Actions/intentions to 

move away from anti-

social peers and gang 

affiliation 

άDŀƴƎ ŀŦŦƛƭƛŀǘŜŘ ŘǳŜ ǘƻ ƻƭŘŜǊ ōǊƻǘƘŜǊΦ ¸t ǘƘƻǳƎƘǘ ǘƘŀǘ ǘƘŜȅ ƘŀǾŜ ŀ ƭƻǘ to 

ƭƛǾŜ ǳǇ ǘƻ ŘǳŜ ǘƻ ōǊƻǘƘŜǊΩǎ ƴŀƳŜ ŀƴŘ ǊŜǇǳǘŀǘƛƻƴΦ IƻǿŜǾŜǊΣ ǘƘǊƻǳƎƘ 

working and showing that YP is their own person YP started to leave peers. 

¸t ŦŜƭǘ ŎƻƴŦƛŘŜƴǘ ƛƴ ŘƻƛƴƎ ǎƻ ǿƘƛŎƘ ǿŀǎ ŀƭǎƻ ŀ ōƻƴǳǎΦέ  

 

άΧƛǘΩǎ ƳŀŘŜ ƳŜ ǿŀƴǘ ǘƻ ōŜ ŀ ōŜǘǘŜǊ ǇŜǊǎƻƴΣ ŀƴŘ ȅƻǳ ƪƴƻǿ ǿƘŀǘ LΩƳ ǘǊȅƛƴƎ 

ǘƻ ǎŀȅΚ L ŘƻƴΩǘ ǿŀƴǘ ǘƻΣ L ŘƻƴΩǘ ǿŀƴǘ ƴƻǘƘƛƴƎ ǘƻ Řƻ ǿƛǘƘ ǘƘŀǘ ƴƻ ƳƻǊŜΦ L Ƨǳǎǘ 

ǿŀƴǘ ǘƻ Ǝƻ ŦƻǊǿŀǊŘΣ ȅƻǳ ƪƴƻǿ ǿƘŀǘ LΩƳ ǘǊȅƛƴƎ ǘƻ ǎŀȅΣ ŀƴŘ ōŜ ŀ ōŜǘǘŜǊ 

ǇŜǊǎƻƴΦέ  

 

Reduction in aggressive 

and violent behaviour 

ά²ƛƭƭƛƴƎƴŜǎǎ ǘƻ ƴƻǘ ǎƘƻǳǘ ŀǘ ƻǘƘŜǊǎ ƻǊ ƎŜǘ ǾƛƻƭŜƴǘ ǿƛǘƘƛƴ ǎŎƘƻƻƭǎΦ /ŀƴ ƴƻǿ 

resolve situations without resulting to violence or shouting. YP now feels 

ƘŀǇǇȅ ǿƛǘƘƛƴ ƘŜǊǎŜƭŦΦέ  
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άΧ ƴƻǿ L ǿƻƴΩǘ ŎŀǳǎŜ ŀƴ ŀǊƎǳƳŜƴǘΣ ƛŦ ǘƘŜǊŜ ƛǎ ŀƴ ŀǊƎǳƳŜƴǘ ǘƘere is but I 

ǿƻƴΩǘ Ǝƻ ƭƻƻƪƛƴƎ ŦƻǊ ƻƴŜ ƪƛƴŘ ƻŦ ǘƘƛƴƎ ŀƴŘ LΩƭƭ ǘǊȅ ƴƻǘ ǘƻ ǊŜŀŎǘ ǘƻ ƛǘ ŀƴŘ 

ǊŜǘŀƭƛŀǘŜ ŀǎ ƳǳŎƘ ŀǎ L ŎŀƴΦέ  

 

Increased motivation, 

aspirations, awareness, 

self-confidence, self-

esteem 

 

 

 

 

 

 

 

 

Increased motivation, 

aspirations, awareness, 

self-confidence, self-

ŜǎǘŜŜƳ ŎƻƴǘƛƴǳŜŘΧ 

άaƻǘƛǾŀǘƛƻƴ ƛƴŎǊŜŀǎŜŘ ŀƴŘ Ƙƛǎ ŀōƛƭƛǘȅ ǘƻ ƳŀƪŜ ǇƻǎƛǘƛǾŜ ŘŜŎƛǎƛƻƴǎ Ƙŀǎ 

ƛƳǇǊƻǾŜŘΦ DŀƛƴŜŘ ŜƳǇƭƻȅƳŜƴǘΦέ  

 

ά¢ŜŀŎƘŜǊǎ ŀǊŜ ǇƭŜŀǎŜŘ ǘƘŀǘ ǎƘŜ ǎƘƻǿǎ ƳƻǘƛǾŀǘƛƻƴ ǘƻ ŀǘǘŜƴŘ ǎŜǎǎƛƻƴǎ ǿƛǘƘ 

the programme as life is describŜŘ ŀǎ ϥǘƻǳƎƘϥ ŦƻǊ ƘŜǊ ŎǳǊǊŜƴǘƭȅΦέ  

 

άaƻǊŜ ŀǿŀǊŜ ƻŦ ǘƘŜ ŘŀƴƎŜǊǎ ƻŦ ōŜƛƴƎ ƛƴǾƻƭǾŜŘ ƛƴ ƎŀƴƎǎέ  

 

άLƴŎǊŜŀǎŜŘ ŎƻƴŦƛŘŜƴŎŜΣ ǇǊƻŀŎǘƛǾŜ ƛƴ ǎŜŜƪƛƴƎ ƻǳǘ ƳƻǊŜ ǇƻǎƛǘƛǾŜ ŀŎǘƛǾƛǘƛŜǎΦ 

Motivation has increased as well as his self-ōŜƭƛŜŦ ŀƴŘ ŀƳōƛǘƛƻƴέ  

 

άLƴŎǊŜŀǎŜŘ ŎƻƴŦƛŘŜƴŎŜΣ ǇǊƻŀŎǘƛǾŜ ƛƴ ǎŜŜƪƛƴƎ ƻǳǘ ƳƻǊŜ ǇƻǎƛǘƛǾŜ ŀŎǘƛǾƛǘƛŜǎΦ 

Motivation has increased as well as his self-ōŜƭƛŜŦ ŀƴŘ ŀƳōƛǘƛƻƴΦέ  

 

ά¸t Ƙŀǎ ƛƳǇǊƻǾŜŘ Ƙƛǎ Ǝƻŀƭ ǎŜǘǘƛƴƎ ƛƴ ǘŜǊƳǎ ƻŦ ǎŜǘǘƛƴƎ ŀƴŘ ƘƛǘǘƛƴƎ {a!w¢ 

targets. This has led to YP being able to achieve more as time went on. YP 

has now stated that he feels better within himself as now he feels he can 

break down objectives to more manageable chunks. Started to raise levels 

ƻŦ ŀǎǇƛǊŀǘƛƻƴǎ ŘǳŜ ǘƻ ǘƘŜ Ŏƻƴǎǘŀƴǘ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘǎ ƻŦ ǘŀǊƎŜǘǎΦέ  

 

άCŜŜƭǎ ŎƻƴŦƛŘŜƴǘ ǘƻ ŎƘŀƭƭŜƴƎŜ ƘŜǊ ƻǿƴ ǇŜŜǊ ǊŜƭŀǘƛƻƴǎ ǿƘƻ ǎƘŜ ŀǎǎƻŎƛŀǘŜǎ 

with in the evenings in the community.  An example of this, if they are 

doing something wrong i.e. anti-social behaviour, she challenges them on 

ǘƘƛǎΦέ  

 

Improvement in attitude, 

behaviour, life choices 

ά!ǘǘƛǘǳŘŜ ǘƻǿŀǊŘǎ ǎǘŀŦŦ ŀƴŘ ǘŜŀŎƘŜǊǎ ƛƳǇǊƻǾŜŘ ŘǊŀƳŀǘƛŎŀƭƭȅ όǎŎƘƻƻƭ ǎǘŀŦŦύΣ 

ǎǳǎǘŀƛƴŜŘ ŜƴƎŀƎŜƳŜƴǘ ǿƛǘƘ ƳŜƴǘƻǊƛƴƎ ǇǊƻƎǊŀƳƳŜ ƴƻǘŜŘ ōȅ ΨLǘϥǎ ¸ƻǳǊ 

¢ǳǊŦΩ ǎǘŀŦŦΣ ǊŜŘǳŎǘƛƻƴ ƛƴ ŀƴƎŜǊ ƻǳǘōǳǊǎǘǎ ŀǘ ƘƻƳŜ ŀƴŘ ŀǘ ǎŎƘƻƻƭ ƴƻǘŜŘ ōȅ 

mum and teachers and reduction in police contact noted by PCSO from 

9ŀǊƭȅ !Ŏǘƛƻƴ tƻƭƛŎŜ ¢ŜŀƳΦέ  

 

ά!ǘǘƛǘǳŘŜ ǘƻǿŀǊŘǎ ŎǊƛƳƛƴŀƭ ōŜƘŀǾƛƻǳǊ ǘƻƻƪ ŀ ŘǊŀƳŀǘƛŎ ŎƘŀƴƎŜ ŦƻǊ ǘƘŜ 

ōŜǘǘŜǊΦ .ŜƎŀƴ ǘƻ ŀǇǇƭȅ ƘƛƳǎŜƭŦ ƳƻǊŜΦέ  

 

ά!ǘ ǘƘŜ ǎǘŀǊǘ ƻŦ ǘƘŜ ǇǊƻƎǊŀƳƳŜ ƘŜ ŘƛŘƴϥǘ ǿŀƴǘ ǘƻ ŜƴƎŀƎŜ ƛƴ ŀƴȅ ǇǊƻ-social 

activities, but his attitude has improved, and he now wants to improve his 

ŦƛǘƴŜǎǎΣ ŀƴŘ ǎǘŀȅ ŀǿŀȅ ŦǊƻƳ ƴŜƎŀǘƛǾŜ ŘƛǎǘǊŀŎǘƛƻƴǎΦέ  

 

ά¸ƻǳƴƎ ǇŜǊǎƻƴ ƛŘŜƴǘƛŦƛŜŘ ǘƘŀǘ ƘŜ Ƙŀǎ ƛƳǇǊƻǾŜŘ Ƙƛǎ ōŜƘaviour in the 

community and in school. Also, does not get in trouble for hanging in big 
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groups as they now go into a room in school with mates. Also, less trouble 

ǿƛǘƘ ǘƘŜ ǇƻƭƛŎŜΦέ  

 

Improvement in 

relationships with others 

ά{ƭƻǿƭȅ ǎǘƻǇǇƛƴƎ ŀōǳǎƛƴƎ ǘŜŀŎƘŜrs. YP began to realise the effects of how 

words can hurt someone. This led to having better relationships and 

ŀƭƭƻǿŜŘ ƘƛƳ ǘƻ ŀǇǇƭȅ ƘƛƳǎŜƭŦ ƳƻǊŜΦέ  

 

 

Areas of decline 

Table 27 Areas of decline for young people 

Area of decline Example narratives 

Anti-social and criminal 

behaviour 

ά/ǊƛƳƛƴŀƭ ōŜƘŀǾƛƻǳǊ ǘƻƻƪ ǉǳƛǘŜ ŀ ŘŜŎƭƛƴŜ ŦƻǊ ¸oung People. Accepted 

that to get on in this world you have to make money in order to 

support yourself however felt that money to be made criminally is less 

ǎǘǊŜǎǎŦǳƭ ǘƘŀƴ ƳƻƴŜȅ ƳŀŘŜ Ǿƛŀ ƭŜƎŀƭ ƳŜŀƴǎΦέ  

 

 

Gang affiliation ά.ŜƘŀǾƛƻǳǊ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅ Ƙŀǎ ǘŀƪŜƴ ŀ ōƛǘ ƻŦ ŀ ŘŜŎƭƛƴŜΦ !ƭǘƘƻǳƎƘ 

removed himself from a gang he has attached himself on to another 

group of friends which YP feels is the right thing to do but cannot see 

how there is not much difference in what they are offering in terms of 

anti-social behaviour.  Gang affiliation started back again. Struggled to 

re-ŜƴƎŀƎŜ ǿƛǘƘ ǇǊƻƎǊŀƳƳŜΦέ  

 

Aggression ά!ƎƎǊŜǎǎƛƻƴ ǘƻǿŀǊŘǎ ƻǘƘŜǊǎ ōŜŎŀƳŜ ǿƻǊǎŜ ŀǎ ǘƘŜ ǇǊƻƎǊŀƳƳŜ ǿŀǎ 

continuing. Would often get into fights at school however had a very 

good relationship with the mentor. School would say that sessions that 

YP and mentor would go through would be forgotten by end of the 

ŘŀȅΦέ  

 

Education άHis engagement in mainstream education has continued to decline, 

resulting in being moved to a pupil referral unit.έ 

 

Attitude ά!ǘǘƛǘǳŘŜ ǘƻǿŀǊŘǎ ŎŀǊŜŜǊǎ ŀƴŘ ŀƎƎǊŜǎǎƛƻƴΦ ¸oung people started to go 

through a period of coming home late to his care home. Violence 

against others became an issue would stop engaging with mentor and 

would eventuŀƭƭȅ ǎǘƻǇ ŀǘǘŜƴŘƛƴƎ ǎŎƘƻƻƭΦέ  

 

Self-esteem and confidence ά¸ƻǳƴƎ ǇŜǊǎƻƴ ƛŘŜƴǘƛŦƛŜŘ ǘƘŀǘ ǎƘŜ ƛǎ ŀǿŀǊŜ ƻŦ Ƙƻǿ ƻǘƘŜǊǎ ŦŜŜƭ ŀƴŘ 

situations that can be risky. Incident that happened really affected her 

but was referred to (service name) and engaging with the counsellor 

ǇƻǎƛǘƛǾŜƭȅ Χ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ǎŜƭŦ-esteem declined due to what 
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happened but is still attending school and engaging with 

ǇǊƻŦŜǎǎƛƻƴŀƭǎΦέ  

 

Areas of no change 

Table 28 Areas of no change in young people 

Barrier to change Example narratives 

Pull of gang culture ά¸t ŀǘǘƛǘǳŘŜ ǘƻǿŀǊŘǎ ŎǊƛƳƛƴŀƭ ōŜƘŀǾƛƻǳǊ Ƙŀǎ ƴƻ ŎƘŀƴƎŜΦ ¢Ƙƛǎ ƛǎ Řƻǿƴ 

to the fact that he feels it brings him money which supports himself. 

Difficult to get into as even though we have tried to get YP job 

interviews he has not showed up as he makes more from criminal 

ƘǳǎǘƭŜΦέ  

 

Negative role model άtƻǎǎƛōƭŜ ƎŀƴƎ ƛƴǾƻƭǾŜƳŜƴǘ ŦǊƻƳ ŦŀƳƛƭȅ ƳŜƳōŜǊǎΦ 5ƛŦŦƛŎǳƭǘ ǘƻ ǊŜƳƻǾŜ 

this factor away from YP as the member of the family who is involved 

is seen as a role model for the YP. Would often challenge back when 

ǿŜ ǘǊƛŜŘ ǘƻ ŎƘŀƭƭŜƴƎŜ ōŜƘŀǾƛƻǳǊǎ ƻŦ ŦŀƳƛƭȅ ƳŜƳōŜǊΦέ  

 

Continuation of negative 

behaviour, attitude and 

life choices 

ά¸ƻǳƴƎ ǇŜǊǎƻƴ ǎǘƛƭƭ ŀǇǇŜŀǊǎ ǘƻ ōŜ ƛƴǾƻƭǾŜŘ ƛƴ ƻŦŦŜƴŘƛƴƎ ōŜƘŀǾƛƻǳǊΦέ  

 

άbŜƎŀǘƛǾŜ ǇŜŜǊǎΣ ŘǊǳƎ ƳƛǎǳǎŜΣ ƳƛǎǎƛƴƎ ŦǊƻƳ ƘƻƳŜ ŜǇƛǎƻŘŜǎ ŀƭƭ 

reported by the Social Worker managing his case as well as the Police 

Early Action Team. There are also still some issues with county lines 

ŀƴŘ ƻǳǘ ƻŦ ŀǊŜŀ ƻŦŦŜƴŘƛƴƎΦέ  

 

ΨIŜ ǎǘƛƭƭ ǎǇŜƴŘǎ ǘƛƳŜ ǿƛǘh peer groups who have a negative impact on 

him. He still reports that he is involved in regular alcohol misuse. He is 

ǎǘƛƭƭ ŀǘ Ǌƛǎƪ ƻŦ ǿŜŀǇƻƴ ǇƻǎǎŜǎǎƛƻƴ ŀƴŘκƻǊ ǳǎŜΦΩ  

 

ά¸ƻǳƴƎ ǇŜǊǎƻƴ ǘƘǊƻǳƎƘ ŜǾŀƭǳŀǘƛƻƴ ƛŘŜƴǘƛŦƛŜŘ ōŜƘŀǾƛƻǳǊ ŀƴŘ ŀǘǘƛǘǳŘŜ ƛƴ 

school and the coƳƳǳƴƛǘȅ ǊŜƳŀƛƴŜŘ ǘƘŜ ǎŀƳŜΦέ  

 

Other influences ά{ǘƛƭƭ ŀ ŎƘŀƻǘƛŎ ŀƴŘ ŘȅǎŦǳƴŎǘƛƻƴŀƭ ŦŀƳƛƭȅ ǳƴƛǘ ƴƻǘŜŘ ōȅ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŀƴŘ 

social care, with poor to non-existent attendance to school. It could be 

assessed that no change occurred due to the poor circumstances that 

ǿŜǊŜ ŀƭǊŜŀŘȅ ŀǇǇŀǊŜƴǘ ōŜŦƻǊŜ ǘƘŜ ŎŀǎŜ ǿŀǎ ǘŀƪŜƴ ƻƴ ΨLǘϥǎ ¸ƻǳǊ ¢ǳǊŦΩΦέ  

 

άvǳƛǘŜ ŜǊǊŀǘƛŎ ōŜƘŀǾƛƻǳǊΣ ŘƛŦŦƛŎǳƭǘ ƘƻƳŜ ƭƛŦŜΣ ƴƻ ǎǘŀōƛƭƛǘȅΣ ǎǘǊǳƎƎƭŜǎ ƛƴ 

ǎŎƘƻƻƭΣ ƳƻǘƘŜǊ ǇǊŜǾƛƻǳǎƭȅ ōŜŜƴ ƛƴ ǇǊƛǎƻƴΦέ  

 

 

 



62 
 

Programme completion, attendance, punctuality and engagement 

Completion  

Due to lack of information one cohort (n=47) was excluded from this part of the analysis. Of 

the remaining 293 young people 71% completed the programme (n=209), with a further 10% 

(n=29) still working with the CCO at the time they submitted the monitoring information. 

Almost one in five young people (19%) left the programme prior to completion (n=55).  

Table 29 provides a breakdown of completion rates and reasons for not completing. As shown 

early leavers most frequently disengaged themselves from the programme. Interestingly 62% 

of young people (n=16) who disengaged were associated with anti-social peers, 58% were 

involved in criminal behaviour (n=15) and 54% were involved with the CJS at the beginning of 

the programme (n=14). Suggesting that for some young people the pull of peers and a criminal 

lifestyle is difficult to overcome both for intervention workers and young people themselves.  

 

Table 29 Programme completion rates and reasons for non-completion 
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Completed  209 71% 43 29 31 27 20 3 56 

Ongoing 29 10% - 12 - 12 - 5 - 

Left early 55 19% - 6 2 23 12 6 6 

Reasons for none completion          

Young person disengaged 27 52% - 5 - 12 2 5 2 

Moved out of area 8 15% - 1 1 2 3 1 - 

Arrested 3 6% - - - - 3 - - 

Removal by school 3 6% - - - - 3 - - 

Poor attendance 2 4% - - 1 - - - 1 

Removed by family 2 4% - - - 2 - - - 

Accessing other support 1 2% - - - 1 - - - 

Accused of serious offence 1 2% - - - - - - 1 

Bereavement 1 2% - - - 1 - - - 

Engaged in another project 1 2% - - - 1 - - - 

Multi-agency issues 1 2% - - - 1 - - - 

Referred to other provision 1 2% - - - - - - 1 

Serious behavioural issues 1 2% - - - - - - 1 
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The highest rates of early leavers were experienced by Southampton (43%); Palace (38%) and 

Newcastle (37%). Key comparisons between young people who completed the programme 

(n=209) and those who left early (n=55) revealed that on average: 

¶ Completers showed a greater reduction in the number of risk factors (n=3) than 

non-completers (n=1) 

¶ Completers showed a greater increase in the number of protective factors (n=5) 

than non-completers (n=2) 

Where recorded: 

¶ A larger proportion of completers (57%) reduced their risk behaviours than non-

completers (43%) 

Whilst these findings can be explained by less time for positive change for young people who 

left early, they also support the effectiveness of the work of the CCOs in facilitating positive 

change given the time to do so.   

 

Attendance 

The overall attendance rate (80%) was the same for one-to-one sessions as it was for group 

work. However, in the cases of Palace (23%), Everton (13%) and Newcastle (20%) there was a 

stark difference in attendance rates, higher for group work than one-to-one see Table 30 

overleaf. In the cases of Everton and Palace this may be explained by the fact that each CCO 

worked with two cohorts, one consisting of a younger age group όǳƴŘŜǊ моΩǎύ ŀƴŘ ǘƘŜ ƻǘƘŜǊ ŀƴ 

older age group (13 years and above). Group work with the younger age cohorts was 

conducted within the school day, whilst one-to-one work with the older age cohorts was not. 

The higher attendance rate for group than one-to-one work at Newcastle may be attributed to 

the much fewer young people attending groupwork.  Where there was a combined approach 

to intervention for all young people, for example at Stoke, attendance rate was higher for one-

to-one work.   
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Table 30 Programme attendance, punctuality and engagement. 
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One-to-one intervention 216 74% - 47 11 55 32 9 62 

One-to-One sessions 2237 -  - 390 130 722 711 133 151 

Sessions attended     1782 80% - 319 103 581 547 108 124 

Session not attended  455 20% - 71 27 141 164 25 27 

Attendance rates   - -  - 82% 79% 80% 77% 81% 82% 

Always arrives on time 128 60% - 35 6 15 9 5 58 

Generally, arrives on time  56 25% - 5 3 26 14 4 4 

Sometimes arrives on time 13 6% - 2 2 8 1 - - 

Rarely arrives on time 13 6% - 5 - 2 6 - - 

Never arrives on time 6 3% - - - 4 2 - - 

Full engagement 125 58% - 38 7 8 8 8 56 

Some engagement 76 35% - 9 2 42 18 1 4 

Little engagement 12 6% - - 2 3 6 - 1 

No engagement 3 1% - - - 2 - - 1 

Group work intervention 166 57% 43 9 33 3 10 6 62 

Group work sessions  1758  - 385 13 353 20 35 95 857 

Sessions attended  1402 80% 275 11 326 20 35 77 658 

Sessions not attended  356 20% 110 2 27 - - 18 199 

Attendance rates  - -  71% 85% 92% 100% 100% 81% 77% 

Always arrives on time 132 80% 37 9 27 3 3 5 48 

Generally, arrives on time  27 16% 3 - 4 - 7 1 12 

Sometimes arrives on time 4 2% 2 - 1 - - - 1 

Rarely arrives on time 2 1% - - 1 - - - 1 

Never arrives on time 1 1% 1 - - - - - - 

Full engagement 121 73% 40 5 22 3 2 5 44 

Some engagement 38 23% - 4 8 0 8 1 17 

Little engagement 8 4% 3 - 3 - - - 2 

No engagement - - - - - - - - - 
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As shown in Table 30 a higher percentage of young people (73%) attending group work 

sessions were recorded as fully engaged compared to those attending one-to-one sessions 

(58%). Perhaps one possible explanation for this difference maybe that group-based 

discussions and activities were often less emotionally intrusive than one-to-one work and 

therefore the young person may feel more comfortable to contribute. Self-disclosure can be a 

very difficult experience particularly for young people leading complex lives and facing the 

everyday challenges many of these young people were experiencing. This requires a greater 

level of trust which, as we have previously identified, takes time to develop.  

Similar explanations could be offered for differences in punctuality. A higher percentage of 

ȅƻǳƴƎ ǇŜƻǇƭŜ Ψŀƭǿŀȅǎ ŀǊǊƛǾŜŘ ƻƴ ǘƛƳŜΩ ŦƻǊ ƎǊƻǳǇ ǿƻǊƪ όул҈ύ ŎƻƳǇŀǊŜŘ ǘƻ ƻƴŜ-to-one work 

(60%).  However, a lot of group work was conducted at school during school hours, which may 

have contributed to better punctuality than one-to-one work often undertook outside of these 

hours and located elsewhere in the community.  

 

What worked? 

CCOs were asked to provide a brief summary of what worked with young people on an 

individual basis. We then reviewed the narratives and pulled out the main components for 

each CCO. Table 31 provides a visual summary of the key practice components identified by 

CCOs as contributing to the change they had achieved in key risk and protective factors.   

 

Table 31 Summary of what worked with young people 

CCO Components Key risk factor 

reductions 

Key protective factor 

increases 

Arsenal Working/achieving as a group 

Providing a positive focus 

Working within the local community 

Building a professional friendship 

Arsenal the brand 

 

 

Anti-social peers 

Drug use 

Participation in pro-

social activities 

Self confidence 

Good 

communication skills 

Burnley Flexible working 

Building trusting/positive 

relationships 

Bespoke work that meets the needs 

of the young person  

Effective joint working with partners 

Providing the right environment 

Offering incentives 

Burnley the brand 

Anger issues 

Violent/problem 

behaviour at home 

and school 

Criminal behaviour 

Anti-social peers 

Self-regulation skills 

Good self-esteem 

Participating in pro-

social activities 
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Everton Working in a familiar environment 

Working/achieving as a group 

Mix of classroom and practical based 

work  

Building trusting/positive 

relationships 

Delivering relevant topics 

Use of sport 

Everton the brand 

 

 

Criminal exploitation 

Anti-social behaviour 

Problem behaviour 

at school 

Carrying a weapon 

Anti-social peers 

Positive relationships 

with caring adults 

Achievement 

motivation 

Perceived efficacy 

and control 

Newcastle Providing the right environment 

Tapping into personal interests to 

facilitate change 

Mix of classroom based work and 

outdoor activities 

Work in manageable chunks 

Giving the young person autonomy 

Not being a statutory agency 

Newcastle the brand 

 

 

Criminal behaviour 

Violent behaviour in 

the community 

Positive attitudes 

towards violence 

Criminal aspirations 

Aggressive 

behaviour 

Anti-social peers 

Positive relationship 

with peers 

Positive relationship 

with teachers/other 

professionals 

Self-regulation skills 

Participating in pro-

social activities 

Achievement 

motivation 

Palace Providing activities of interest  

Addressing the consequences of 

actions 

Empowering the young person to 

make their own choices 

Bespoke work meeting the needs of 

the young person 

Palace the brand/facilities 

 

 

Criminal behaviour 

Aggressive 

behaviour 

Carrying a weapon 

Anti-social peers 

Self-regulation skills 

Good self-esteem 

Resilience 

Positive engagement 

with school 

Southampton Parental involvement 

CŀŎƛƭƛǘŀǘƛƴƎ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ŀǳǘƻƴƻƳȅ  

Building trusting/positive relationship 

Needs led working 

Southampton the brand/facilities 

 

 

Anti-social behaviour 

Drug use 

Anti-social peers 

Inadequate 

parenting 

Positive relationships 

with caring adults 

Participating in pro-

social activities 

Achievement 

motivation 

Stoke Non-statutory staff 

Working/achieving as a group  

One-to-one work  

Delivery of directly relevant core 

topics  

Anti-social behaviour 

Criminal aspirations 

Violent behaviour in 

the community 

Positive attitudes 

towards violence 

Positive relationship 

with teachers/other 

professionals 

Self-regulation skills 

Participating in pro-

social activities 
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Gaining wider recognition as a key 

intervention 

 

 

Educational issues 

Anti-social peers 

Positive engagement 

with school 

Resilience 

Mature attitude 

Tottenham Intense focused work 

Building a trusting working 

relationship 

 

 

  

 

There were clearly some common themes across the CCOs in their interpretations of what 

worked well with young people. Building a trusting working relationship, bespoke needs-based 

work and providing the right environment were amongst the more common features. As 

previously highlighted the more prevalent features of positive change included a reduction in 

young people engaging in anti-social, criminal, violent and problem behaviour and an increase 

in numbers of young people with positive personal assets such as self-regulation skills, 

achievement motivation, self-esteem and confidence.  It is difficult to make inferences from 

quantitative analysis between the components of the programme and change in the young 

people. The connections between practice and positive change is more apparent in the 

qualitative analysis section of this report.   

 

Beyond the programme 

²Ŝ ŀǎƪŜŘ //hǎ ǘƻ ǇǊƻǾƛŘŜ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŀŎƘƛŜǾŜƳŜƴǘǎ ƻǊ ŜƴƎŀƎŜƳŜƴǘ 

with other activities/providers beyond the period of the programme. Table 32 lists examples 

ƻŦ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŀŎƘƛŜǾŜƳŜƴǘǎ ŀƴŘ ǿƛŘŜǊ ŜƴƎŀƎŜƳŜƴǘ ōȅ //hΦ  

 

Table 32 ̧ ƻǳƴƎ ǇŜƻǇƭŜΩǎ ŀŎƘƛŜǾŜƳŜƴǘǎκŜƴƎŀƎŜƳŜƴǘ ōŜȅƻƴŘ ǘƘŜ ǇǊƻƎǊŀƳƳŜ 

CCO Achievements/wider engagement 

Arsenal 

 
Employment (n=6) 

 

Other activities (n=2) 

 

Qualifications (n=1) 

6 of the young people have gone on to speak publicly at 

events involving young people and professionals from 

statutory services. 

 

3 of the young people have been taken on as casual workers 

with Arsenal.  

 

Others have: 

Appeared in other short films 

Completed an FA Level 2 coaching badge 

Taken on as a runner on other short film sets. 
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Attended drama school. 

Participated in additional drama sessions.  

Got paid work as a photographer since completing a course 

with Arsenal.  

Got paid work through selling artwork. 

 

Burnley 

 

Other projects (n=6) 

 

Education and Training (n=1) 

 

Other activities (n=1) 

Two young people on Moor Mentoring programme also run 

by Burnley FC in the Community. Internal programme on offer 

from BFCitC. This programme works in schools in a mentoring 

capacity and aims to address purely academic issues. The 

young person has since engaged with this programme very 

well over a longer period. 

 

Three young people on Pen Pals Project which works with 

Newcastle United's BTCOYV project. 

 

One young person in the early stages of programme also 

attends PL Kicks and was referred to me partly through our 

academic mentoring programme at BFCitC 'Moor Mentoring'. 

 

Education and Training support at Burnley FC in the 

Community, with JH starting an IT course shortly to enhance 

his employment prospects. 

 

One young person has been referred on to an external 

running club for a pro-social activity. This has been a success. 

 

 

Everton 

 

Other projects (n=16) 

11 young people have gone on to attend Everton Enterprise 

Programme. 

 

Four young people have gone on to attend Everton Breathing 

Space Programme. 

 

One young person attends Premier League Kicks Youth Zone. 

 

 

Newcastle 

 

Other projects/programmes (n=5) 

 

Employment and Training (n=5) 

 

Qualifications (n=3) 

Pen Pals Project between Newcastle United & Burnley FC. 

 

Newcastle Pen Pals project which aims to tackle social 

isolation amongst young people  

 

Princes Trust TEAM programme and onto a Talent Match 

programme focusing on getting work experience and 

employment.  
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Volunteering (n=2) 

 

Enterprise course with the Princes Trust. 

 

Weekly youth provision session at a community centre. 

 

Apprenticeship (n=2) 

 

Employment with Newcastle City Council Waste Management 

Service following a successful work placement 

 

Working with the Restorative Justice Officer around 

employment and training options. 

 

College course 

 

Bricklaying and construction course as part of their school 

programme. 

 

The YP has started a boxing qualification at a local boxing gym. 

 

Achieved level 2 bricklaying. 

 

Secured a BTEC scholarship through the Newcastle Football 

Development Programme. 

 

.ŀǊƴŀǊŘƻΩǎ ¸ƻǳƴƎ /ƻƳƳǳƴƛǘȅ /ƘŀƳǇƛƻƴ ǾƻƭǳƴǘŜŜǊΦ 

 

Volunteering at a cat sanctuary. 

 

 

 

 

Palace 

 

External activities (n=10) 

 

Employment and Training (n=4) 

 

Other projects/programmes (n=1) 

Five young people have been referred onto ǘƘŜ ΨYƛŎƪǎΩ 

programme. 

 

Another young person has been engaging on another football 

programme 

 

One young person is regularly playing for a football team of a 

weekend 

 

Two young people are regularly engaging with a boxing club 

 

One young person is attending mixed martial arts sessions 
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One young person is on an employability programme 

Ψ/ǊƻȅŘƻƴ ǿƻǊƪǎΩ Ǌǳƴ ōȅ ǘƘŜ ŎƻǳƴŎƛƭ 

 

Another is engaging with a course on business planning and 

principles of business 

 

One young person has a job in the club shop and has enrolled 

on a traineeship programme 

 

Another is attending a college programme from Premier 

League 

 

One young person has taken up a position on a Studio 

mentoring programme 

 

Southampton 

 

Other projects/programmes (n=2) 

 

Education and Training (n=2) 

 

Support Service (n=1) 

tǊŜƳƛŜǊ [ŜŀƎǳŜ ΨYƛŎƪǎΩ όƴҐнύ 

 

Enrolled on college course 

 

Volunteer police cadet 

 

Continues to be supported by Family Matters service. 

 

 

Stoke 

 

Support Services (n=4) 

 

Other projects/programmes (n=4) 

 

Signposted to counselling service 

 

Referred to Younger Minds 

 

Referred to in-house school counsellor due to anxiety 

 

Counselling service and school mentor 

 

Referred to in-house RISE Project for further one-to-one 

support (n=2) 

 

Attended summer programme 2 years after initial BTCOYV 

programme (n=2) 

 

Tottenham 

 

External activities (n=7) 

 

Other (n=4) 

 

Kicks Programme (n=7) 

 

Duke of Edinburgh Award (n=4) 
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Conclusion 
It is evident from the monitoring data that young people have achieved positive change over 

the course of the programme. CCOs used various intervention methods to support change. 

Across the programme there was relatively large reported percentage reductions in risk factors 

and increases in protective factor. Reductions in anti-social behaviour and criminal activity as 

well as use of violence in the community, school and at home were key features of the 

monitoring data outcomes. More than half of the young people had reduced their general risk 

level for risk behaviours by the end of the programme. Retention was clearly a challenge in 

some cases, with one in five young people not completing the programme. This was 

predominantly because the young person had stopped attending, often coinciding with 

entrenched negative attitudes and deep involvement in anti-social and criminal behaviours. 

Nevertheless, despite the complex and difficult lives of the young people accessing the 

programme, completion rate was nearly 80 per cent. However, by the end of their programme 

many young people were still vulnerable to a range of risks and still lacked protective factors 

in their lives. Positive change clearly takes time, for some longer than others. Despite the many 

positive results, the monitoring data findings also highlight the challenges CCOs face in working 

with young people exposed to youth violence.  
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Section 4: Qualitative data and findings 
 

Introduction   
The evaluation team undertook semi-structured individual interviews and focus groups with 

young people, CCO staff and external agency staff. The aim of the interviews and focus groups 

was to ensure that the views and experiences of young people who had directly participated 

in the interventions alongside staff who had been involved in the programme delivery, either 

directly or indirectly, were explored to gain richer insight into the facilities and barriers to 

change. Interview topics included; engagement, risk and protective factors, positive changes 

for young people, sustainability, improvements and challenges, staff attributes and the wider 

impact of the CCO intervention. Participants were also encouraged to introduce issues which 

had not been covered in the discussion. The following findings are based on thematic analysis 

of the participantΩs narratives.  

 

Method 
¸ƻǳƴƎ tŜƻǇƭŜΩǎ LƴǘŜǊǾƛŜǿǎ ŀƴŘ CƻŎǳǎ DǊƻǳǇǎ  

Young people were invited to participate in an individual interview with a member of the 

evaluation team or within a focus group with other young people on their programme. CCOs 

were asked to circulate information sheets about the interview to as many young people they 

felt would be willing and suitable to participate. The information sheet consisted of a brief 

outline of why the young person was being asked to participate, what they would be asked 

about, confidentiality boundaries and how they could participate.  A letter, consent form and 

information sheet were then sent to the parents or carers of the young people who had 

expressed an interest. Where consent was provided, CCO staff planned for a suitable time and 

location.  

Thirty-two young people participated either in an individual interview (n=8) or in one of six 

focus groups (n=24). Participants consisted of 22 young males and 10 young females ranging 

in age from 9-18-year olds. Individual interviews were undertaken with young people working 

with: Burnley (n=1); Palace (n=4); Southampton (n=3). Focus groups consisted of young people 

working with: Arsenal (n=6) Palace (n=3); Everton (n=10); Stoke (n=5). No young people 

working with Newcastle were available to be interviewed and it was agreed prior to the 

evaluation that young people working with Tottenham would not be interviewed due to the 

risks they may present to researchers.   
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CCO Staff Interviews   

Two staff from eight CCOs (n=16) participated in individual telephone interviews. As the 

Chelsea programme had not commenced at the time they were not asked to participate.  Staff 

received an information sheet about the interview and were asked to provide written consent.  

External Agency Partner Interviews 

A request was made to eight CCOs to circulate an invitation for an individual interview to their 

external agency partners as part of the evaluation of their programme. Included in the 

invitation was information about the interview and a consent form. Seven staff members from 

partner agencies local to four CCOs participated in either a face-to-face interview (n=5) or by 

telephone (n=2).  

 

Findings 
The draw of the Premier League and local club brands    

CCO delivery is distinct from other community-based youth work due to the Premier League 

brand and individual club aspect of the offer. The role of the brand and football was included 

as part of the interview schedule however this was often spontaneously raised by staff. 

Generally, the Premier League brand, and the individual club brands, were viewed as an 

important form of initial engagement in recruiting young people to the programmes.  

Although the Premier League brand was recognised and highly regarded, almost all staff 

interviewed explained that it was the club brand that was considered key. For London CCOs 

this was because they were well-known top-level football clubs and young people were keen 

to engage even if they did not support that club.   

ΧL ǘƘƛƴƪ ǘƘŜ ōǊŀƴŘ ŘƻŜǎ ƘŜƭǇΧƻǳǊ ǘƘƛƴƎǎ ŀǊŜ ƳƻǊŜ όŎƭǳōύ ǘƘŀƴ tǊŜƳƛŜǊ [ŜŀƎǳŜΣ ǘƻ ōŜ 

ƘƻƴŜǎǘΧ¢ƘŜȅ ƪƴƻǿ ǘƘŀǘΣ ƻōǾƛƻǳǎƭȅΣ όŎƭǳōύ ƛƴ ǘƘŜ tǊŜƳƛŜǊ [ŜŀƎǳŜΧ όŎƭǳōύ ƛǎ ŀƴ ŀǘǘǊŀŎǘƛǾŜ 

ōǊŀƴŘΣ ǿƘŜǘƘŜǊ ǘƘŜȅΩǊŜ Ŧŀƴǎ ƻǊ ƴƻǘΦ  [Staff 1] 

For clubs outside of London they were often the only PL club in that town, which held weight. 

ΧǘƘŜ ŀǘǘǊŀŎǘƛƻƴ ƻŦ ǘƘŜ Ŧƻƻǘball club does hold a lot of merit, especially in (club area). 

[Staff 4] 

 

Generally, young people were pleased to be working with prominent football clubs, 

irrespective of their personal affiliations, and many stated that having such a prestigious offer 

contributed towards their feelings of self-esteem. 
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Χȅƻǳ ŘƻƴΩǘ ŜȄǇŜŎǘ ǘƻ ƎŜǘ ǘƘŀǘ ǎƻǊǘ ƻŦΣ L ŘƻƴΩǘ ƪƴƻǿΣ ǘƻ ƎŜǘ ǎƻ ƳǳŎƘ ǎǳǇǇƻǊǘ ƻŦŦ ǎǳŎƘ ŀ 

ōƛƎ ŎƭǳōΦ  .ǳǘΣ ƭƛƪŜ L ǎŀƛŘΣ LΩǾŜ ŀƭǿŀȅǎ ōŜŜƴ ŀǿŀǊŜ ǘƘŀǘ ǘƘŜȅΩǾŜ ƘŀŘ ǎǳŎƘ ŀ ǇǊŜǎŜƴŎŜ ƛƴ ǘƘŜ 

community.  [Young Person 11] 

LΩƳ ƴƻǘ ŜǾŜƴ ŀ όŎƭǳōύ Ŧŀƴ ōǳǘ ƭƛƪŜΧǘƘŜȅΩǊŜ ŀƭƭ /ƘŀƳǇƛƻƴ ŀƴŘ ǘƘƛǎ ƛǎ tǊŜƳƛŜǊ [ŜŀƎǳŜΦ  L 

could probably watch matches as well, because I support [another London club]. 

[Young Person 2] 

The exception to this was with Everton.  A small number of young people supported by Everton 

in the Community would have preferred for the intervention to take place at Liverpool Football 

Club. This rivalry may be more apparent in Liverpool due to having two main clubs compared 

to London which hosts multiple football clubs.   

When asked about the football brand, all external partner agency staff felt the club brand was 

a significant draw for many young people to engage in the work and could overcome the 

resistance other agencies often faced.   

!ƴŘ ǘƘŀǘΩǎ ǿƘŀǘ ǎƻǊǘ ƻŦ ǘƘŜ Ŧƻƻǘōŀƭƭ Ŏƭǳō Ŏŀƴ ŘƻΣ ƛǘ ǎƻǊǘǎ ƻŦ ōǊƛƴƎǎ ŀ ōǊŀƴŘ ǘƻ ƛǘΣ ǿƘƛŎƘ 

ǎƻǊǘ ƻŦ ǿŜ ŎŀƴΩǘ ŀƴŘ ǘƘŜ ǇƻƭƛŎŜ ƧǳǎǘΣ ǿŜ ŎŀƴΩǘ ŎƻƳǇŜǘŜ ǿƛǘƘΣ ȅƻǳ ƪƴƻǿΦ  YƛŘǎΣ ǘƘŜȅ ǎŀȅΣ 

ƻƘ Ǝƻ ŀƴŘ ǎŜŜ ŀ ȅƻǳǘƘ ƻŦŦŜƴŘƛƴƎ ǎŜǊǾƛŎŜ ƻŦŦƛŎŜǊΣ ƛǘΩǎ ƴƻǘ ŀǎ ŜȄŎƛǘƛƴƎ ŀǎΣ Ǝƻ ŀlong to an 

event at (name of club). [External Agency 6] 

Whilst football may have been a draw for some young people, the environment a football club 

could provide was believed to be a very important factor in getting young people to engage 

with the programme. 

Football is the hook, football is the activity and football pitches are where we do our 

ǿƻǊƪΣ ōǳǘ ȅŜǎΣ L ǎƻǊǘ ƻŦ ǎŜŜ ƛǘ ƳƻǊŜΣ ǘƘŜ ŜƴǾƛǊƻƴƳŜƴǘ ǘƘŀǘ ǿŜΩǊŜ ǘǊȅƛƴƎ ǘƻ ŎǊŜŀǘŜ ƛǎ ŀ 

ȅƻǳǘƘ ŎƭǳōΣ ƛǘΩǎ ŀ ȅƻǳǘƘ Ŏƭǳō ƻƴ ŀ Ŧƻƻǘōŀƭƭ ǇƛǘŎƘΦ  {ƻ, ƛǘΩǎΣ ȅƻǳ ƪƴƻǿΣ ƛǘΩǎ ŀ ǎŀŦŜ ǇƭŀŎŜΣ ƛǘΩǎ 

ŀƴ ŜƴƧƻȅŀōƭŜ ǇƭŀŎŜΣ ƛǘΩǎ ǿƘŜǊŜ ǇŜƻǇƭŜ Ŏŀƴ ǎƻŎƛŀƭƛǎŜΣ ƘŀǾŜ ŦǳƴΣ Ǉƭŀȅ ŦƻƻǘōŀƭƭΣ ȅƻǳ ƪƴƻǿΣ 

ǘƘŀǘ ƛǎΣ ȅƻǳ ƪƴƻǿΣ ŀ ƪŜȅ ǇŀǊǘ ƻŦ ƛǘΣ ƻŦ ŎƻǳǊǎŜ ƛǘ ƛǎΣ ŀƴŘ ǿŜΩǊŜ ŀ Ŧƻƻǘōŀƭƭ ŎƭǳōΧ .ǳǘ Ŧƻƻǘōŀƭƭ 

ƛǎ ƴƻǘ ǘƘŜΣ ȅƻǳ ƪƴƻǿΣ ƛǘΩǎ ǘƘŜ ŀŎǘƛǾƛǘȅ ōǳǘ ƛǘΩǎ ƴƻǘ ǘƘŜΣ ƛǘΩǎ ŎŜǊǘŀƛƴƭȅ ƴƻǘ ǘƘŜ ƻōƧŜŎǘƛǾŜ ƻǊ 

the aim. [Staff 1] 

There was however a difference of opinion about whether football itself was considered as a 

pull factor and clubs did not necessarily explicitly publicise football as a central intervention 

component.  Not all young people interviewed had an interest in football or even the football 

club.  However, CCO staff had worked hard to explain that this was not a football intervention, 

but an intervention linked to their local football club. 

ΧǇŀǊǘƴŜǊǎ Ŏŀƴ ǎƻƳŜǘƛƳŜǎ Ŧŀƭƭ ƛƴǘƻ ǘƘŜ ǘǊŀǇ ƻŦ ǎŀȅƛƴƎ ƛǘΩǎ ŀ Ŧƻƻǘōŀƭƭ ǇǊƻƧŜŎǘ ŦƻǊ ōƻȅǎΦ  

Whereas, you know, and perhaps sometimes girls might be put off by it because of that.  
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And, you know, I suppose the reality is, you know, the predominance of our 

programmes, it is about using football as that engagement tool.  [Staff 4] 

LǘΩǎ ŀǇǇŜŀƭƛƴƎ ƛǎƴΩǘ ƛǘΚ  ²ŜΩǊŜ ƴƻǘ ŀ ǎǘŀǘǳǘƻǊȅ ǎŜǊǾƛŎŜΣ ƛǘΩǎ ƴƻǘ ǎŀȅƛƴƎ ǿŜΩǊŜ ȅƻǳǘƘ 

ƻŦŦŜƴŘƛƴƎ ŎƻƳƛƴƎ ƛƴ ƻǊΣ ȅƻǳ ƪƴƻǿΣ ǎƻŎƛŀƭ ǿƻǊƪŜǊǎ ƻǊ ŀƴȅǘƘƛƴƎ ƭƛƪŜ ǘƘŀǘΦ  ²ŜΩǊŜ ŀƴ 

independent organisation.  Everybody ƪƴƻǿǎ όŎƭǳōύ ƭƻŎŀƭƭȅΧ ǘƘŀǘ ƛǎ ƪŜȅ ŦƻǊ ǳǎΧ ǿƘŜǘƘŜǊ 

ƪƛŘǎ ƭƛƪŜ Ŧƻƻǘōŀƭƭ ƛǎ ƛǊǊŜƭŜǾŀƴǘΧ [Staff 13] 

However, the renowned club brand could sometimes prove to be a barrier when working with 

other professionals. CCO staff emphasised the importance of addressing misconceptions about 

the intervention itself and the competence and skills of the CCO workers.  

ΧǎƻƳŜǘƛƳŜǎ ŜǾŜǊȅōƻŘȅ ǘƘƛƴƪǎ ǿŜ Ƨǳǎǘ Řƻ ŦƻƻǘōŀƭƭΧ ŀǊŜ ȅƻǳ Ƨǳǎǘ ƎƻƛƴƎ ǘƻ Ǉƭŀȅ Ŧƻƻǘōŀƭƭ 

ŀƴŘ ǎǇƻǊǘǎΚ ΦΦΦȅƻǳΩǾŜ Ǝƻǘ ǘƻ ǎŀȅΣ ŀǎ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘǊǳǎǘ ƎƻƛƴƎ ƛƴΧ ǘƘŀǘ ǿŜΩǊe more than 

ǘƘŜ Ŧƻƻǘōŀƭƭ ŎƭǳōΩ [Staff 13] 

ΦΦΦƛǘ ŘƻŜǎ Řƻ ŀ ƭƛǘǘƭŜ ōƛǘ ƻŦ ŀ ŘƛǎǎŜǊǾƛŎŜ ǘƻ ǘƘŜ Ŧƻƻǘōŀƭƭ ŎƭǳōǎΧǘƘŜȅ ǎŀȅΣ ƻƘ ōǳǘ ȅƻǳΩǾŜ Ǝƻǘ 

ǘƘŜ ōǊŀƴŘ ƻŦ όŎƭǳōύΣ ǎƻ ǘƘŀǘ Ƨǳǎǘ ŘƻŜǎ ƛǘ ŦƻǊ ȅƻǳΦ  Lǘ ŘƻŜǎƴΩǘΣ ƭƛƪŜΣ ȅƻǳ ƪƴƻǿΣ ƛǘ ƘŜƭǇǎΣ ƛǘ 

does open some doors and it ŘƻŜǎ ƘŜƭǇΣ ōǳǘΧƛŦ ǘƘŜ ȅƻǳǘƘ ǿƻǊƪŜǊǎ ǿŜǊŜ ƴƻ ƎƻƻŘ ŀƴŘ 

ŘƛŘƴΩǘ ƘŀǾŜ ǊŜǎǇŜŎǘΣ ǘƘŜȅ ƘŀŘ ǘƘŜ ǾƛǎƛōƭŜ ǇǊŜǎŜƴŎŜ ŀƴŘΣ ȅƻǳ ƪƴƻǿΣ ǿŜǊŜƴΩǘ ǘƘŜǊŜ ŀƴŘ 

ŎŀǊƛƴƎ ŀƴŘ ƘŜƭǇƛƴƎΣ ƛǘ ǿƻǳƭŘƴΩǘ ƭŀǎǘ ǘǿƻ ƳƛƴǳǘŜǎΦ [Staff 1] 

CCO staff were keen to explain that the football club brand ƻǊ Ŧƻƻǘōŀƭƭ ƛǘǎŜƭŦ ŀŎǘŜŘ ŀǎ ǘƘŜ ΨƘƻƻƪΩ 

for some young people but was not the delivery model.  This is helpfully summarised below: 

 L ǘƘƛƴƪ ǘƘŀǘ Ŧƻƻǘōŀƭƭ Ŏƭǳō ōǊŀƴŘ ŀƴŘ ōŀŘƎŜ ƛǎ ŜƴƻǊƳƻǳǎΧǇǊƻōŀōƭȅ ǘƘŜ ǎƛƴƎƭŜ ōƛƎƎŜǎǘ ŦŀŎǘƻǊ 

as to why we have initial engagemeƴǘΧƭƛƪŜ ƳƻƴŜȅ ƻǊ ŀ ŎǳǊǊŜƴŎȅΣ ƛǘ ƘƻƭŘǎ ǎƻ ƳǳŎƘ ǾŀƭǳŜ 

ǿƛǘƘ ŎŜǊǘŀƛƴ ǇŜƻǇƭŜΣ ōǳǘ ŀŦǘŜǊ ŀ ǿƘƛƭŜ ȅƻǳΩǾŜ ǎǇŜƴǘ ǘƘŀǘ ŎǳǊǊŜƴŎȅ ŀƴŘ ǘƘŜƴ ƛǘ ōŜŎƻƳŜǎ 

the staff that become important.  So, the badge is like the initial hook and engagement 

and linking everything we do to the badge is massive.  [Staff 10] 

The importance of staff building and maintaining relationships beyond the brand was apparent 

in conversations with young people.  For example, the young person below contrasts his 

current club experience with a previous unsuccessful one: 

ΧǿƘŜƴ L ǿƻǊƪŜŘ ƛƴ ώǇǊŜǾƛƻǳǎ ŎƭǳōϐΣ ŀ ƭƻǘ ƻŦ ǇŜƻǇƭŜ ƭƛƪŜŘ ƳŜΦ  !ƴŘ ǘƘŜƴ ǿƘŜƴ ǘƘŜȅ ƪƴŜǿ 

a bit of other stuff, I saw a difference like in them.  They just started to act a bit different 

around me, a bit more aware, always looking, do you know what I mean?  Like he (CCO 

ǿƻǊƪŜǊύ ǎŀǿ ǘƘŜ ǎŀƳŜ ƛƴ ƳŜ ŀƴŘ ƘŜ ŘƻŜǎƴΩǘ ǎŜŜ ƳŜ ŘƛŦŦŜǊŜƴǘ ǘƻ ŀƴȅōƻŘȅ ŜƭǎŜΣ ƭƛƪŜ ȅƻǳ 

and me, do you know what I mean? [Young Person 2] 

However, this renowned reputation could also cause some concerns when working with young 

people, not only for these programmes but generally speaking:  
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ΧƛŦ ȅƻǳΩǾŜ Ǝƻǘ ŀ ƘǳƴŘǊŜŘ ŀƴŘ ŦƛŦǘȅ ƪƛŘǎ ǘǳǊƴƛƴƎ ǳǇ ŀǘ ŀ ǎƛǘŜ ǿƛǘƘƛƴ ŀ ŎƻƳƳǳƴƛǘȅ ƻƴ ŀ 

CǊƛŘŀȅ ƴƛƎƘǘ ŀƴŘ ǘƘŀǘ ƎƻŜǎ ǘƛǘǎ ǳǇΣ ǘƘŜƴ ǘƘŜ ŎƘŀƴŎŜǎ ŀǊŜ ǘƘŀǘΩǎ ƎƻƛƴƎ ǘƻ ŎƻƳŜ ōŀŎƪ ƻƴ 

the reputation of the club... [Staff 12] 

This concern was not raised consistently but may need to be considered as programmes 

expand and publicity increases. 

 

Independence from Statutory Agencies   

Another central factor in building positive relationships was that CCO staff were viewed as 

being independent from other statutory agencies such as the police, social workers or 

ǘŜŀŎƘŜǊǎΦ  //h ǎǘŀŦŦ ǿŜǊŜ ΨŘƛŦŦŜǊŜƴǘΩ ōŜŎŀǳǎŜ ǘƘŜȅ ǿŜǊŜ ǇƻǎƛǘƛƻƴŜŘ ƻǳǘǎƛŘŜ ǘƘŜ ǿƛŘŜǊ ŘŜŎƛǎƛƻƴ-

ƳŀƪƛƴƎ ǇǊƻŎŜǎǎŜǎ ŀƴŘ ŀǳǘƘƻǊƛǘȅ ǿƘƛŎƘ ƎƻǾŜǊƴŜŘ Ƴŀƴȅ ƻŦ ǘƘŜ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƭƛǾŜǎ. 

!ƴŘΣ ƭƛƪŜ L ǎŀƛŘΣ ƘŜ ŘƻŜǎƴΩǘ ǘŀƪŜ ƻƴ ǘƘŀǘ ǇŀǊŜƴting role that a lot of other workers often 

ŘƻΦ  IŜΩǎ ƳƻǊŜ ƻŦ ƭƛƪŜ ŀ ōƛƎ ōǊƻǘƘŜǊΣ ƘŜΩƭƭ ƎƛǾŜ ȅƻǳ ŀŘǾƛŎŜ ƻǊ ŀƴȅ ƛƴŦƻǊƳŀǘƛƻƴ ȅƻǳ ƴŜŜŘ 

ƻǊ ƛŦ ǘƘŜǊŜΩǎ ŀƴȅǘƘƛƴƎ ȅƻǳΩǊŜ ǳƴǎǳǊŜ ŀōƻǳǘΦ [Young Person 11] 

IŜΩǎ ŀ ǾŜǊȅ Řƻǿƴ ǘƻ ŜŀǊǘƘ ƎǳȅΣ ȅƻǳ ƪƴƻǿ ǿƘŀǘ LΩƳ ǎŀȅƛƴƎΚ  L Ŏŀn understand him.  So, I 

ǿƻǳƭŘƴΩǘ ǎŜŜ ƘƛƳ ŀǎ ŀ ǘŜŀŎƘŜǊΣ L ǿƻǳƭŘ ǎŜŜ ƘƛƳ ŀǎ ŀ ŦǊƛŜƴŘΣ ƛƴ ŜǎǎŜƴŎŜΧ [Young Person, 

7] 

I think one of the things is how school, education, statutory services, presented to 

ǘƘŜƳΦ  LǘΩǎ ǇǊŜǎŜƴǘŜŘ ǘƻ ǘƘŜƳ ƛƴ ŀ ǿŀȅ ǘƘŀǘΩǎΣ ǿŜƭƭ you have to go to school, or you have 

to go to this service because you fit the ŎǊƛǘŜǊƛŀΦ  ²ƘŜǊŜŀǎΣ ǿŜΩǊŜ ǎŀȅƛƴƎΣ ƴƻΣ ȅƻǳ ŘƻƴΩǘ 

ŀŎǘǳŀƭƭȅ ƘŀǾŜ ǘƻ ŎƻƳŜ ǘƻ ǳǎΣ ōǳǘ ǿŜ ŀǊŜ ƘŜǊŜ ǘƻ ƘŜƭǇΧǘƘŜ ǎǘŀŦŦ ǘƘŀǘ ǿŜΩǾŜ Ǝƻǘ ŘŜƭƛǾŜǊƛƴƎ 

ƻƴ ƻǳǊ ǇǊƻƎǊŀƳƳŜǎΣ ǘƘŜȅΩǊŜ ǾŜǊȅ ǊŜƭŀǘŀōle.  [Staff 6] 

As described above, this independence and active choice helped young people to develop a 

different type of relationship that facilitated the direct work. 

Like if I ever needed something, I know I could, like [Staff] made it known to me.  Yes, 

ŀƴȅǘƘƛƴƎ ȅƻǳ ƴŜŜŘΣ Ƴȅ ǇƘƻƴŜΩǎ ŀƭǿŀȅǎ ƭƛƪŜ ǘƘŜǊŜΣ ƭƛƪŜ ȅƻǳ Ŏŀƴ Ŏŀƭƭ ƳŜ ǿƘŜƴŜǾŜǊΧǘƘŜǎŜ 

people are there for me.  So, me knowing that, I feel assured.  [Young Person 12] 

The approach and environment offered by the clubs was expressed as more conducive to 

engaging young people than that offered by statutory agencies.  

LǘΩǎ ŀƭƭ ǇŀǘǊƻƴƛǎƛƴƎ ǿƛǘƘ ǘƘŜƳΦ  LǘΩǎ ŀƭƭ ƭƛƪŜΣ ƛǘΩǎ ŀƭƭ ǘƘŜǎŜ ǉǳŜǎǘƛƻƴǎ ǎǘǳŦŦΦ  LǘΩǎ ŀƭƭ ǘƘƛǎΣ ƛǘΩǎ 

ƴƻǘ ȅƻǳ ōŜƛƴƎ ŦǊŜŜΣ ƛǘΩǎ ŀƭƭ ǘƘƛǎ ǎǘǳŦŦΣ ƛǘΩǎ ŀƭƭ ǿǊƛǘǘŜƴ Řƻǿƴ ŀƴŘ ƛǘΩǎ ŀƭƭ ŎƻƭŘΣ ƛǘΩǎ ŀƭƭ ǘƘŀǘΦ  LǘΩǎ 

ŀƭƭ ƎƻǾŜǊƴƳŜƴǘΣ ƛǘΩǎ ŀƭƭΣ ŀƴŘ Řƻ ȅƻǳ ƪƴƻǿ ǿƘŀǘ LΩƳ ǘǊȅƛƴƎ ǘƻ ǎŀȅΚ  L ŘƻƴΩǘΣ ƭƛƪŜΣ ƻōǾƛƻǳǎƭȅΣ 

ȅƻǳƴƎ ƪƛŘǎΣ ǿŜ ŘƻƴΩǘ ǿŀƴǘ ǘƻ ŦŜŜƭ ƭƛƪŜ ǘƘŀǘΦ [Young Person 10] 
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An aspect of youth violence and particularly gang culture is the dislike of authority, creating a 

resistance to engagement with statutory services especially youth offending where attendance 

is mandatory as described here.  

I think, statutory wise, kids automatically have a dislike for authority, shall we say.  So, 

ǘƘŜǊŜΩǎ ǘƘƛƴƎǎΣ ǘƘŜǊŜΩǎ ƎǊƻǳǇ ǿƻǊƪ ǘƘŀǘ ǿŜΩǾŜ ǘǊƛŜŘ ǘƻ ƎŜǘ ƛƴǾƻƭǾŜŘ ǇŀǊǘƛŎǳƭŀǊ ƭŀŘǎ ƻǊ ƎƛǊƭǎ 

ƛƴ ōŜŦƻǊŜΣ ŀƴŘ ōŜŎŀǳǎŜ ƛǘΩǎ ǎŜŜƴ ŀǎ ŎƻƳƛƴƎ ǘƻ ¸h{Σ ŎƻƳƛƴƎ ǘƻ ¸ƻǳǘƘ hŦŦŜƴŘƛƴƎ {ŜǊǾƛŎŜΣ 

ǘƘŜǊŜΩǎ ŀƭƳƻǎǘ ǘƘŀǘ ŀǳǘƻƳŀǘƛŎ ƪƛŎƪ ōŀŎƪΣ ǘƘŀǘ ŀǳǘƻƳŀǘƛŎ ǊŜǎƛǎǘŀƴŎŜΣ ŀƴŘ ŜǎǇŜŎƛŀƭƭȅ 

knowing that if they doƴΩǘ ŀǘǘŜƴŘ, they can be breached, for example.  So, ǘƘŜǊŜΩǎ 

consequences for them not attending.  [External Agency 2] 

 

It was perceived that CCO staff understood the young person and their lives better than 

perhaps other workers. This perception enabled young people to speak and express 

themselves more freely, without fear of consequences.  

Yes, it is different because like, as I said, for (staff) ƭƛƪŜ ƘŜΩǎ ŦǊƻƳ ǿƘŜǊŜ L ǿŀǎ ŦǊƻƳ ŀƴŘ 

ƘŜ ƪƴƻǿǎ ǿƘŀǘΩǎ ŀŎǘǳŀƭƭȅ ƎƻƛƴƎ ƻƴ ƛƴ ǘƘŜ ǎǘǊŜŜǘǎ ƭƛƪŜΦ  LǘΩǎ ƭƛƪŜ ƛŦ L ǘŜƭƭ ǇŜƻǇƭŜΣ ǎƻƳŜ ƻǘƘŜǊ 

ǇŜƻǇƭŜ ǎƻƳŜǘƘƛƴƎΣ ǘƘŜȅ ǿƻƴΩǘ ǊŜŀƭƭȅ ǳƴŘŜǊǎǘŀƴŘΦ  .ǳǘ ƭƛƪŜ ƘŜ ǿƻǳƭŘ ǳƴŘŜǊǎǘŀƴŘ Ƙƻǿ 

LΩƳ ŦŜŜƭƛƴƎ, and he would tell me the best way, in my situation, how to deal with it. 

[Young Person 3] 

Certain things that we say in front of the teachers, they'll just like exaggerate, the stuff 

we talk about they'll make it worse and then if we misbehave, they'll use it against us 

like kind of thing. But with [CCO staff member] it's not like, she ŘƻŜǎƴΩǘ use it against 

us, she understands, and she listens to what your point is and everything and she takes 

it into consideration kind of thing.  [Young Person 32] 

 

A Professional Friendship 

The CCO interventions targeted young people in extremely challenging and complex situations. 

Often the young people had experienced negative relationships with a range of adults.  Many, 

as evidenced in the monitoring data, could not identify any positive relationships in their lives.  

However, providing young people with the opportunity to build at least one supportive 

relationship can help to develop self-worth and resilience (Luthar & Cicchetti, 2000; Daniel & 

Wassell, 2002).  A high proportion of the young people we interviewed spoke about the 

importance of the relationships they had been able to build with CCO staff. Many emphasised 

the direct benefit of this in their lives and it was clear that for many this represented a strong 

protective factor against multiple presenting issues.   

ΧŜǾŜƴ Řƻǿƴ ǘƻ ǘƘŜ ǇŀǊǘ ƻŦ ƳŜ ƎƻƛƴƎ ŀƴŘ ǎǘŀƴŘƛƴƎ ƛƴ ŦǊƻƴǘ of the judge, [staff] there, 

ȅƻǳ ǎŜŜ ǿƘŀǘ LΩƳ ǘǊȅƛƴƎ ǘƻ ǎŀȅΚ  ¢ŜƭƭƛƴƎ ǘƘŜ ƧǳŘƎŜΣ ƴƻǘ ǘƻ ŘƛǎŎǊƛƳƛƴŀǘŜΣ ƴƻǘ ǘƻ ƳŀƪŜ ƳŜ 
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ŦŜŜƭ ƭƛƪŜ LΩƳ ǎƻǊǘ ƻŦΣ Řƻ ȅƻǳ ƪƴƻǿ ǿƘŀǘ LΩƳ ǘǊȅƛƴƎ ǘƻ ǎŀȅΣ ōŜŎŀǳǎŜ όƴŀƳŜ ƻŦ ǿƻǊƪŜǊύ 

ƪƴƻǿǎ ƳŜ ŀƴŘ ƘŜ ƪƴƻǿǎ ǘƘŀǘ LΩƳ ŀ ƎƻƻŘ ƪƛŘΦ  [Young Person 14] 

The importance of relationship building was also repeatedly acknowledged in staff interviews.  

I suppose, confidence, self-ŜǎǘŜŜƳΣ ƛŘŜƴǘƛǘȅΣ ōŜƭƻƴƎƛƴƎΧ ŀ ƭƻǘ ƻŦ ǘƘŜ ȅƻǳƴƎ ǇŜƻǇƭŜΣ 

ǘƘŜȅΩǊŜ ǉǳƛǘŜ ƭƻǎǘΣ ǘƘŜȅ ŘƻƴΩǘ ƪƴƻǿ ǿƘŀǘ ǘƻ Řƻ ƴŜȄǘΣ ȅƻǳ ƪƴƻǿΣ ǘƘŜȅ ŘƻƴΩǘ ƪƴƻǿ Ƙƻǿ ǘƻ 

ŘŜŀƭ ǿƛǘƘ ǘƘŜƛǊ ƻǿƴ ŦŜŜƭƛƴƎǎ ŀƴŘ ŜƳƻǘƛƻƴǎΦ  ¸ƻǳ ƪƴƻǿΣ ǘƘŜȅΩǊŜ ƴƻǘ ǎǳǊŜ ǿƘƻΩǎ ŀ ƳŀǘŜΣ 

ǿƘƻΩǎ ƴƻǘ ƳŀǘŜǎΦ  LǘΩǎΣ ȅƻǳ ƪƴƻǿΣ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǊŜŀƭƭȅ, I think.  [Staff 14] 

You know, one young person was desperate for us to go and watch him play in his 

football match, you know, because his mum never goes, so we went and did that.  [Staff 

9] 

Young people suggested that positive relationships were built by CCO staff who were 

welcoming and friendly, engaged in activities, available to provide help and perceived to be  

ǘƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ΨǎƛŘŜΩΦ  

LΩǾŜ ōŜŜƴ ǉǳƛǘŜ ŎƻƴŦƛŘŜƴǘ ǿƛǘƘ ώǎǘŀŦŦϐ ŀŎǘǳŀƭƭȅΦ  L ǘŜƭƭ ƘƛƳ Ƴƻǎǘ ǘƘƛƴƎǎΧL Ƨǳǎǘ ƪƛƴŘ ƻŦ Ǝƻǘ 

ƧŀŎƪǇƻǘ ǿƛǘƘ ώƴŀƳŜ ƻŦ ǎǘŀŦŦϐ Χ ǿŀƴǘŜŘ ƳŜΦ  IŜ ǿŀǎ ƭƛƪŜΣ LΩƭƭ ōŜ ŀōƭŜ ǘƻ ŎƘŀƴƎŜ Ƙƛǎ ǿŀȅǎΦ 

[Young Person 6] 

Many of the young people placed importance on feeling listened to and taken seriously, 

qualities often absent in their wider encounters with other adults. Both CCO staff and young 

people emphasised the importance of respect and helping young people feel valued.   

Yes, and just making them see that like they are valued in some way, shape or form.  

[Staff 6] 

ΧƎƛǾŜ ǘƘŜƳ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǎǇŜŀƪ ŀƴŘ ǾƻƛŎŜ ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜǎΧƧǳǎǘ ƭŜǘǘƛƴƎ ŀ ƪƛŘ 

open up and talk in front of you and, potentially, giving them some advice that might 

ōŜƴŜŦƛǘ ǘƘŜƳΣ ƻǊ ōŜ ƛƴ ŀ Ǉƻǎƛǘƛƻƴ ǘƻ ƘŜƭǇ ǘƘŜƳ ƛŦ ƛǘΩǎ ŀ ǎŀŦŜƎǳŀǊŘƛƴƎ ƛǎǎǳŜΧǿŜ ŦƛƴŘ ƻǳǘ 

ǘƘŀǘ ƭƛǘǘƭŜ ōƛǘ ƳƻǊŜ ŀōƻǳǘ ǿƘŀǘΩǎ ƎƻƛƴƎ ƻƴ ƛƴ ǘƘŀǘ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ƭƛŦŜΣ ǿƘŀǘΩǎ ǊŜŀƭƭȅ 

beneficial to them because they, again, feel valued, that someone cares for them, cares 

about them. [Staff 8] 

Young people explained that because CCO staff treated them with respect they reciprocated 

this behaviour. Feeling valued by CCO staff also meant that they behaved differently in their 

presence compared to how they behaved around other adults in their lives. 

We all have respect for [staff members], like we'd never had an argument, or we'd 

ƴŜǾŜǊ Řƻ ǿƘŀǘ ǘƘŜȅ ǿƻǳƭŘƴϥǘ ǘŜƭƭ ǳǎ ǘƻ ŘƻΧ [Young Person 30] 
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¢ƘŜ ǘŜŀŎƘŜǊ ǎŀƛŘ ǘƻ ƳŜ ǘƘŜ ƻǘƘŜǊ Řŀȅ ŀǊŜ ȅƻǳΣ ȅƻǳ ƘŀǾŜƴϥǘ Ǝƻǘ ŀƴȅ ǊŜǎǇŜŎǘΧƛǘ ƛǎƴϥǘ ƭƛƪŜ 

that, I said if you don't respect me then I won't respect you because in my eyes it works 

two ways, you can't speak someone badly and then expect them to like be alright with 

ȅƻǳΧ [Young Person 29] 

Building on this, the importance of discussing options and strategies rather than just telling 

young people what to do was emphasised:    

I get dead like anxiety and like I've always, that kind of thing, so told [staff] how I feel 

and that, I spoke to her about it and I got like loads of stuff going on at home and it all 

kind of adds up and she like helped me and she like offered me like loads of different 

ǘƘƛƴƎǎ ǿƘŀǘ L ŎƻǳƭŘ ŘƻΧ [Young person 29] 

These supportive relationships meant young people could approach their CCO workers for 

ŀŘǾƛŎŜΣ ƎǳƛŘŀƴŎŜ ŀƴŘ ΨǇǊƻǇƻǊǘƛƻƴŀǘŜΩ ǳƴŘŜǊǎǘŀƴŘƛƴƎΦ ¢Ƙƛǎ ǿŀǎ ŀƭǎƻ ŀŎƪƴƻǿƭŜŘƎŜŘ ōȅ ǿƛŘŜǊ //h 

staff not directly involved in the targeted work. 

ΧƛǘΩǎ ƳƻǊŜ ǎƻǊǘ ƻŦ ŀŘǾƛŎŜΣ ȅƻǳǘƘ ǿƻǊƪΣ ǎƻǊǘ ƻŦ Ƨǳǎǘ ǘŀƭƪƛƴƎ ǘƻ ǘƘŜ ƪƛŘǎ ŀƴŘ ŜȄǇƭŀƛƴƛƴƎ the 

dangers of the consequences of being involved really. [Staff 12] 

For clubs offering one-to-one interventions it was argued that they could directly tailor the 

ǿƻǊƪ ǘƻ ǊŜŦƭŜŎǘ ŜŀŎƘ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ƴŜŜŘǎ ŀƴŘ ǿƘŀǘ ǘƘŜȅ ǿŀƴǘŜŘ ǘƻ ŀŘŘǊŜǎǎΦ 

ΧǿŜ ƳŀƪŜ ŜǾŜǊȅǘƘƛƴƎ ŀōƻǳǘ ǘƘŜƳΧΦ ǿŜ Řƻ ōǳƛƭŘ ƛǘ ŀǊƻǳƴŘ ǘƘŜƳΧƛǘΩǎ ƴƻǘ ŀ ǎǘǊǳŎǘǳǊŜŘ 

ǇǊƻƎǊŀƳƳŜ ǘƘŀǘ ǘƘŜȅ ƘŀǾŜ ǘƻ Ǝƻ ǘƻΧǿŜΩƭƭ ǿƻǊƪ ŀǊƻǳƴŘ ǘƘŜƛǊ ƭƛǾŜǎΧ [Staff 9] 

¸ƻǳƴƎ ǇŜƻǇƭŜΩǎ ŀƎŜƴŎȅ ǿŀǎ also identified at other clubs where group work took place such as 

Arsenal, Southampton and Stoke. Some young people felt they had influenced, and in some 

cases initiated, the activities and conversations they participated in.  

Because, you know, young people who are involved in criminal behaviour, who maybe 

ƘŀǾŜΣ L ŘƻƴΩǘ ƪƴƻǿΣ ƭƻǿ ǎŜƭŦ-esteem, ǘƘŜȅΩǊŜ ƛƴǘŜǊŜǎǘǎ ŀƴŘ ƴŜŜŘǎΣ ȅƻǳ ƪƴƻǿΣ ǎŜŜƳ ǘƻ 

ŎƘŀƴƎŜ ǉǳƛǘŜ ŀ ƭƻǘ ŀƴŘ ǘƘŜȅ ŘƻƴΩǘ ƴŜŎŜǎǎŀǊƛƭȅ ƪƴƻǿ ǿƘŀǘ ǘƘŜȅ ƴŜŜŘ ŀƴŘ ǿŀƴǘΦ  {ƻ, ƛǘΩǎ 

having the ability to be able to change the programme at any time, according to, you 

ƪƴƻǿΣ ǘƘŜƛǊ ŎƘŀƴƎŜ ƻŦ ƛƴǘŜǊŜǎǘǎΦΦΦ !ƴŘ ŀƎŀƛƴΣ ǘƘŀǘΩǎ ǿƘŜǊŜ ǘƘŀǘ ƻƴŜ ǘƻ ƻƴŜ ǿƻǊƪƛƴƎ ŀƴŘ 

bespoke programme around them is so key.  [Staff 11] 

The importance of incorpoǊŀǘƛƴƎ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŎƘƻƛŎŜǎ ǿŀǎ ǾƛŜǿŜŘ ōȅ Ƴŀƴȅ //hǎ ŀǎ ŀ ƪŜȅ 

aspect of effective and sustained engagement.  

So, for example, one young person I was working with was arrested for procession of a 

weapon, so we, obviously, did a lot of work around that, but he loved to learn.  So, to 

keep him engaged, we did one week, you know, around an issue and a topic that we 

needed to address, and another week around a subject that he wanted to learn a little 
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bit more about.  So, we were doing everything from knife crime one week, to learning 

about planets and stars the next week, just to keep him engaged, you know, and that 

really aided his learning and understanding.  And he knew that if he engaged with that, 

next week he would have a topic of his choice.  So, you knowΣ ǿŜ ŘƛŘ ǘƘƛƴƎǎ ƭƛƪŜ ǘƘŀǘΧ 

And I do think that young people have the perception that society is very much against 

them, you know, which does make them reluctant to engage and, you know.  So again, 

ǘƘŀǘΩǎ ǿƘȅ ǿŜ ƳŀƪŜ ƛǘ ŀōƻǳǘ ǘƘŜƳ ŀƴŘ ŀōƻǳǘ ǿƘŀǘ ǘƘŜȅ ǿŀƴǘ ŀnd letting them be heard 

and things like that.  [Staff 9] 

Overall, young people described CCO staff as caring, trustworthy and understanding of the 

challenges they faced in their lives.  However, as many young people and CCO staff stated, it 

often took a sƛƎƴƛŦƛŎŀƴǘ ƭŜƴƎǘƘ ƻŦ ǘƛƳŜ ǘƻ ōǳƛƭŘ ǘƘƛǎ ƭŜǾŜƭ ƻŦ ǘǊǳǎǘΣ ƎƛǾŜƴ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǇǊŜǾƛƻǳǎ 

ƻŦǘŜƴ ƴŜƎŀǘƛǾŜ ŜȄǇŜǊƛŜƴŎŜǎ ƻŦ ŀŘǳƭǘ ΨǎǳǇǇƻǊǘΩΦ Lǘ ǿŀǎ ǎǘǊŜǎǎŜŘ ǘƘŀǘ ǘƘƛǎ ƴŜŜŘǎ ǘƻ ōŜ ǊŜŎƻƎƴƛǎŜŘ 

and factored into both the planning and implementation of targeted services for this group of 

young people.  

 

Partnership Working  

Most clubs had established mechanisms of partnership working with external local agencies 

and communities, this was crucial in delivering effective targeted work and contributing to 

wider debates and inter-agency strategies   

And, you know, the information that the youth violence coordinator is bringing back to 

the city, from a partnership point of view, is very much, it has to be a partnership 

ŀǇǇǊƻŀŎƘΣ ƛǘ Ƙŀǎ ǘƻ ōŜΣ ȅƻǳ ƪƴƻǿΣ ƛǘΩǎ ƴƻǘ ǘƘŜ ǇƻƭƛŎŜ ǘƻ ŦƛȄΣ ƛǘΩǎ ƴƻǘ ŜŘǳŎŀǘƛƻƴ ǘƻ ŦƛȄΣ ƛǘ Ƙŀǎ 

ǘƻ ōŜ ŀ ǇŀǊǘƴŜǊǎƘƛǇ ŀǇǇǊƻŀŎƘΦ  !ƴŘ L ǘƘƛƴƪ ǘƘŀǘΩǎ ǉǳƛǘŜ ǎǘǊƻƴƎ ƛƴ ǘƘŜ Ŏƛǘȅ ŀǘ ǘƘŜ ƳƻƳŜƴǘΦ 

[Staff 14] 

ΧǘƘŜ ¸h¢ Ƙŀǎ ōŜŜƴ ƪŜȅ ǘƻ ǎƻǊǘ ƻŦ ƻǳǊ ǇǊƻƧŜŎǘ ŀƴŘ Ƙƻǿ ǿŜ ǿŀƴǘ ƛǘ ǘƻ ǿƻǊƪΦ  {ƻ, the 

partnerships have been key for us.  And just a sort of shared understanding among 

ǇŀǊǘƴŜǊǎ ŀōƻǳǘΣ ȅƻǳ ƪƴƻǿΣ ǿƘŜƴ ǿŜΩǊŜ ǿƻǊƪƛƴƎ ƻƴ ŀ ŎŀǎŜΣ ǿƘƻ ƛǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǿƘŀǘΚ  

!ƴŘ ǘƘŀǘΩǎ ǎƻƳŜǘƘƛƴƎ ǿŜ ƘŀǾŜ ǘƻ ōŜ ǉǳƛǘŜ ŎŀǊŜŦǳƭ ŀōƻǳǘΣ L ǘƘƛƴƪΣ ŜǎǇŜŎƛŀƭƭȅΣ ȅƻǳ ƪƴƻǿΣ 

ǿŜΩǊŜ ǎŀǘ ƛƴ /ƘƛƭŘ tǊƻǘŜŎǘƛƻƴ aŜŜǘƛƴƎǎ ƻǊ ǿƘŀǘŜǾŜǊΣ ŀƴŘ ƛǘΩǎ ƴƻǘ ŀōƻǳǘ ǎŀȅƛƴƎΣ ǿŜƭƭ ǿŜΩƭƭ 

do this, this, this and this, because, you know, we are just sort of the voluntary service 

in all this, if you like, rather than statutory service.  So, we have to be quite clear on our 

roles and responsibilities with regards to that young person.  [Staff 9] 

ΧǿŜΩǊŜ ƛƴǾƛǘŜŘ ōȅ ŜȄǘŜǊƴŀƭ ŀƎŜƴŎƛŜǎ ŀƴŘ ǘƘŀǘ ǿŜ Ƙƻǎǘ ƻǳǊ ƻǿƴ ŀǎ ǿŜƭƭΦ  !ƴŘ ƛǘ ƛǎ ǾŜǊȅ 

much around multiagency meetings, but specifically, about, you know, gang and youth 

violence work.  So, I host a steering group meeting specifically for this project, where I 

invite all referral partners, so [county] Constabulary, Youth Offending Service, 
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/ƘƛƭŘǊŜƴΩǎ {ŜǊǾƛŎŜǎ ŀƴŘ ŀƭǎƻΣ ƻǘƘŜǊ CƻǳƴŘŀǘƛƻƴ ǎǘŀŦŦ ƳŜƳōŜǊǎ ŀƴŘ ǇǊƻƧŜŎǘ ƻŦŦƛŎŜǊǎΦ  !ƴŘ 

I host that here at the stadium every three months.  [Staff 11] 

The Importance and impact of CCOs involvement at a strategic local level was also recognised 

and valued by several external agencies.  

They have a collective impact as well.  So apart from kind of individuals, they have a 

collective impact, where they sit round the table at our youth justice service 

management board, so the kind of most strategic board, which decides on resource, 

on services for youth crime, and fully contribute to that.  They sit on like our knife harm 

reduction task and finish group.  They sit on our youth crime strategy.  So, ǘƘŜȅΩǊŜ ǇŀǊǘ 

of the partnership and they bring thinking and value, and sometimes resource, to the 

table, and that has an overall impact. [External Agency 7] 

Collaborative working was described as an important element in delivering effective targeted 

work. 

So, the work they do in schools, for example, we have a number of children that got to 

ǇǳǇƛƭ ǊŜŦŜǊǊŀƭ ǳƴƛǘ ǿƘŜǊŜ ǘƘŜȅΩǊŜ ōŀǎŜŘΣ ǎƻ ǘƘŜǊŜΩǎ ǎƻǊǘ ƻŦ ǉǳƛǘŜ ŀ ƭƻt of crossover work 

ǘƘŜǊŜ ǘƘŀǘ ǿŜ Ŏŀƴ ŘƛǎŎǳǎǎΦ  ¢ƘŜȅΩǾŜ ǎƻǊǘ ƻŦ ŎƻƳŜ ǘƻ ǳǎ ǇǊŜǾƛƻǳǎƭȅ ǘƻ ŀǎƪ ŀōƻǳǘ ǿƘŜǊŜ 

sort of local hotspots are where they can sort of go out and do outreach stuff. [External 

Agency 6]  

Despite the importance of partnership work there were challenges associated with providing 

direct work and maintaining independence, especially in schools. Some young people 

described teachers using the threat of ending their participation to deal with negative school 

behaviour. This contributed to feelings of victimisation, powerlessness and frustration as 

indicated in the conversation below: 

It's, that's, that's what all the teachers do they threaten to kick us off. [Young Person 

29]    

That's what they use us against, if I get sent out of lesson, she'll be like. [Young Person 

30] 

But it's not about school, it's about the community as well, it's not all about school. 

[Young Person 32]  

I think one time I didn't do it because I had to finish my work then I had a private session 

a few days after.   [Young Person 15] 

ΧǎŎƘƻƻƭ ŀŎǘ ƭƛƪŜ ƛǘΩǎ ŀ ǊŜǿŀǊŘ ŎƻƳƛƴƎ ǿƛǘƘ ǳǎ ŀƴŘ ƛǘΩǎ ŎŜǊǘŀƛƴƭȅ ƴƻǘΦ  .ǳǘΣ ƻōǾƛƻǳǎƭȅΣ ƛŦ 

ǘƘŜȅ ƳƛǎōŜƘŀǾŜ ŀƴŘ ǘƘŜȅΩǊŜ ƴƻǘ ŘƻƛƴƎ ǘƘŜ ǿƻǊƪ ƛƴ ƻǘƘŜǊ ŎƭŀǎǎŜǎΣ ȅƻǳ ƪƴƻǿΣ ǘƘŀǘ ǿƛƭƭ 

ǇǊƻōŀōƭȅ ƎŜǘ ǘƻƻƪ ŀǿŀȅ ŦǊƻƳ ǘƘŜƳΣ ƻǊ ƛŦ ȅƻǳ ŘƻƴΩǘ ōŜƘŀǾŜΣ ȅƻǳΩǊŜ ƴot going with them.  

¢ƘŀǘΩǎΣ ǇƻǘŜƴǘƛŀƭƭȅΣ ŀƴ ƻōǎǘŀŎƭŜΦ  [Staff 7] 
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Young people working with one CCO explained that the group was initially much larger but due 

to poor behaviour in school some participants had been removed from the programme by 

teachers. The unplanned removal of young people from the programme may add to their 

experiences of loss and could potentially have a detrimental impact on their welfare. It should 

ŀƭǎƻ ōŜ ǊŜŎƻƎƴƛǎŜŘ ǘƘŀǘ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ōŜƘŀǾƛƻǳǊ Ƴŀȅ ŘŜǘŜǊƛƻǊŀǘŜ ŀǘ ǘƛƳŜǎ ǿƘƛƭǎǘ ƻƴ ǘƘŜ 

programme, especially if they are trying to deal with very difficult and sensitive issues in their 

lives.  Obviously, this brings challenges and schools need to respond appropriately to negative 

behaviours, especially if this involves violence. However, removal from an intervention which 

seeks to address these problems is counterproductive. Schools need to have a better 

ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ǿƻǊƪ ƛƴǾƻƭǾŜŘ ŀƴŘ ƴƻǘ ǳǎŜ ǘƘŜ //hΩǎ ǿƻǊƪ ŀǎ ŀ ǘƘǊŜŀǘ ǘƻ ŎƻŜǊŎŜ ȅƻǳƴƎ 

ǇŜƻǇƭŜΦ //hΩǎ ƴŜŜŘ ǘƻ ǿƻǊƪ ǿƛǘƘ ǊŜŦŜǊǊŀƭ ŀƎŜƴŎƛŜǎ to ensure any power imbalances are 

removed and to maintain their independence. For example, the drawing up of a Memorandum 

of Understanding (MoU) would provide an agreement between all parties of what the 

intervention involves, the roles and responsibilities of the different parties and joint strategies 

ǘƻ ŀǇǇǊƻǇǊƛŀǘŜƭȅ ƳŀƴŀƎŜ Ǌƛǎƪǎ ŀƴŘ ŎƘŀƭƭŜƴƎŜǎΣ ŦƻǊ ŜȄŀƳǇƭŜ ŀ ŘŜǘŜǊƛƻǊŀǘƛƻƴ ƛƴ ŀ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ 

behaviour. 

 

Activities 

Participating in individual activities was a way to develop hobbies or interests and to reduce 

feelings of anger.  Activities also increased the range of positive ways in which young people 

could spend their time. Young people considered activities as a way of building a relationship 

with the CCO staff. For example, all three young people working with one CCO explained that 

they were engaged in a range of physical activities with CCO staff beyond football at evenings 

ŀƴŘ ǿŜŜƪŜƴŘǎΦ  !ǘǘŜƴŘƛƴƎ ǎǳŎƘ ŀŎǘƛǾƛǘƛŜǎ ǿŀǎ ŀ ǳǎŜŦǳƭ ŘƛǎǘǊŀŎǘƛƻƴ ŦƻǊ ΨǎǘŀȅƛƴƎ ƻǳǘ ƻŦ ǘǊƻǳōƭŜΩΦ 

ΧǘƘŜȅΩǾŜ ƘŜƭǇŜŘ ƳŜ ƭƛƪŜ ǎǘŀȅ ŀǿŀȅ from trouble and stuff like that, like not going out 

ŀǎ ƳǳŎƘ ŀǎ L ǳǎŜŘ ǘƻΧƛŦ LΩƳ ƴƻǘ ƻǳǘ ŀǎ ƳǳŎƘ ǘƘŜƴ LΩƳ ƴƻǘ ƎƻƛƴƎ ǘƻ ƎŜǘ ǳǇ ǘƻ ƭƛƪŜ ǘƘƛƴƎǎΦ 

[Young Person 8] 

Group activities were identified by CCO staff as a method to improve social skills and encourage 

positive interaction in a safe environment.  Young people identified that group activities were 

also useful to help develop skills in teamwork and cooperation.  Often, recommendations for 

programme improvements from young people centred on providing more physical activities 

such as boxing, football, yoga as disclosed in the following conversation during one focus 

group.  

Young Person 19: ΧǎǇƻǊǘǎ ŎƻǳƭŘ ƘŀǾŜ ōŜŜƴ a little bit better, that'd be, because like we 

ŘƛŘƴϥǘ ǊŜŀƭƭȅ Řƻ ƳǳŎƘ ƻƴ ǘƘŜ ōƻȄƛƴƎ ǎƛŘŜ ōŜŎŀǳǎŜΧ ƛǎ ƎƻƻŘ ŦƻǊ ƳǳǎŎƭŜǎΣ ŀƴŘΣ ŜǊƳΣ ǘƘŜƴ 

ǘƘŜ Ŧƻƻǘōŀƭƭ ƛǎ ƎƻƻŘ ǘƻ Χ ǎƻ ōŀǎƛŎŀƭƭȅ ƭƛƪŜ ȅƻƎŀ ŀƴŘ ƛǘϥǎ ƎƻƻŘ ŦƻǊ ǎǘǊŜƴƎǘƘ ǿƘƛŎƘ ƳŀƪŜǎ 

you really healthy, so that could have been a lot more better.   
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Question: YP19 you want more active things? 

Young Person 19: Yeah, so like, because like, I care about my health, well my body 

ōŜŎŀǳǎŜ ƛǘϥǎ ƎƻƻŘΧ 

Young Person 21: ΧōŜŎŀǳǎŜ 9ǾŜǊǘƻƴ ƛǎ ŀ Ŧƻƻǘōŀƭƭ ǘŜŀƳ ǎƻΣ ŜǊƳΣ ƛŦΣ ƛǘϥǎ ƻƪŀȅ ƛŦ you don't 

want to do this but, erm, I think if you added a little bit more sports like football or 

something.   

Young Person 19: Yeah.  Young Person 21: Especially football because (club), it would, 

can ask more kids to join more, even if people don't want to use it, it's like, it's like other 

fun and all that but then like you can talk about the business as well like, but like sports 

and football, that's a little bit more better I think.   

Whilst physical activities may simply be ΨŦǳƴΩ ƻǊ ŀ ǊŜǿŀǊŘΣ ƛƴ Ƴŀƴȅ ǿŀȅǎ ǘƘŜ ƭŜƛǎǳǊŜ ŀŎǘƛǾƛǘƛŜǎ 

provided to young people should be viewed as an intervention tool to increase protective 

ŦŀŎǘƻǊǎΣ ŀǎ ŜȄǇǊŜǎǎŜŘ ƛƴ ǘƘŜ ŀōƻǾŜ ǉǳƻǘŜ Ψȅƻǳ Ŏŀƴ ǘŀƭƪ ŀōƻǳǘ ǘƘŜ ōǳǎƛƴŜǎǎΩΦ //h ǎǘŀŦŦ ŀƭǎƻ 

recognised this:  

ΧǎƻƳŜǘƛƳŜǎ ƛǘΩǎ Ƨǳǎǘ ǘƘŜƳ ŦƛƴŘƛƴƎ ǎƻƳŜǘƘƛƴƎ ǘƻ ŘƻΧǿŜ ǘǊȅ ŀƴŘ ǘŜƭƭ ǘƘŜƳ ŀōƻǳǘ ǘƘŜ 

ǎǘǳŦŦ ǘƘŀǘ ƎƻŜǎ ƻƴ ǿƛǘƘ ǳǎΣ ŎƻƳƳǳƴƛǘȅ ǘǊǳǎǘΣ ƭƻŎŀƭƭȅ ǿƛǘƘƛƴ ǘƘŜ ŀǊŜŀΧǿŜ Ŏŀƴ ǎǳǇǇƻǊǘ ǘƻ 

take them down there and try and increase that that way really or get them to start 

going back into something they used to do really.   [Staff 13] 

Interestingly, some CCO clubs partnered up to deliver activities; Burnley and Newcastle who 

both provide one-to-one interventions set up a successful joint peer support programme with 

young people.  This helped to facilitate group working both within the individual clubs as well 

as across the two sites. Researchers also observed Arsenal and Southampton in a joint match 

day which provided social opportunities and physical activity for young people.  

Furthermore, and just as importantly, these joint activities also served to break down some of 

ǘƘŜ ƴŜƎŀǘƛǾŜ ƳƛǎǇŜǊŎŜǇǘƛƻƴǎ ǘƘŀǘ ǎƻƳŜ ȅƻǳƴƎ ǇŜƻǇƭŜ Ƴŀȅ ƘƻƭŘ ŀōƻǳǘ ΨƻǘƘŜǊǎΩ ŦǊƻƳ 

neighbouring clubs, postcodes, areas or regions.  

 

Aspirations and Goal Setting 

CCO staff described the importance of developing the aspirations and goals of young people. 

This included identifying steps to achieve goals related to, for example, careers. It was viewed 

as especially important to offer alternative opportunities for young people who were 

vulnerable to riskier or less desirable lifestyles, and especially those in gangs as the next section 

will show. Interestingly, some young people showed an interest in the jobs of CCO staff.  

¸ŜǎΦ  !ƴŘ ǘƘŜ ǿŀȅ L ǾƛŜǿ ώǎǘŀŦŦϐ ƧƻōΣ ƛǘΩǎ ƴƻǘ ōŜƛƴƎ ƻǳǘ ƻƴ ǘƘŜ ǎǘǊƛǇ ōǳǘ ƭƛƪŜ ƛǘΩǎ ǎǘƛƭƭ ƻǳǘǎƛŘŜ 

ŜƴǾƛǊƻƴƳŜƴǘ ŀǎ ǿŜƭƭΣ ƛƴƴƛǘΚ  !ƴŘΣ ƻōǾƛƻǳǎƭȅΣ ǿƘŜƴ ƛǘΩǎ ŎƻƭŘΣ Ƨǳǎǘ ōŜ ƛƴǎƛŘŜΦ  LǘΩǎ ŀ ŎƘƻƛŎŜΣ 
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ƛƴƴƛǘΚ  L ǿŀƴǘ ǘƻ ƘŀǾŜ ǘƘŀǘ ŎƘƻƛŎŜΦ  L ŘƻƴΩǘ ǿŀƴǘ ƛǘ ǘƻ ōŜ ǎŀƛŘΣ LΩƳ ǿƻǊƪƛƴƎ ƛƴ ŀ ǎƘƻǇΣ ŀƴŘ 

I can only see these ŦƻǳǊ ǿŀƭƭǎ ǘƘŜ ǿƘƻƭŜ ŘŀȅΦ  ¢ƘŀǘΩǎ ōǳƭƭǎƘƛǘΣ ƛƴƴƛǘΚ  [Young Person 7] 

A range of individual and community risk factors were identified as being pertinent to 

heightening aspirations and goal setting:  

¶ Lack of opportunities 

¶ Need for money 

¶ Unaware of alternative lifestyles  

¶ Desire for status/identity 

 

No, kids, you know, like we can talk about like down to music and like entertainment, 

you know, kids want to be successful, to be adored, revered, acknowledged, you know, 

ƛǘΩǎ ǎǘŀǘǳǎ ŀǎ ǿŜƭƭΦ  {ƻΣ ƛǘΩǎ ƴƻǘ Ƨǳǎǘ ŀōƻǳǘ ƳƻƴŜȅΣ ƛǘΩǎ ŀōƻǳǘ ǎǘŀǘǳǎΣ ƛǘΩǎ ŀōƻǳǘ ƭƛƪŜΣ ƻƘ 

ȅƻǳΩǊŜ ƪƴƻǿƴΦ  .ǳǘ ȅƻǳ Ŏŀƴ ōŜ ƪƴƻǿƴ ƛƴ ŀ ǇƻǎƛǘƛǾŜ ǿŀȅ ŀƴŘ ŀ ƭƻǘ ƻŦ ǘƘŜ ǘƛƳŜǎ ƛǘΩǎΣ ǘƘŜȅΩǊŜ 

ƴƻǘ ǎŜŜƛƴƎ ƛǘΣ ȅƻǳ ƪƴƻǿΦ  ¢ƘŜȅΩǊŜ ƴƻǘ ǎŜŜƛƴƎ ǘƘŜ ǇƻǎƛǘƛǾŜ ǊƻƭŜ ƳƻŘŜƭǎΣ ǎƻ ǘƘŀǘ ǘƘŜȅ Ŏŀƴ 

have like, oh you know whaǘΣ L Ŏŀƴ ōŜΣ L Ŏŀƴ ƳŀƪŜ ƛǘ ƛƴ ǘƘƛǎ ǿŀȅΦ  ¢ƘŜȅΩǊŜ ǎŜŜƛƴƎ ǇŜƻǇƭŜ 

making it, people successful, but in what way is that success coming?  Is it from the 

streets, is it from selling drugs, is it, you know?  [Staff 15] 

Young people viewed the practical support offered by CCO staff as crucial in helping them to 

identify and achieve goals around education, training and employment. Practical support 

included reminding young people when they had appointments, making referrals for additional 

support such as counselling, or identifying educational, volunteering or employment options 

to the young person. Young people were also engaged in work experience or employment 

activities within the clubs including coaching or working in the club shop. These activities 

helped to ensure that young people remained engaged in the intervention and provided 

avenues for sustained support once they left the targeted programme.  In addition, these 

activities supported engagement in other services including schools and colleges.   

L ŘƛŘƴΩǘ ǊŜŀƭƭȅ ƪƴƻǿ ǿƘŀǘ ƛǘ ǿŀǎ ŀōƻǳǘΣ ǘƻ ōŜ ƘƻƴŜǎǘΣ ŀǇŀǊǘ ŦǊƻƳ ǎǘŀȅƛƴƎ ƻǳǘ ƻŦ ǘǊƻǳōƭŜ 

ŀƴŘ ǘǊȅƛƴƎ ǘƻ ƎŜǘ ƻƴǘƻ ŀ ŎƻǳǊǎŜ ƻǊ ƎŜǘ ƻƴΣ ǘǊȅƛƴƎ ǘƻ ƎŜǘ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ ǘƘŀǘ L ŘƛŘƴΩǘ ƎŜǘ ƛƴ 

ǎŎƘƻƻƭΣ ǘƻ Řƻ ōŜǘǘŜǊΣ ŀƴŘ ƛǘΩǎ ǿƻǊƪŜŘΣ ȅŜǎΧ [Young Person 4] 

 

He just puts, ŜǾŜƴ ǘƘƛƴƎǎ ƻǳǘǎƛŘŜΣ ƭƛƪŜ ƘŜΩƭƭ ŀƭǿŀȅǎ ǘǊȅ ŀƴŘ Ǉǳǘ ƳŜ ƻƴ ǘƘƛƴƎǎΦ  {ƻ ŜǾŜƴ 

ǿƛǘƘ ǿƻǊƪ ŜȄǇŜǊƛŜƴŎŜ ŀǘ ǎŎƘƻƻƭΣ ƻōǾƛƻǳǎƭȅΣ ƛǘΩǎ ƴƻǘ ŜȄŀŎǘƭȅ ƘƛǎΣ ƛǘΩǎ ƴƻǘ ŦƻǊ ƘƛƳ ǘƻ Řƻ ƛǘΣ 

ōŜŎŀǳǎŜ ƛǘΩǎ ŦƻǊ ƳŜΣ ƘŜ ǎǘƛƭƭ ƘŜƭǇŜŘ ƳŜ ǿƛǘƘ ƛǘΣ Ƴȅ ǿƻǊƪ ŜȄǇŜǊƛŜƴŎŜ. [Young Person 4] 

 

ΧLΩǾŜ Ǝƻǘ ǉǳƛǘŜ ŀ ŦŜǿ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ ǘƘŀǘ LΩǾŜ ōŜŜƴ ǎŜǘ ǳǇ ŦƻǊΣ ώǎǘŀŦŦϐ ǎŜǘ ƳŜ ǳǇ 

ƴƛŎŜƭȅΧ[ŜǾŜƭ м /ƻŀŎƘƛƴƎΣ [ŜǾŜƭ м [ŜŀŘŜǊǎƘƛǇ ǉǳŀƭƛŦƛŎŀǘƛƻƴΧ [Young Person 7] 
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However, some young people offered what seem to be rather unrealistic aspirations.  It was 

not, however, clear if young people had determined these goals alongside staff. Although 

young people should have high aspirations it is helpful if these are proportionate or at least the 

young person should have an alternative plan to sustain them while they try and reach their 

dream career.    

Question: {ƻΣ ƛŦ ǘƘŜǊŜΩǎ ƻƴŜ ǘƘƛƴƎ ǘƘŀǘ ŎƻǳƭŘ ƳŀƪŜ ȅƻǳǊ ƭƛŦŜ ōŜǘǘŜǊ ŀǘ ǘƘŜ ƳƛƴǳǘŜΣ ǿƘŀǘ ǿƻǳƭŘ ƛǘ 
be?  
Young Person 14: {ƻƳŜƻƴŜ ǘƻ Ƨǳǎǘ ŎƻƳŜ ŀƴŘ ǎƛƎƴ ƳŜΣ LΩǾŜ ōŜŜƴ ǿŀƛǘƛƴƎ ŦƻǊ ǘƻƻ ƭƻƴƎΦ 
Question: ¢ƘŀǘΩǎ ȅƻǳǊ ƳǳǎƛŎΣ ƛǎƴΩǘ ƛǘΚ 

Young Person 14:  ̧ŜǎΣ ƳǳǎƛŎ ƻǊ ŀŎǘƛƴƎΣ ǿƘƛŎƘŜǾŜǊΦ  LŦ ǘƘŜȅΩǊŜ ƎƻƛƴƎ ǘƻ ŎƻƳŜ ŀƴŘ ƎƛǾŜ 
ƳŜ ŀ ōƛƎ ǊƻƭŜΣ LΩŘ ƭƻǾŜ ƛǘΦ   
Young Person 13: The lead role in a future film.   
(Conversation during Focus Group) 
Question: !ƴŘ ƛŦ ǘƘŜǊŜΩǎ ƻƴŜ ǘƘƛƴƎ ǘƘŀǘ ŎƻǳƭŘ make your life better, what would it be? 
Young Person 8: To be rich. 
Question: To be rich.  Do you think (name of CCO) can help you with that? 
Young Person 8: ŘƻƴΩǘ ƪƴƻǿΣ ƛŦ L ōŜŎƻƳŜ ŀ Ŧƻƻǘōŀƭƭ ǇƭŀȅŜǊ ƻǊ ŦŀƳƻǳǎ ōƻȄŜǊΣ ǘƘŜƴ ƳŀȅōŜΦ  

 

Risk and Protective Factors 

The primary dual aim of the BCYV intervention is to improve protective factors and decrease 

risk factors for individual young people. The work of the CCOs therefore aimed to reduce risks 

where feasible alongside building and enhancing young ǇŜƻǇƭŜΩǎ ŎƻƳǇŜǘŜƴŎŜ ƛƴ ƴŀǾƛƎŀǘƛƴƎ ǘƘŜ 

risks they face. Projects sought to develop a strength-based approach which supported and 

increased protective factors to promote resilience and self-worth through a variety of methods 

and activities.  

Young people described developing alternative coping strategies or choosing to remove 

themselves from risky situations. Alternative strategies included not going out, choosing 

friends more carefully and passing their free time with hobbies or activities instead, as already 

discussed in the report.  

Given the challenging contexts many of the young people face it should be recognised that 

some risks can be reduced but not eliminated. The following explanation provides an overview 

of the complexity of cases CCO staff are dealing with: 

ΧŀŘǾŜǊǎŜ ŎƘƛƭŘƘƻƻŘ ŜȄǇŜǊƛŜƴŎŜǎΧ ȅƻǳƴƎ ǇŜƻǇƭŜ ǘƘŀǘ ƘŀǾŜ ǾŜǊȅ ŎƻƳǇƭƛŎŀǘŜŘ 

ƭƛǾŜǎΧǇŀǊŜƴǘǎ ǿƘƻ ŀǊŜ ƛƴ ǘƘŜ ŎǊƛƳƛƴŀƭ ƧǳǎǘƛŎŜ ǎȅǎǘŜƳΧǎƛōƭƛƴƎǎ ǿƘƻ ŀǊŜ ƛƴ ǘƘŜ ŎǊƛƳƛƴŀƭ 

ƧǳǎǘƛŎŜ ǎȅǎǘŜƳΧǇŀǊŜƴǘǎ ƘŀǾƛƴƎ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ƛǎǎǳŜǎΧŀ ƭƻǘ ƻŦ ƛǘ ƛǎ ŀƴƎŜǊΧŀ ƭƻǘ ƻŦ 

exclusions from ǎŎƘƻƻƭΧǇŜǊƳŀƴŜƴǘ ŜȄŎƭǳǎƛƻƴǎΧƻŦŦŜƴŎŜǎΧŎǊƛƳƛƴŀƭ ŘŀƳŀƎŜΧΦ 

ŀǎǎŀǳƭǘǎΧ ǇǊƛǾŀǘŜ ǾƛƻƭŜƴŎŜΧǎƻ ŘƻƳŜǎǘƛŎ ǾƛƻƭŜƴŎŜΧƻǊ ŎƘƛƭŘ ǘƻ ǇŀǊŜƴǘ ǾƛƻƭŜƴŎŜΣ 

ΧƛƴǾƻƭǾŜƳŜƴǘ ƛƴ /ƘƛƭŘǊŜƴ ŀƴŘ {ƻŎƛŀƭ /ŀǊŜΧΦ ȅƻǳƴƎ ǇŜƻǇƭŜ ŀǊŜƴΩǘ ƎŜǘǘƛƴƎ ǘƘŜ ǎǳǇǇƻǊǘ 
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ǘƘŜȅ ƴŜŜŘ ƻǊ ŀǊŜƴΩǘ ƘŀǾƛƴƎ ǘƘŜƛǊ ǾƻƛŎŜǎ ƘŜŀǊŘ ŀƴŘ ǘƘƛƴƎǎ ƭƛƪŜ ǘƘŀǘΣ ǿƘƛŎƘ ƛǎƴΩǘ ƘŜƭǇƛƴƎΧ  

[Staff 9] 

Young people highlighted low socio-economic status, specifically poverty and ingrained social 

disadvantage, as reasons behind some of their behaviours.    

ΧLΩƳ ǘǊȅƛƴƎ ǘƻ ǿƻǊƪΣ ȅƻǳ ƪƴƻǿΣ ƎŜǘ ƳƻƴŜȅ and help my mum with bills and stuff like 

ǘƘŀǘΦ  {ƻ ǘƘŀǘΩǎ ǿƘŀǘ ƪƛƴŘ ƻŦΣ ȅƻǳ ƪƴƻǿΣ ƳŀŘŜ ƛǘ ǿƻǊǎŜΧ ǘƘŜ ƻƴƭȅ ǇǊƻōƭŜƳΣ ǘƘŜ ƻƴƭȅ 

stress I have is money.  Money is the only thing that, only if I could just get a good job 

ŀƴŘ ƘŀǾŜ ŀ ŘŜŎŜƴǘ ŀƳƻǳƴǘ ƻŦ ƳƻƴŜȅΣ ǘƘŀǘΩs the only problem.  But, obviously, like I say, 

Ƴȅ ƳǳƳ ǎǘǊǳƎƎƭŜǎ ǿƛǘƘ ƳƻƴŜȅΧ ƛǘ ǿŀǎ ŀƭǿŀȅǎ ƭƛƪŜΣ ǎƘŜ ŀƛƴΩǘ Ǝƻǘ ƳƻƴŜȅΣ ƛǘΩǎ ƳŜΣ ŀƴŘ ƛŦ 

L ŀƛƴΩǘ Ǝƻǘ ƳƻƴŜȅΣ ǿŜƭƭ ƛǘΩǎ ǘƻǳƎƘΣ ȅƻǳ ƪƴƻǿΧ ²Ƙŀǘ ǿŀǎ ǘƘŀǘ ƭƛƪŜΚ  Lǘ ǿŀǎ ǇŀƛƴŦǳƭΦ  [ƛƪŜ 

being an eight-year-old seeing yƻǳǊ ƳǳƳ ŎǊȅ ōŜŎŀǳǎŜ ǎƘŜΩǎ ǎǘǊŜǎǎŜŘΦ  ¢ƘŀǘΩǎΣ ǘƘŀǘ Ǝƻǘ 

ƳŜ ƳŜǎǎŜŘ ǳǇ ƛƴ ǘƘŜ ƘŜŀŘΦ  ¢ƘŀǘΩǎ ǇǊƻōŀōƭȅ ǿƘŀǘ Ǝƻǘ ƳŜ ƛƴǘƻ ǿƘŀǘ LΣ ȅƻǳ ƪƴƻǿΣ ƭƛƪŜ Ƴȅ 

ōŀŎƪ ƘƛǎǘƻǊȅΦ  ¢ƘŀǘΩǎ ǿƘŀǘ ǇǊƻōŀōƭȅ Ǝƻǘ ƳŜ ƛƴǘƻΣ ōŜŎŀǳǎŜ L Ƨǳǎǘ ǿŀƴǘŜŘ ǘƻ ƳŀƪŜ ƳƻƴŜȅ 

ŀƴŘ ƳŀƪŜ Ƴȅ ƳǳƳ ƘŀǇǇȅΧΦ L ǊŜƳŜƳōŜǊ ƻƴŜ ǘƛƳŜΣ ǎƘŜ ƘŀŘ ǘƻ ǎŜƭƭ ƘŜǊ ǇƘƻƴŜΣ ƛǘΩǎ Ƨǳǎǘ 

ǎǘǳŦŦ ƭƛƪŜ ǘƘŀǘΦ  ¢ƘŀǘΩǎ ƴƻǘ ƎƻƻŘ ƳŀƴΦ  !ƴŘ ǎŜŜƛƴƎ ƘŜǊ ŎǊȅ ǘƘŀǘ ŀōǎƻƭǳǘŜƭȅ ƪƛƭƭŜŘ ƳŜ ƳŀƴΦ  

¸ŜǎΣ ǊŜŀƭƭȅ ǘƘŀǘΩǎ ǿƘŀǘ ǿŀǎ Ƨǳǎǘ ǇŀƛƴŦǳƭΦ  [Young Person 2] 

Some clubs identified the need to carry out more work in the community, and specifically with 

parents. These CCOs suggested that if resources were available, they could provide wider 

family support which would both increase protective factors and reduce risk factors for young 

people. 

ΧL ƳŜŀƴ ǘƘŜǊŜΩǎ ŀ ƭƻǘ ǘƘŀt needs to happen.  On a community level, you know, I think 

there does need to be more intervention, because I feel that there needs to be done 

ƳƻǊŜ ǿƛǘƘ ŦŀƳƛƭƛŜǎΣ L ǊŜŀƭƭȅ ǘƘƛƴƪ ǘƘŀǘΦ  L ǘƘƛƴƪ ǘƘŀǘΩǎ ŀ ƳŀǎǎƛǾŜ ƎŀǇ ƛƴ ŎƻƳƳǳƴƛǘȅ 

provisions.  I know that theǊŜΩǎ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ǘƘŀǘ Řƻ ǿƻǊƪ ǿƛǘƘ ŦŀƳƛƭƛŜǎ ŀƴŘ ǇŀǊŜƴǘǎΣ L 

know that, but I think there needs to be more.  And I think, as in more work where, you 

ƪƴƻǿΣ ǇŀǊŜƴǘǎ ŀƴŘ ŎƘƛƭŘǊŜƴ ŀǊŜ ǿƻǊƪƛƴƎ ǘƻƎŜǘƘŜǊΣ ǊŀǘƘŜǊ ǘƘŀƴΣ ǿŜΩǊŜ Ƨǳǎǘ ƎƻƛƴƎ ǘƻ ǿƻǊƪ 

with parents.  Actually, working with them together and at the same time, whether that 

be through education at the school or programmes outside of school, that needs to be 

done, you know. [Staff 1] 

CCO staff stated that the risk and protective factors varied considerably for each young person, 

as reflected in the monitoring data.  Staff, however, did highlight what they felt were the most 

common issues across their cohort.  It should be noted that these may be specific to the time 

of interview.  Staff described concerns that many risk factors had in fact become normalised 

e.g. the use of violence, aggression or disruptive behaviour. 

Arsenal highlighted that at present young people faced difficulties in terms of: their 

relationships with parents; negative educational experiences; lack of confidence; peer violence 
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and anti-social peers; a lack of role models; a lack of financial resources; and lack of 

opportunities. 

Burnley explained that in the current caseload there were high rates of: peer to peer violence 

and anti-social peers; deprivation; and drug misuse. A large proportion of young people lacked 

positive aspirations and feelings of motivation. 

Everton identified common risk factors as: negative school experiences; online vulnerability; 

gang involvement; and exploitation.  They also lacked feelings of belonging and confidence. 

Newcastle underlined the most issues, these included: domestic violence/child abuse; family 

members in the criminal justice system; parents with mental health issues; anger; negative 

school experiences; and criminal behavior. 

Southampton also identified the lack of security at home both in terms of the absence of 

parents and financially.  Also common amongst young people were a lack of belonging and 

criminal and anti-social behavior.  

Stoke City said the most common issues they were presented with were: peer pressure and 

negative peer relationships, including violence; lack of opportunities; a lack of identity; lack of 

family support; low socio-economic status; exploitation; easily influenced; lack of self-worth; 

unhealthy intimate relationships; negative educational experiences; and an inability to regulate 

their emotions. 

Tottenham explained that the most common problems concerned behaviour issues across a 

continuum, from minor misbehaving disruptive behaviour through to severe violence.  

Common behaviour issues included violent crime such as robbery, stabbings and gang related 

issues. 

The presence of multiple risk factors and absence of protective factors creates a situation 

where young people can see limited alternatives to deal with or escape their current 

circumstances. 

L ǘƘƛƴƪ ŦƻǊ ŀ ƭƻǘ ƻŦ ǘƘŜ ȅƻǳƴƎ ǇŜƻǇƭŜ ǿŜ ǿƻǊƪ ǿƛǘƘΧǇƻǾŜǊǘȅ ŀƴŘ ŀŎŎŜǎǎ ǘƻ 

ƻǇǇƻǊǘǳƴƛǘƛŜǎΧȅƻǳƴƎ ǇŜƻǇƭŜ ǿŀƴǘ ǘƻ earn money and want to have a nice life, but they 

ŎŀƴΩǘ ǎŜŜ Ƙƻǿ ǘƘŜȅΩǊŜ ƎƻƛƴƎ ǘƻ ƎŜǘ ǘƘŜǊŜΦ  {ƻ, they want to have a better life than what 

ǘƘŜȅΩǊŜ ƘŀǾƛƴƎ ŎǳǊǊŜƴǘƭȅΦ  ¢ƘŜȅ ǿŀƴǘ ǘƻ ƘŀǾŜ ŀ ōŜǘǘŜǊ ƭƛŦŜ ǘƘŀƴ ǘƘŜƛǊ ǇŀǊŜƴǘǎ ŀ ƭƻǘ ƻŦ ǘƘŜ 

ǘƛƳŜΧōǳǘ ǘƘŜȅ ŎŀƴΩǘ ǎŜŜ Ƙƻǿ ǘƻ ƎŜǘ ǘƘŜǊŜΧ{ƻ ŀǎǇƛǊŀǘƛƻƴǎΣ ǇƻǾŜǊǘȅΣ ŀŎŎŜǎǎ ǘƻ 

opportunities. [Staff 14] 

LǘΩǎ ƭƛƪŜΣ ƻōǾƛƻǳǎƭȅΣ ƻƴ ŀ ǿƛŘŜǊ ǎŎŀƭŜΣ ǿƘŀǘΩǎ ƎƻƛƴƎ ƻƴ ƛƴ ǘƘŜ ŎƻǳƴǘǊȅΣ ǇƻǾŜǊǘȅΣ ȅƻǳ ƪƴƻǿΣ 

money.  Parents, obviously, not getting as much money as they used to, so then that 

leads ǘƻ ƭƛƪŜ ƴŜƎƭŜŎǘ ƻǊ ǎǘǳŦŦ ƭƛƪŜ ǘƘŀǘΦ  !ƴŘ ǘƘŜƴΣ ƻōǾƛƻǳǎƭȅΣ ƛǘΩǎ Ƨǳǎǘ ŀ ōƛƎ ǾƛŎƛƻǳǎ ŎƛǊŎƭŜΣ 

ǘƘŀǘΩǎ ǘƘŜ ōƛƎƎŜǎǘ ƛǎǎǳŜ [Staff 7] 
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As has been identified throughout the report, several key protective factors were being 

developed through engagement with CCO staff.  Most notably young people were forming 

positive relationships with caring adults, which included believing that staff held high 

expectations of them.  We also found improvements in terms of attitudes, self-regulation skills 

and reduced anger; and young people felt that they had more self-efficacy and control. They 

were more likely to feel a sense of achievement and motivation and that their life had meaning.  

Getting young people back into suitable educational provision was also seen to improve 

protective factors.  Young people also had increased opportunity to participate in challenging 

activities both within the club and externally. For example, Southampton and Stoke City 

described positive partnerships to help young people access alternative service provision. 

Specific changes and increased protective factors will be explored in the next section. To 

achieve these changes, and in addition to what has already been discussed, some CCOs 

provided workshops or sessions around addressing particular risk and protective factors. 

²Ŝ Řƻ ǿƻǊƪǎƘƻǇǎΧŀ ƎǳŜǎǘ ǎǇŜŀƪŜǊ ǘƘŀǘ ŎƻƳŜǎ ƛƴ ǿƘƻΩǎΣ ƻōǾƛƻǳǎƭȅΣ ƘŀŘ Ƙƛǎ ƻǿƴ 

ŜȄǇŜǊƛŜƴŎŜ ƻŦ ǎǘǊŜŜǘ ƭƛŦŜΧǘƘŜ ǿƻǊƪǎƘƻǇ ƛǎ ōŀǎŜŘ ƻƴ ƧǳǎǘΣ ōŀǎƛŎŀƭƭȅΣ ƘŜƭǇƛƴƎ ǘƘŜƳ ǘƻ ǎŜŜ 

ŀƭǘŜǊƴŀǘƛǾŜ ƭƛŦŜǎǘȅƭŜΧΦLŦ ƛǘΩǎ ƴƻǘ ǘƘŀǘΣ ǘƘŜƴ ƛǘΩǎ ƭƛƪŜ ŜƳǇƭƻȅƳŜƴǘ ǎƪƛƭƭǎΧŎƻǳǊǎŜǎΧǿŜ ƻŦŦŜǊ 

like coaching pathways, coming in and becoming like, trying to become a qualified 

Ŧƻƻǘōŀƭƭ ŎƻŀŎƘΧǿƘŀǘ ƛǎΣ ȅƻǳ ƪƴƻǿΣ ǇƻǎƛǘƛǾŜ ƳŀǎŎǳƭƛƴƛǘȅΣ ǿƘŀǘ ƛǎ ƳŀǎŎǳƭƛƴƛǘȅΚΦΦΦ ƘƻǿΣ ȅƻǳ 

know, men treat women, how women treat men.  What are the roles that is, that kids 

groǿ ǳǇ ǘƘƛƴƪƛƴƎ ƛǎ ƳŀǎŎǳƭƛƴŜΚ ΧȅŜǎΣ Ƨǳǎǘ ŀƴ ŀǊǊŀȅ ƻŦ ǘƘƛƴƎǎΦ [Staff 15] 

 

Addressing Youth Violence and Gang Affiliation 

There were various approaches to addressing youth violence and gang affiliation. One 

approach was raising awareness of the risks and consequences of such behaviour, and more 

positive pathways. 

Χǎƻ, ƛǘΩǎ ƪƛƴŘ ƻŦ ƻƴŜ ǘƻ ƻƴŜ ƳŜƴǘƻǊƛƴƎΣ ōǳǘ ŘƛǎŎǳǎǎƛƴƎ ǘƘŜ ǊƛǎƪǎΣ ƪƛƴŘ ƻŦ ǘƘŜ Ǌƛǎƪǎ ŦƻǊ 

ǘƘŜƳΣ ǘƘŜ Ǌƛǎƪǎ ǘƘŜȅ ǇǊƻƧŜŎǘ ǘƻ ƻǘƘŜǊ ǇŜƻǇƭŜΦ  !ƴŘ ǘƘŜƴ ƛǘΩǎ ƪƛƴŘ ƻŦ ǘƘŜ ǇǳƴƛǘƛǾŜ ǎƛŘŜ ŀǎ 

well, like if you get caught with this on you, this is what will happen.  But also, trying to 

raise their aspirations and trying to get them out of that lifestyle, to turn them away 

from it really. [Staff 4] 

!ƴƻǘƘŜǊ ŀǇǇǊƻŀŎƘ ǿŀǎ ǘƻ ǘŀǇ ƛƴǘƻ ǘƘŜ ΨǎŜƴǎŜ ƻŦ ōŜƭƻƴƎƛƴƎΩ ǘƘŀǘ ǇŜǊƘŀǇǎ comes with gang 

affiliation, but which leads to negative outcomes, and using it during group work for more 

positive gains. 

So, ƛǘΩǎ ǾŜǊȅ ǎƛƳƛƭŀǊ ǘƻ ŀ ƎŀƴƎΣ ǿŜΩǊŜ ǘǊȅƛƴƎ ǘƻ ƎŜǘ ƎǊƻǳǇǎ ƻŦ ȅƻǳƴƎ ǇŜƻǇƭŜ ǘƻƎŜǘƘŜǊ ōǳǘ 

just without, you know, instead of having negative goals and doing things, you know, 
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ǘƘŀǘ ǎŜƴǎŜ ƻŦ ōŜƭƻƴƎƛƴƎ ǿƛǘƘ ŀ ƴŜƎŀǘƛǾŜ ŦƻŎǳǎΣ ƛǘΩǎ ǘǊȅƛƴƎ ǘƻ ƎŀƭǾŀƴƛǎŜ ŀ ǎƻǊǘ ƻŦ 

camaraderie and a sense of belonging and moving towards a positive focus. [Staff 1] 

Offering employment within the club, helped one young person satisfy his financial needs that 

was otherwise being achieved through negative and gang related behaviour. 

Because when I first met [staff], I was feeling like, I was like, I need money, but I had 

such a like, from such a young age I was alwaysΣ L ŘƻƴΩǘ ƪƴƻǿΣ L Ƨǳǎǘ ƭƛƪŜŘ ƳƻƴŜȅΦ  !ƴŘ 

then from young I was just like, I want money, I want money, and I would do some bad 

ǘƘƛƴƎǎ ǘƻ ƎŜǘ ƳƻƴŜȅΧ .ǳǘ ƴƻǿ L Ŏŀƴ ƭƛƪŜΣ LΩǾŜ Ǝƻǘ ƳƻƴŜȅΣ L Ŏŀƴ Ǝƻ ƻǳǘ ǿƘŜƴŜǾŜǊ L ǿŀƴǘΣ 

go to work, come back, and I know I have money at the end of the month.  So yes, I feel 

good now, I paid for my holiday to go Jamaica for Christmas. [Young person 4] 

 

Positive Changes for Young People 

Young people reported a wide range of positive changes since working with their CCOs.  This 

included personal changes, increased positive feelings about themselves and things in their life 

generally.  Some young people reported that they had improved organisational skills and 

motivation.  Many felt they had been able to achieve new things which helped to improve their 

confidence and self-esteem. 

L ŦŜŜƭ ǊŜŀƭƭȅ ƘŀǇǇȅΦ L ŦŜŜƭ ǊŜŀƭƭȅ ǇǊƻǳŘΣ ōŜŎŀǳǎŜ LΩǾŜ ōŜŜƴ ƛƴ ǘƘŜ ŦƛƭƳ ǘƘŀǘ Ƙŀǎ ƻǾŜǊ ǘǿƻ 

million views, and alsoΣ ƭƛƪŜ ƛǘ ǊŜƳƛƴŘŜŘ ƳŜ ƻŦ Ƙƻǿ ƳǳŎƘ L ŀŎƘƛŜǾŜŘΦ  !ƴŘ ƛǘΩǎ ƎƻƛƴƎ ǘƻ 

motivate me to do, to achieve other goals.  [Young Person 9] 

LΩƳ ǉǳƛǘŜ ƘŜŀƭǘƘȅ ƴƻǿŀŘŀȅǎΦ  {ƻ, Ƴȅ ōƻŘȅ ŦŜŜƭǎ ōŜǘǘŜǊ ǘƘŀƴ ƛǘ ǳǎŜŘ ǘƻΣ ȅƻǳ ƪƴƻǿΦ  LΩƳ 

ƴƻǘ ŀŦǊŀƛŘ ŀǎ Ƙƻǿ L ǳǎŜŘ ǘƻ ōŜ ƻǊΣ L ǿƻǳƭŘƴΩǘ ǎŀȅ ŀŦǊŀƛŘΣ LΩŘ ǎŀȅ ΦΦΦ LΩƳ ŎŀƭƳ ƴƻǿΧ [Young 

Person 2] 

Young people also described increased feelings of belonging.  For example: 

L ŘƻƴΩǘ ƪƴƻǿΣ ƘŜ Ƨǳǎǘ ƳŀƪŜǎ ȅƻǳ ŦŜŜƭ ǇŀǊǘ ƻŦ ǎƻƳŜǘƘƛƴƎΣ ȅƻǳ ƪƴƻǿ ǿƘŀǘ LΩƳ ǎŀȅƛƴƎΚ  tŀǊǘ 

of something bigger than just like the street, innit? [Young Person 7] 

Several young people reported being less angry and frustrated than they had done previously.  

They also spoke about increased feelings of happiness. 

{ǘŀȅƛƴƎ ƻǳǘ ƻŦ ǘǊƻǳōƭŜΩǎ ŀ ōƛƎ ƻƴŜ ŦƻǊ ƳŜ ŀǎ ǿŜƭƭΣ ōŜŎŀǳǎŜ ƭƛƪŜ ƛƴ ŀ Řŀȅ I was always 

ƎŜǘǘƛƴƎ ƛƴ ǘǊƻǳōƭŜΦ  bƻǿ LΩƳ Ƨǳǎǘ ǘǊȅƛƴƎ ǘƻ ŦƻŎǳǎ ƻƴ ǿƘŀǘΩǎ ōŜǎǘ ŦƻǊ ƳŜΦ  !ƴŘ ƭƛƪŜΣ ȅŜǎΣ 

ƭƛƪŜ ƭƛŦŜ ƛƴ ƎŜƴŜǊŀƭΣ L ŦŜŜƭ ƭƛƪŜ LΩƳ ƘŀǇǇƛŜǊ ƴƻǿΧL ǿŀǎ ŀƭǿŀȅǎ ŀƴƎǊȅ ŦƻǊ ǎƻƳŜ ǊŜŀǎƻƴΧ 

[Young Person 3] 
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Young people described feeling more positive about their future and the possibilities and 

opportunities available to them.  Before attending the intervention many of the young people 

ǎǘŀǘŜŘ ǘƘŜȅ ƘŀŘ ƴƻ ŦǳǘǳǊŜ ǎƻ ǘƘŜǊŜ ǿŀǎ Ψƴƻ Ǉƻƛƴǘ ƛƴ ǘǊȅƛƴƎΩΦ  {ƻƳŜ ȅƻǳƴƎ ǇŜƻǇƭŜ ǿŜǊŜ ŀƭǎƻ ƛƴ 

receipt of specialist support to help them move on from past negative experiences.  The CCO 

staff had supported young people to have increased aspirations and provided them with new 

optimism for the future, enabling some young people to leave behind harmful relationships.   

I keep considering my future and everything, thinking like, well is this going help when 

LϥƳ ƻƭŘŜǊΣ ƛŦ L ǿŀƴǘ ǘƘƛǎ ƧƻōΧƎŜǘǘƛƴƎ ƛƴǘƻ ǘǊƻǳōƭŜ ƴƻǿ ƛǎƴϥǘ ƎƻƛƴƎ ǘƻ ƘŜƭǇ ȅƻǳΧLϥǾŜ ǎŜǘǘƭŜŘ 

Řƻǿƴ ŀ ƭƻǘ ǿƛǘƘ ƳȅǎŜƭŦΣ ƭƛƪŜ L Řƻƴϥǘ Ǝƻ ƻǳǘ ŀƴŘ ǎǘǳŦŦΧLϥǾŜ ƪƛƴŘ ƻŦ ǘƻƻƪ ƳȅǎŜƭŦ ŀǿŀȅ ŦǊom 

all the situations that were making me stressful so I can just concentrate on myself and 

I just keep myself to myself now.  [Young Person 29] 

Just the simple fact to know that we can move forward and do more. [Young Person 

13] 

In contrast young people felt that some adults, such as teachers, did not always recognise the 

changes they had made, or at least their efforts in trying to achieve change. For some, this led 

to disappointment and discontent and could present a barrier to sustained change due to 

ƴŜƎŀǘƛǾŜƭȅ ƛƳǇŀŎǘƛƴƎ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǎŜƭŦ-worth.  It also suggests that some adults expect a 

ΨǉǳƛŎƪ ŦƛȄΩ ǿƘŜƴ they need to understand that it takes time to address multiple and complex 

issues.   

ΧǿŜ Ŏŀƴ ǘŀƭƪ ǘƻ ǘƘŜƳ ώ//h ǎǘŀŦŦϐ and she won't shout at us for anything and she won't 

put us down but then, and [name of CCO staff] helps us with things what to do but then 

the teachers don't like, we're trying, and the teachers don't see that we're trying, half 

ƻŦ ǘƘŜƳΧ I'm trying make myself a better person and you're just ruining it for us.  

[Young Person 29] 

CCO staff, on the other hand, were regarded more favourably in this respect by young people.  

Interview data suggests that CCO staff hold more realistic expectations around changes for 

young people and recognised attempts at change, or smaller changes that might not always be 

appreciated by others.   

ΧǿŜΩǾŜ Ǝƻǘ ǘƻ ǊŜƳŜƳōŜǊΧ ǎƻƳŜōƻŘȅ ƎŜǘǎ ŀ ƧƻōΣ ǘƘŀǘΩǎ ŎƘŀƴƎŜΧ ǎǘǊŀƛƎƘǘŀǿŀȅΣ ȅƻǳΩǾŜ 

ƛŘŜƴǘƛŦƛŜŘ ȅƻǳΩǾŜ Ǝƻǘ ŀƴ ƻǳǘŎƻƳŜΧ ǎƻƳŜǘƛƳŜǎ ȅƻǳΩǾŜ Ǝƻǘ ǘƻ ōŜ ŀǿŀǊŜ ŀƴŘ ȅƻǳΩǾŜ Ǝƻǘ 

ǘƻ ōŜ ǇŀǘƛŜƴǘ ǘƘŀǘ ȅƻǳƴƎ ǇŜƻǇƭŜ ŀǊŜ ƎƻƛƴƎ ǘƻ ƎƻΣ ǘƘŜȅΩǊŜ ƎƻƛƴƎ ǘƘǊƻǳƎƘ ŀ ŎȅŎƭŜ ƻŦ 

change, ŀǊŜƴΩǘ ǘƘŜȅΚ  {ƻ, ǘƘŜȅΩǊŜ ƎƻƛƴƎ ǘƻ ǊŜƭŀǇǎŜ ǎƻƳŜǘƛƳŜǎΦ  !ƴŘ ƴƻǘ ŜǾŜǊȅǘƘƛƴƎΩǎ 

ƎƻƛƴƎ ǘƻ ōŜ ŎƻƴǎƛǎǘŜƴǘ ŀƭƭ ǘƘŜ ǘƛƳŜΧ [Staff 13] 

I guess the uƭǘƛƳŀǘŜ ƛǎ ŜȄƛǘƛƴƎ ǘƘŀǘ ǎƻǊǘ ƻŦ ƭƛŦŜǎǘȅƭŜΣ ǘƘŀǘ ƎŀƴƎ ƭƛŦŜǎǘȅƭŜΣ ōǳǘ L ǘƘƛƴƪ ƛǘΩǎ ŀƭǎƻ 

the small victories, maybe sustained engagement, and maybe reduction in police 

ŎƻƴǘŀŎǘΦ  LǘΩǎ ǇǊƻōŀōƭȅ ƭƛƪŜ ƳƛƴƻǊ ǾƛŎǘƻǊƛŜǎΣ ǘƻ ōŜ ƘƻƴŜǎǘΣ ǿƛǘƘ ȅƻǳƴƎ ǇŜƻǇƭŜΦ [Staff 3] 
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A desistance from an anti-social or criminal lifestyle following attendance on the programme 

has been recognised by those working in youth offending. 

Now that young lad, for a number of reasons, six months down the road, I sit at 

ŘƛŦŦŜǊŜƴǘ ƳŜŜǘƛƴƎǎΣ ƘŜΩǎ ƴƻǘ ƻƴ ƻǳǊ ǊŀŘŀǊΦ  IŜΩǎ ŀŎǘǳŀƭƭȅΣ ƻŦŦ ƛǘΦ  !ƴŘ ȅŜǎΣ ǘƘŜȅΩƭƭ ƘŀǾŜΣ ƻŦ 

course it will be up and down, you know, he comes from a horrendous background, but 

ǘƘŜ ǇǊƻƎǊŀƳƳŜǎ ǘƘŀǘ ǘƘŜȅ Ŏŀƴ ŘƻΣ ƭŜǘΩǎ ƎŜǘ ǘƘŜ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎΣ ƘŜΩǎ ǘǳǊƴƛƴƎ ǳǇ ŘƻƛƴƎ 

coaching on other youƴƎ ǇŜƻǇƭŜΦ  IŜΩǎ ōŜŜƴ ŘƻƛƴƎ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎΣ Ƙƛǎ ŀǘǘŜƴŘŀƴŎŜ ƘŜǊŜΣ 

L ǘƘƛƴƪΣ ƛǎ ƻǾŜǊ ƴƛƴŜǘȅ ǇŜǊŎŜƴǘΦ  ²ƘŜǊŜΩǎ ŀƭƭ ǘƘŀǘ ŎƻƳŜ ŦǊƻƳΚ  IŜ ƘŀǎƴΩǘ ōŜŜƴ ǎŎƘƻƻƭ ŦƻǊ 

eighteen months. [External Agency 3] 

Other external partner staff disclosed quite dramatic positive changes in ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƭƛǾŜǎ 

who had accessed the programme.  

LΩǾŜ ƘŀŘ ǘƘƛǎ ƭŀŘΣ ȅƻǳ ƪƴƻǿΣ LΩǾŜ ǎŜŜƴ ƘƛƳ ŀŎǘ ƛƴ ǾƛƻƭŜƴǘ ǿŀȅǎ ōŜŦƻǊŜΣ ȅƻǳ ƪƴƻǿΣ ƛƴ ŦǊƻƴǘ 

ƻŦ ƳŜΣ ƛƴ ŦǊƻƴǘ ƻŦ ǇƭŀŎŜƳŜƴǘ ǎǘŀŦŦΦ  L ƘŀǾŜƴΩǘ ǎŜŜƴ ǘƘŀǘ ŦƻǊ ǎƻƳŜ ǘƛƳŜΦ  IŜΩǎ ǊŜŀƭƭȅ ŎŀƭƳŜŘ 

ŘƻǿƴΣ ƛŦ ǘƘŀǘΩǎ ǘƘŜ ǊƛƎƘǘ ǿŀȅ ƻŦ ƭƻƻƪƛƴƎ ŀǘ ǘƘƛƴƎǎΦ  !ƴŘ L ǘƘƛƴƪ ƘŜΩǎ ƴƻǿ able to rationalise 

ŀƴŘ ǊŜŀǎƻƴΦ  !ƴŘ L ǘƘƛƴƪ ƘŜΩǎ Ǝƻǘ ǘƘŀǘ ōƛǘ ƻŦ ƳŀǘǳǊƛǘȅΣ ƘŜΩǎ ōŜŜƴ ƎƛǾŜƴ ǘƘŀǘ ǎŜƴǎŜ ƻŦ 

responsibility by being here. [External Agency 1] 

¢ƘŜȅ ƘŀǾŜƴΩǘ ǘǳǊƴŜŘ ŜǾŜǊȅ ǎƛƴƎƭŜ ŎƘƛƭŘΩǎ ƭƛŦŜ ǊƻǳƴŘΣ LΩŘ ōŜ ǎǳǊǇǊƛǎŜŘ ƛŦ ŀƴȅƻƴŜ ŎƻǳƭŘ ǘǳǊƴ 

every sinƎƭŜ ŎƘƛƭŘΩǎ ƭƛŦŜ ǊƻǳƴŘΦ  .ǳǘ ǘƘŜȅ ƘŀǾŜ ǘǳǊƴŜŘ ŀ ƭƻǘ ƻŦ ŎƘƛƭŘǊŜƴΩǎ ƭƛǾŜǎ ǊƻǳƴŘΣ ƛƴ 

terms of really providing that preventative angle, stopping that trajectory, providing 

early help and nipping problems in the bud. [External Agency 7] 

 

Challenges of working with young people affected by youth violence 

The influence of others and the unpredictability of the lifestyle and environment they are 

vulnerable to, makes sustaining positive work with young people affected by youth violence a 

challenge.  

So, ƛƴ ǘŜǊƳǎ ƻŦ ŎƘŀƭƭŜƴƎŜǎΣ ȅŜǎΣ ƭƛƪŜ ƘŜǊŜΩǎΣ ȅƻǳ ƪƴƻǿΣ ǿƘŜǊŜ Řƻ ǿŜ Ǝƻ ƴŜȄǘΚ  !ƴŘ ƭƛƪŜ 

you said, there are so many, you know, this is just one intervention.  Although they 

spent a lot of time doing it, over a year, coming along, it gave them a focus, all that 

ƎƻƻŘ ǎǘǳŦŦΣ ǘƘŜǊŜΩǎ ǎǘƛƭƭ ŀ ƭƻǘ ƻŦ ƻǘƘŜǊ ƛƴŦƭǳŜƴŎŜǎ ƛƴ ǘƘŜƛǊ ƭƛǾŜǎΦ  !ƴŘ ŀƭƭ ƛǘ ǘŀƪŜǎ ƛǎ ŦƻǊ ƻƴŜ 

thing to happen and everything can, you know, their whole lives can change, their 

whole focus can change, everything. [Staff 1] 

The pull of what young people perceive as a powerful and lucrative lifestyle is a strong one. 

Any punitive consequences can be secondary to that pull, if even considered.  
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They (young people) tend to look to sort of the big people in the communities, sort of 

the people with the fancy cŀǊǎ ŀƴŘ ǘƘŜ ƪƛƴŘ ƻŦ ƭƛŦŜǎǘȅƭŜ ǘƘŜȅ ƘŀǾŜΣ ōǳǘ ǘƘŜȅ ŘƻƴΩǘ ǎŜŜ 

the other side, which is they might be at risk of getting into custody or prison for several 

years. [Staff 13] 

Put against their reality of a ΨƴƻǊƳŀƭ ƭƛŦŜΩ the draw can become even stronger.  

Yes, L ƭƛƪŜ ŘƻƛƴƎ Ƴȅ ƻǿƴ ǘƘƛƴƎ ƻƴ Ƴȅ ƻǿƴ ǘŜǊƳǎΣ ƭƛƪŜ ƳȅǎŜƭŦΦ  L ŎŀƴΩǘ ōŜ ǘƘŜǊŜ ǎǘŀƴŘƛƴƎ 

in front of a fridge for five, for eleven hours a day, yes, trying to cut up some chicken 

ŀƴŘ ƳŜŀǘ ŀƴŘ ǘƘŀǘΣ ȅƻǳ ƪƴƻǿ ǿƘŀǘ LΩƳ ǎŀȅƛƴƎΚ  ¸ƻǳ Ǝƻ ƘƻƳŜ ǎǘƛƴƪƛƴƎΣ ȅƻǳ ƎƻΣ LΩƳ Ƨǳst 

like, not a good day today. [Young person 6] 

The normalisation of youth violence was also a difficult barrier to overcome, as some young 

people were entrenched in the culture through their family and peer experiences.  

I think it was all he knew.  He was dealing at age eleven, so its family are all involved 

ǘƘŜȅ ǎŜǘ ƘƛƳ ǳǇ ƛƴ ǘƘƛǎ ǿŀȅ ƻŦ ƭƛŦŜΦ  !ƴŘ L ǘƘƛƴƪ ǘƘŀǘΩǎΣ ǘƘŜ ǊŜǇǳǘŀǘƛƻƴ ŀǎ ǿŜƭƭΣ ǘƘŜ ŦŀƳƛƭȅ 

have a good reputation in his local, well a bad reputation in his local area, and I think 

even though he was the bottom of the pile, in terms of the gang that he was in, amongst 

his peers he was top dog.  [External Agency 2] 

! ƭƻǘ ƻŦ ǘƘŜǎŜ ƪƛŘǎ ŘƻƴΩǘ ƘŀǾŜ ǎƻƳŜƻƴŜ ŀǘ ƘƻƳŜ ǘŜŀŎƘƛƴƎ ǘƘŜƳ ǘƘŜ ǊƛƎƘǘ ǿŀȅΦ  {ƻ, they 

ōŜŎƻƳŜ ŦŀƳƛƭȅ ŀƴŘ ȅƻǳΩƭƭ ƻŦǘŜƴ ƘŜŀǊ ǘƘŜƳ ǊŜŦŜǊ ǘƻ Ŝŀch other as family.  They look at 

ŜŀŎƘ ƻǘƘŜǊ ƭƛƪŜ ōǊƻǘƘŜǊǎΧ {ƻ, ƛǘΩǎ ƭƛƪŜ ōǊŜŀƪƛƴƎ ǘƘŜ ǘƘƻǳƎƘǘ ǇǊƻŎŜǎǎ ŀƴŘ ǘƘŜ ŎȅŎƭŜΣ ŀƴŘ 

ǘƘŀǘ ƛǎƴΩǘ Ŝŀǎȅ ǘƻ Řƻ ǿƘŜƴ ȅƻǳǊ ƪƛƴŘ ƻŦ ǳǇ ŀƎŀƛƴǎǘ ƴŜƎŀǘƛǾŜ ǇŀǊŜƴǘƛƴƎΣ ƴŜƎŀǘƛǾŜ ǇŜŜǊǎΣ 

lack of school, living in a poor area, no facilities.  You just, it is an uphill battle and with 

some kids, you know, you do get disappointed because you just see it happening time 

and time again. [External Agency 5] 

The existence of no-go areas in some localities impacted on the ability of CCOs to safeguarding 

young people affected by youth violence. Due to postcode rivalries there was a real risk 

element to engagement with certain activities organised by some CCOs, regardless of whether 

the young person was affiliated to a gang or involved in youth violence.  

!ƴŘ ǘƘƻǎŜ ȅƻǳƴƎ ǇŜƻǇƭŜ ǿŜǊŜƴΩǘ ƛƴǾƻƭǾŜŘ ƛƴ ƎŀƴƎǎΣ ǘƘŜȅ ǿŜǊŜ ƧǳǎǘΣ ȅƻǳ ƪƴƻǿΣ ƴƻǊƳŀƭΣ 

ȅƻǳ ƪƴƻǿΣ ƳŀƛƴǎǘǊŜŀƳ ŎƘƛƭŘǊŜƴΧ  .ǳǘ ǿƘŀǘ ƘŀǇǇŜƴŜŘ ƻǾŜǊ ǘƛƳŜ ǿŀǎΣ ȅƻǳ ƪƴƻǿΣ ƛƴ ǘƘŜ 

past, if there was someone maybe from one area that came up to another, it would be, 

ǿŜƭƭ ȅƻǳΩǊŜ ŦǊƻƳ ǘƘŜǊŜΣ ǎƻ ƛǘΩǎ ŀ ǇǊƻōƭŜƳΣ ǿƘŜǘƘŜǊ ȅƻǳΩǊŜ ƛƴǾƻƭǾŜŘ ƻǊ ƴƻǘΣ ƛǘ ǿƻǳƭŘ ƘŀǾŜ 

been a problem. [Staff 1] 

There were also significant Ǌƛǎƪǎ ƛƴ ǘǊȅƛƴƎ ǘƻ ΨŎƻƳŜ ƻǳǘΩ ƻŦ ŀ gang, making it a very traumatic 

prospect for some. 
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¢ƘŜȅ ŘƻƴΩǘ ƪƴƻǿ Ƙƻǿ ǘƻ ǎǘƻǇ ƛǘ ŀƴŘ ƛŦ ǘƘŜȅ ǘǊȅ ŀƴŘ Ǉǳƭƭ ŀǿŀȅ ŦǊƻƳ ǘƘŜ ƎŀƴƎΣ ǿŜΩǾŜ ƘŀŘ 

some kids that want to pull away, and have tried their best to do that.  And its purgatory 

ŦƻǊ ǘƘŜƳ ƻǳǘǎƛŘŜΣ ǘƘŜȅΩǊŜ ǘŀǊƎŜǘŜŘΣ ǘƘŜȅΩǊŜ ōǳƭƭƛŜŘΣ ǘƘŜȅΩǊŜ ǾŜǊōŀƭƭȅ ŀōǳǎŜŘΦ [External 

Agency 4] 

Youth violence work also raised safeguarding concerns for CCO staff.  

L ǘƘƛƴƪ ǎƻƳŜǘƛƳŜǎ ȅƻǳΩǊŜ ǎƻǊǘ ƻŦ ǊƛǎƪƛƴƎ ȅƻǳǊǎŜƭŦ ŀ ōƛǘ ōȅ ŘƻƛƴƎ ǘƘŀǘ ƛƴ ǎŎƘƻƻƭΦ  L ƳŜŀƴ 

the local Tesco is just down the road, where some of them do hangout, and every now 

ŀƴŘ ǘƘŜƴ ȅƻǳ Řƻ ǘƘƛƴƪΣ ȅƻǳ ƪƴƻǿΣ ŦƭƛǇǇƛƴƎ ƘŜŎƪΣ LΩƳ ƎƻƛƴƎ ǎƘƻǇǇƛƴƎΣ ǿƘŀǘ ƛŦ ŀ ŎƻǳǇƭe of 

ǘƘŜƳ ŀǊŜ ŀǊƻǳƴŘ ǘƘŀǘ ǿŜǊŜƴΩǘ ƛƴ ǎŎƘƻƻƭΚ  {ƻ ǎƻƳŜǘƛƳŜǎΣ ȅŜǎΣ ǎƻƳŜǘƛƳŜǎ ŀ ōƛǘ ǎŎŀǊȅΣ L 

must admit. [External Agency 4] 

  

Improvements for targeted work  

CCO staff identified a range of improvements that would assist with the targeted work. The  

most commonly identified improvements included: aftercare; greater understanding around 

Child Sexual Exploitation (CSE) and Domestic Violence and Abuse (DVA); more work with girls; 

longer-term funding; working with the wider family; more prevention work and measuring long 

term success. 

¶ Aftercare 

I think a more fully funded programme would combine that with like, almost like an 

aftercare. So, ȅƻǳΩǾŜ ōŜŜƴ ǘƘǊƻǳƎƘ ǎƻǊǘ ƻŦ ƭƛƪŜ ǘƘŜ ǇǊƻƎǊŀƳƳŜΣ ȅƻǳ ƪƴƻǿΣ ƛǘΩǎ ƴƻǘ ŀōƻǳǘ 

ǊƛƎƘǘ ƻǊ ǿǊƻƴƎΣ ōǳǘ ȅƻǳ ƪƴƻǿ ǿƘŀǘ ȅƻǳΩǊŜ ŘƻƛƴƎ ƴƻǿΦ  ¸ƻǳΩǾŜ Ǝƻǘ ǘƘŜ ŀǿŀǊŜƴŜǎǎΣ ƘŜǊŜΩǎ 

ǘƘŜ ŀŦǘŜǊŎŀǊŜΣ ƘŜǊŜΩǎ ȅƻǳǊ ƭƻƴƎŜǊ-term support to keep on making changes.  To look at, 

how do we improve education, how do we improve your career aspirations, how do we 

improve your self-esteem and your confidence, yƻǳ ƪƴƻǿΣ ƭƻƴƎŜǊ ǘŜǊƳΚ  L ǘƘƛƴƪ ǘƘŀǘΩǎ 

the bit that would be, you know, the icing on the cake. [Staff 14] 

¶ Greater understanding of Child Sexual Exploitation and Domestic Violence and Abuse  

ΦΧƘƻǿ ŎƻƳŦƻǊǘŀōƭŜ ǿƻǳƭŘ Ŏƭǳō ǎǘŀŦŦΣ ǇǊƻōŀōƭȅΣ ƛŦ ȅƻǳΩǊŜ ōǊƛƴƎƛƴƎ ƛƴ specialists that 

ƳƛƎƘǘ ōŜ ƳƻǊŜ ǎƻΣ ōǳǘ ƛƴ ǘƘŜ ōǊƻŀŘŜǊ Ŏƭǳō ǎŜƴǎŜΣ L ŘƻƴΩǘ ǘƘƛƴƪ ǘƘŀǘ Ƴŀƴȅ Ŏƭǳōǎ ƘŀǾŜ Ǝƻǘ 

involved, historically, in work around domestic violence and CSE.  So that would be an 

ŀǊŜŀ ǿƘŜǊŜ ǘƘŜǊŜ ǿƻǳƭŘƴΩǘ ōŜ ŀǎ ƳǳŎƘ ƪƴƻǿƭŜŘƎŜ ŀƴŘΣ ǘƘŜǊŜŦƻǊŜΣ perhaps support 

within the club.  So, making sure that the workers were supported in that area, 

ŜǎǇŜŎƛŀƭƭȅ ŀǎ ǿŜΩǊŜ ƭƻƻƪƛƴƎ ŀǘ ȅƻǳƴƎ ǇŜƻǇƭŜ ƛƴǾƻƭǾŜŘ ŀƴŘ ƎƛǊƭǎ ƛƴ ƎŀƴƎǎ ŀƴŘ ǇƻǘŜƴǘƛŀƭ 

CSE there.  [Staff 4] 

¶ More work with girls and young women  
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ΧƳŀȅōŜ ƳƻǊŜ ǎǳǇǇƻǊǘ ŦƻǊ ƎƛǊƭǎΦ  LΩŘ ǎŀȅ ƳƻǊŜ ǎǳǇǇƻǊǘ ŦƻǊ ƎƛǊƭǎ ōŜŎŀǳǎŜΣ Ƨǳǎǘ ōŀǎŜŘ ƻƴΣ 

as we know, in terms of violence, maybe like guys are, would probably be more involved 

in the violence.  But that would be only it really that I would say, in terms of like the 

opportunities, programmes, what you can do, you know, playing football, a male and 

female can play football.  If you want to do sports, everything is available for both 

ƎŜƴŘŜǊǎΧ .ǳǘ ƛŦ ƛǘΩǎ ƛƴ ǘŜǊƳǎ ƻŦ ƭƛƪŜ ǾƛƻƭŜƴŎŜ ŀƴŘ ƳŀȅōŜ ƛŦ ȅƻǳΩǊŜ ƘŜŀǊƛƴƎ ƭƛƪŜ ƎƛǊƭǎ ŀǊŜ 

involved in like domestic violence or like boyfriend issues or anything like that, maybe 

that would need additional kind of help or more specific.  [Staff 15] 

¶ Longer term funding  

hƘ ȅŜǎΣ ǎƻ LΩŘ ǎŀȅ ƭƛƪŜ ƭƻƴƎ-term initiative, like so something that we offer, like ten to 

ǘǿŜƭǾŜ ǿŜŜƪǎ ƛǎ ƪŜȅΣ ŀƴŘ ƻƴŜ ǘƻ ƻƴŜǎΦ  .ǳǘ ƛƴ ŀƴ ƛŘŜŀƭ ǿƻǊƭŘΣ ǿŜΩŘ ƭƛƪŜ ǘƻ ƻŦŦŜǊ ƳƻǊŜ ƻƴŜ 

ǘƻ ƻƴŜ ƛƴǘŜǊǾŜƴǘƛƻƴ ŀǎ ǿŜƭƭΣ ŀƭƻƴƎǎƛŘŜ ǘƘƛǎΣ ōǳǘ ƛǘΩǎ Ƨǳǎǘ ƴƻǘ ŘƻŀōƭŜ ǎƻƳŜǘƛƳŜǎΦ [Staff 13] 

¶ Working with the wider family e.g. around employment  

ΧƘƻǿ Řƻ we work with families better?  I think, from our point of view, I would like to 

look at that, you know, how do we work with the families better?  I mean that comes 

at a hefty resource, you know, any of these things that you do is additional resource.  

So how do we do this effectively?  [Staff 1] 

!ƴŘ L ǘƘƛƴƪ ƛǘΩǎ ǘǊȅƛƴƎ ǘƻ ŀƛƳ ŀǘ ǘƘŜ ŦŀƳƛƭƛŜǎΦ  L ƳŜŀƴ ǎƻƳŜ ƻŦ ǘƘŜ ŦŀƳƛƭƛŜǎ ŀǊŜ ǘƻ ōƭŀƳŜ 

ŦƻǊ ŀ ƭƻǘ ƻŦ ǘƘŜ ǇǊƻōƭŜƳǎ ǿŜΩǾŜ ƎƻǘΦ  !ƴŘ ǎƻ, you kind of hope that social care will kind 

of pick up that.  And I know that tƘŜǊŜΩǎ ŎƻǳǊǎŜǎ ƴƻǿ ƻŦŦŜǊŜŘ ŦƻǊ ǇŀǊŜƴǘǎ ŀƴŘΣ ōŜŎŀǳǎŜ 

I think we need to include parents more into this as well.  So, L ŘƻƴΩǘ ƪƴƻǿ ǿƘŜǘƘŜǊ 

ǘƘŀǘΩǎ ǎƻƳŜǘƘƛƴƎΣ ƳƻǾƛƴƎ ŦƻǊǿŀǊŘΣ ǿŜ ƴŜŜŘ ǘƻ ƭƻƻƪ ŀǘΦ [External Agency 1] 

¶ More preventative work 

I think there could be ŀ ƭƻǘ ƳƻǊŜΦ  L ǘƘƛƴƪ ǘƘŜǊŜΩǎ ƴƻΣ ŦǊƻƳ Ƴȅ Ǉƻƛƴǘ ƻŦ ǾƛŜǿΣ ƛƴ ǎŎƘƻƻƭǎ 

ǊŜŀƭƭȅΣ ǘƘŜǊŜΩǎ ƴƻǘΣ ǇŜƻǇƭŜ ŀǊŜƴΩǘ ōŜƛƴƎ ǇǊƻŀŎǘƛǾŜ ǘƘŜȅ ǿŀƛǘ ǳƴǘƛƭ ǘƘƛƴƎǎ ƘŀǇǇŜƴΦ  ¢ƘŜǊŜΩǎ 

ƭƻǘǎ ƻŦ ȅƻǳǘƘ Ŏƭǳōǎ ƛƴ bŜƭǎƻƴΣ L ŎŀƴΩǘ ǘƘƛƴƪΣ ƛǘ ǿŀǎ ŎŀƭƭŜŘΣ ¢ƘŜ ½ƻƴŜΣ ŀƴŘ ƻƴŜ ƻŦ ƻǳǊ ¢!ǎΣ 

ǿƘƻΩǎ ŀ ƳŀƭŜΣ ǿƻǊƪǎ ǘƘŜǊŜ ŀǘ ƴƛƎƘǘΦ  !ƴŘ ǘƘŜȅ Řƻ ƭƻŀŘǎ ōǳǘ ƛǘΩǎ ǳǎǳŀƭƭȅ ǿƛǘƘ ǇŜƻǇƭŜ ǘƘŀǘ 

ƘŀǾŜ ōŜŜƴ ƛƴ ƎŀƴƎǎ ŀƴŘ ŀǊŜ ǘǊȅƛƴƎ ǘƻ ǘǳǊƴ ǘƘƛƴƎǎ ŀǊƻǳƴŘΦ  LǘΩǎ ƴƻǘ ōŜŦƻǊŜΣ ȅƻǳ ƪƴƻǿ ǿƘŀǘ 

I mean? [External Agency 1] 

 

L ƳŜŀƴΣ ŦƻǊ ƳŜΣ L ǘƘƛƴƪ ǿŜ ƴŜŜŘ ǘƻ ōŜ ǘŀǊƎŜǘƛƴƎ ƭƛƪŜ ȅŜŀǊ ǎƛȄΩǎΣ ȅŜŀǊ ŦƛǾŜΣ ȅŜŀǊ ǎƛȄΩǎΣ L ǊŜŀƭƭȅ 

ŘƻΣ ǿƘƻ ŀǊŜ ŀƭǊŜŀŘȅ ƭƻƻƪƛƴƎ ǳǇ ǘƻ ōƛƎƎŜǊ ōǊƻǘƘŜǊǎ ŀƴŘ ǘƘƛƴƎǎ ƛƴ ǘƘŜ ƎŀƴƎ ŎǳƭǘǳǊŜΦ  ¸ƻǳΩǾŜ 

got to, the blue print is, obviously, formed at birth and toddler, isƴΩǘ ƛǘΣ ŦƻǊ ŀ ŎƘƛƭŘΦ  !ƴŘ 

ǘƘŜƴ ǿƘƛƭǎǘ ǘƘŜȅΩǊŜ ǎǘƛƭƭ ƛƴ ǇǊƛƳŀǊȅ ǎŎƘƻƻƭΣ ȅƻǳ Ŏŀƴ ǎǘƛƭƭΣ ǘƘŜƛǊ ōǊŀƛƴǎ ŀǊŜ ǎǘƛƭƭ ǊŜŀƭƭȅ 

ŦƭŜȄƛōƭŜΣ L ǘƘƛƴƪΣ ǘƻ ŀŘŀǇǘ ŀƴŘ ǘƻ ƭŜŀǊƴ ǎǘǳŦŦΣ ǎƻ L ǘƘƛƴƪ ǇǊƛƳŀǊȅ ǎŎƘƻƻƭΦ  L ǘƘƛƴƪ ǿŜΩǊŜ ƎƻƛƴƎ 

to have to go in at primary.  And they are, it is happening now within primary schools.  

[External Agency 5] 
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¶ Measuring long term success 

I think it is just, you know, I think you invest a lot of time in these young people and 

you, like we say, you have those days where you go, am I actually making a difference?  

I only see them for one hour or I see them for two hours a week.  Am I actually helping? 

ΧL ƭƻǾŜΣ ȅƻǳ ƪƴƻǿΣ ŜǾŜƴ ŀŦǘŜǊ ǿŜΩǾŜ ŎƭƻǎŜŘ ǘƘŜƳΣ ŎŀǘŎƘƛƴƎ ǳǇ ǿƛǘƘ ǘƘŜƳ ƳŀȅōŜ ŀ 

ƳƻƴǘƘ ƻǊ ǘǿƻ ƭŀǘŜǊΣ ǎŜŜ ǿƘŀǘ ǘƘŜȅΩǊŜ ǳǇ ǘƻΣ ǿƘŜǊŜ ǘƘŜȅΩǾŜ ōŜŜƴ ŀƴŘ things like that.  

Even just catching up with mum or dad or, you know, what have you, just to see how 

things are going.  So, ƛǘΩǎΣ ȅŜǎΣ ƛǘ ƳƛƎƘǘ ǎǘƻǇ ŀŦǘŜǊ ŀ ŎŜǊǘŀƛƴ ǇŜǊƛƻŘ ƻŦ ǘƛƳŜΣ ōǳǘ L ǘƘƛƴƪ 

ǿŜΩǊŜ ŀƭǿŀȅǎ ƛƴ ǘƘŜ ōŀŎƪ ƻŦ ƻǳǊ ƳƛƴŘǎΣ ƭƛƪŜ ƻƘ L ǿƻƴŘŜǊ ǿƘŀǘ ǘƘŜȅΩǊŜ ŘƻƛƴƎ ƴƻǿ ƻǊ ǿƘŀǘΣ 

you know.  So, we do try and keep that relationship anyway the best we can. [Staff 9] 

Several wider obstacles were also identified. These included: Lack of capacity/ funding/ not 

enough staff; managing expectations; initial resistance from external services; parents as an 

obstacle to the work; and lone working; 

¶ Lack of capacity/ funding/ not enough staff 

ΧƴƻǿΣ L ǘƘƛƴƪ ǇŜƻǇƭŜ ƪƴƻǿ ǿƘŀǘ ǿŜΩǊŜ ŘƻƛƴƎ, and we feel a bit upset when we have to 

ǘǳǊƴ ǇŜƻǇƭŜ ŀǿŀȅ ƴƻǿΦ  ²ŜΩǊŜ ǎƻǊǘ ƻŦ ŀǘ ǘƘŀǘ position where we just, you know, want 

ǘƻ ǘŀƪŜ ƛǘ ǘƻ ǘƘŜ ƴŜȄǘ ƭŜǾŜƭ ƻǊ ǿƘŀǘ ƘŀǾŜ ȅƻǳΣ ōǳǘ ǿŜΩǊŜ ƘŀǾƛƴƎ ǘƻ ǎŀȅ ƴƻ ōŜŎŀǳǎŜ ǿŜΩǊŜ 

so busy already.  So yes, I think resource wise is a huge restriction for us at the moment 

ŀǎ ǿŜƭƭΦ  ²Ŝ ǿŀƴǘ ǘƻ Řƻ ƳƻǊŜ ōǳǘ ǿŜΩǊŜ ƧǳǎǘΣ ǳƴŦƻǊǘǳƴŀǘŜƭȅΣ ǿŜƭƭ ǘƘŜǊŜΩǎ ƳȅǎŜƭŦ ŀƴŘ ǿŜ 

do now have a part time project officer who works on the project as well.  [Staff 9] 

¶ Managing expectations 

ΧƳŀƴŀƎƛƴƎ ŜȄǇŜŎǘŀǘƛƻƴǎ ǿƛǘƘ ǘƘŜ Ǝǳȅǎ ŀƴŘ ǎŀȅƛƴƎΣ ƭƻƻƪΣ ȅƻǳ ƪƴƻǿΣ ǿŜΩǊŜ ƘŜǊŜ ǘƻ 

ǎǳǇǇƻǊǘ ŀƴŘ ǿŜΩƭƭΣ ȅƻǳ ƪƴƻǿΣ ǿŜΩƭƭ ƘŜƭǇ ǿƘŜǊŜ ǿŜ ŎŀƴΣ ōǳǘΣ ȅƻǳ ƪƴƻǿΣ ǿŜΩǾŜ ŀƭǎƻ Ǝƻǘ 

limits as well.   [Staff 1] 

¶ Initial resistance from external services; 

ΧǘƘŜǊŜ ŀǊŜ ǇǊƻōŀōƭȅ ŀ ŦŜǿ ŀƎŜƴŎƛŜǎ ƛƴ ǘƘŜ ŀǊŜŀ ǿƘƻ ǿŜǊŜ ƳŀȅōŜ ŀ ƭƛǘǘƭŜ ōƛǘ ŀƴƴƻȅŜŘ 

ǘƘŀǘ ǿŜΩŘ ƪƛƴŘ ƻŦ ǘŀƪŜƴ ŀ ǎǇŀŎŜ ǘƘŀǘ ǘhey might have been offering, maybe on a more 

ƭƛƳƛǘŜŘ ōŀǎƛǎΧƻǘƘŜǊ ŀƎŜƴŎƛŜǎ ƘŀǾŜ ōŜŜƴ ŀ ƭƛǘǘƭŜ ōƛǘ ǊŜǎƛǎǘŀƴǘ ǘƻ ƪƛƴŘ ƻŦ ŀ Ŧƻƻǘōŀƭƭ Ŏƭǳō 

getting involved in this sort of thing.  And when I first approached the police and youth 

offending team, they were probably a little bit like, why are you kind of doing this as a 

Ŧƻƻǘōŀƭƭ Ŏƭǳō ŎƻƳƳǳƴƛǘȅΚ  .ǳǘ ǘƘŀǘΣ ŀǎ ǎƻƻƴ ŀǎ ǿŜ ƪƛƴŘ ƻŦ ǎǘŀǊǘ ǿƻǊƪ ƻǊ ǿŜΩǾŜ ŜȄǇƭŀƛƴŜŘ 

ǘƘŜ ǇǊƻƎǊŀƳƳŜ ǘƻ ǘƘŜƳΣ ǘƘŜȅΩǾŜ ōŜŜƴ Ŧǳƭƭȅ ƻƴ ōƻŀǊŘΦ  {ƻ ǘƘŀǘ ƛƴƛǘƛŀƭ ōŜŘŘƛƴƎ ƛƴ ǇǊƻŎŜǎǎ 

was probably a little bit, yes, a bit difficult, a bit resistant from services. [Staff 3] 

¶ Parents as an obstacle to the work 

I think that a barrier for me with some of my young people would be, parents can be a 

ōŀǊǊƛŜǊΣ ōŜŎŀǳǎŜ ǘƘŜȅΩǊŜ ȅƻǳƴƎΣ ŀ ƭƻǘ ƻŦ Ǉƻƛƴǘ ƻŦ ŎƻƴǘŀŎǘǎ ŀǊŜ ǘƘǊƻǳƎƘ ǇŀǊŜƴǘǎΦ  LŦ ǘƘŜƛǊ 

ǇŀǊŜƴǘǎ ŀǊŜ ƴƻǘ ǎǳǇǇƻǊǘƛǾŜ ƻǊ ǇǊƻŀŎǘƛǾŜΣ ƛǘΩǎ ǾŜǊȅ ƘŀǊŘ ǘƻ ōǳƛƭŘ ǘƘŀǘ ǊŀǇǇƻǊǘ ǿƛth their 
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child, if their parents are not on board.  Once the parents are on board, communication 

ƛǎ ŀ ƭƻǘ ŜŀǎƛŜǊΣ ōŜŎŀǳǎŜ ǘƘŜȅ ǿƛƭƭ ōŜ ƘŀǇǇȅ ǘƻ ǎŀȅΣ ȅŜǎΣ Ƴȅ ŎƘƛƭŘΩǎ ƘŜǊŜ ŀǘ ǘƘƛǎ ǘƛƳŜΣ ȅƻǳ 

Ŏŀƴ ŎƻƳŜΣ ȅƻǳ Ŏŀƴ ƳŜŜǘ ǘƘŜƳΦ  LŦ ȅƻǳΩǊŜ ǇƘƻƴƛƴƎ ǘƘŜ ǇŀǊŜƴǘǎ ŀƴŘ ǘƘŜȅΩǊŜ ƴƻǘ ŀƴǎǿŜǊƛƴƎ 

ƻǊ ǘƘŜȅΩǊŜ ƭƛƪŜΣ L ŎŀƴΩǘ ƳŜŜǘ ȅƻǳ ǊƛƎƘǘ ƴƻǿ ŀƴŘ ǘƘŜȅ ƘŀƴƎ ǳǇΣ Ƙƻǿ Ŏŀƴ L ƘŜƭǇ ƛŦ ȅƻǳΩǊŜ 

ƴƻǘ ŀƭƭƻǿƛƴƎ ƳŜ ǘƻ ƘŜƭǇΚ  ¢ƘŀǘΩǎ ƭƛƪŜ ŀ ōƛƎ ōŀǊǊƛŜǊΦ [Staff 5] 

 

Programme Exit 

In practice a planned de-escalation of the intervention was not always as clear and as robust 

as intended. This was for many reasons, but most commonly due to the complexity of the 

ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƭƛǾes.   

ΧL ǘƘƛƴƪ ǿŜ ǿƻǊƪ ƻƴ ǘƘŜ ōŀǎƛǎ ƻŦ ǘƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴ ōŜƛƴƎ ƛƴǾƻƭǾŜŘ ŦƻǊ ǳǇ ǘƻ ǘǿŜƭǾŜ 

months and then positively exited.  If they need further involvement then, you know, 

ŦǳǊǘƘŜǊ ƛƴǾƻƭǾŜƳŜƴǘΣ ōǳǘ ƛŦ ƛǘΩǎΣ ǘƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴΣ ŀŦǘŜǊ ǎƛȄ ƳƻƴǘƘǎΣ ƛǘΩǎ ŦŜƭǘ ǘƘŀǘ ǘƘŜȅ 

were ready to be exited from the programme and then their personal situation dipped 

again, then they would simply, you knoǿΣ ǿŜΩŘ ōǊƛƴƎ ǘƘŜƳ ōŀŎƪ ƻǊ ǿŜ ǿƻǳƭŘƴΩǘ ƭƻƻƪ ǘƻ 

ŜȄƛǘ ƛŦ ǿŜ ŘƛŘƴΩǘ ŦŜŜƭ ǘƘŜȅ ǿŜǊŜ ǊŜŀŘȅΦ  [Staff 4] 

ΧƛǘΩǎ ŀ ǘǊƛŎƪȅ ƻƴŜΧǘƘŜǊŜΩǎ ǊŜǎŜŀǊŎƘ ŀƴŘ ŜǾƛŘŜƴŎŜ ǘƘŀǘ ǎƘƻǿǎ ǘƘŀǘ ƛƴǘŜǊǾŜƴǘƛƻƴǎ ǎƘƻǳƭŘ 

ƘŀǾŜ ŀ ǘƛƳŜŦǊŀƳŜΣ ǎƘƻǳƭŘ ƘŀǾŜ ŀƴ ŜƴŘƛƴƎΧŜƴŘƛƴƎǎ ŀƴŘ ŜȄƛǘǎ ŀǊŜ ƘŜŀƭǘƘȅΧ.ǳt the young 

ǇŜƻǇƭŜ ǘƘŀǘ ǿŜΩǊŜ ǿƻǊƪƛƴƎ ǿƛǘƘΣ ǘƘŜȅ ǊŜŀƭƭȅΣ ǘƻ Ǉǳǘ ŀƴ ŜƴŘƛƴƎ ƻƴ ǘƘŜƳΣ ȅƻǳ ƪƴƻǿΣ ǎƻƳŜ 

ǇŜƻǇƭŜ ǿƻƴΩǘ ōŜ ǊŜŀŘȅ ǘƻ ŜƴŘ ǘƘŜ ǎƻǊǘ ƻŦ ŜƴƎŀƎŜƳŜƴǘ ǇǊƻŎŜǎǎ ƛƴ ǎƛȄ ƳƻƴǘƘǎΣ ŀ ȅŜŀǊ ƻǊ 

ǘǿƻ ȅŜŀǊǎΦ  {ƻΣ ǿŜ ǘǊȅ ŀƴŘ ƪŜŜǇ ŀƴ ƻǇŜƴ ŘƻƻǊΧǿŜ ǿƛƭƭ ǎǘƛƭƭ ŎƻƴǘƛƴǳŜ ǘƻ ǿƻrk with the 

ȅƻǳƴƎ ǇŜƻǇƭŜ ƛƴ ƻƴŜ ǿŀȅ ƻǊ ŀƴƻǘƘŜǊΧƛǘΩǎ ŦƛƴŘƛƴƎ ŀ ƘŜŀƭǘƘȅ ōŀƭŀƴŎŜ ōŜǘǿŜŜƴ ǎǳǇǇƻǊǘ 

but supporting into independence.  [Staff 1] 

ΧǘƘŜȅ ƪƴƻǿ ǘƘŀǘ ǿŜΩƭƭ ƻƴƭȅ ƳƻǾŜ ǘƘŜƳ ƻƴ, ƻǊ ǿŜΩƭƭ ƻƴƭȅ ŎƭƻǎŜ ǘƘŜƳ ǿƘŜƴ ǘƘŜȅΩǊŜ ƛƴ ŀ 

much better place. [Staff 9] 

Staff explained that PL Kicks or other available internal PLCF Programmes (such as 

employability schemes) could also be used as a step-down service. This enabled young people 

to maintain involvement with the club, but not necessarily the BCYV intervention, as many 

CCOs had a very limited capacity to work with all young people on an open and ongoing basis. 

Χŀǘ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ǎƛȄ ƳƻƴǘƘǎΣ ƛŦ ǘƘŜȅΩǾŜ ǎǘŀǊǘŜŘ ǘƻ ŜƴƎŀƎŜ ƻǊ ǘƘŜȅΩǊŜ ƪƴƻǿƴ to other 

staff members and we can put them on another project, so whether that is attending 

YƛŎƪǎ ǊŜƎǳƭŀǊƭȅ ƻǊ ǿƘŜǘƘŜǊ ǘƘŀǘΩǎ ōŜƛƴƎ ǇŀǊǘ ƻŦ ŀΣ ȅƻǳ ƪƴƻǿΣ ŀ ŦƛȄŜŘ ǘŜǊƳ ǇǊƻƧŜŎǘΧǿŜ 

ƘŀǾŜ ƻǘƘŜǊ ƻǊƎŀƴƛǎŀǘƛƻƴǎΧǘƘŀǘ ǿŜ Ŏŀƴ ǎƛƎƴǇƻǎǘ ǘƘŜƳ ƻƴ ǘƻΧ Ƨǳǎǘ ŀ ŎŀǎŜ ƻŦ ǿƘŜǘƘer we 

ŦŜŜƭΣ ǿƘƻ ƛǎ ōŜǎǘ ǇƭŀŎŜŘΣ ǎƻ ǿƘŜǘƘŜǊ ǘƘŀǘΩǎ ǘƘŜ CƻǳƴŘŀǘƛƻƴ ƻǊ ƻǘƘŜǊ ŀƎŜƴŎƛŜǎΦ [Staff 11] 
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CCO staff experience, qualifications, skills and attitudes 

It was clear that staff and managers brought an array of qualifications, experience and skills. 

Experience  

Table 34 encompasses the experience of all 16 staff interviewed.  For some CCO this includes 

both the direct worker and the programme manager.  

Table 33 Previous experience of CCO staff interviewees  

CCO 

Already 

worked at 

a club 

Previous 

experience 

working 

with young 

people 

Previous 

experience 

of Youth 

Work 

Previous 

experience of 

Youth 

Violence 

Work 

Sports 

Background 

Statutory 

Sector 

Background 

Arsenal P P P P P  

Burnley P P P P P P 

Crystal Palace  P  P   

Everton P P P P   

Newcastle P P   P  

Southampton P P P  P  

Stoke City P P P P   

Tottenham  P P   P  

 

Many staff carrying out direct work had already worked at their CCO for several years.  

However, in the case of Burnley, Crystal Palace and Newcastle, staff had recently been 

employed at the CCO based on their previous experience elsewhere.  For those staff members 

asked: 

¶ Three staff members had worked at their current CCO for one year or less.   

¶ Three had worked at their CCO for over two years. 

¶ Three had worked at their CCO 3-5 years. 

¶ Three had worked at their CCO for 9-11 years. 
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¶ One had worked at their CCO for over 15 years. 

Involvement in specific work around youth violence also varied; some staff had been involved 

since the beginning of the intervention at their CCO and had been part of its development 

whereas others joined an already established programme. Other staff members had 

experience of youth violence work prior to this intervention.                            

Staff members who had been at their CCO for longer periods had developed a specific area of 

expertise over time which they transferred when developing and delivering the interventions.  

For example:             

LΩǾŜ ǿƻǊƪŜŘ ŀŎǊƻǎǎ ŀ ǾŀǊƛŜǘȅ ƻŦ ŘƛŦŦŜǊŜƴǘ ǇǊƻƎǊŀƳƳŜǎΧƳŀƛƴƭȅ ƭŜŀŘƛƴƎ ƻƴ ǘƘŜ ǎƻŎƛŀƭ 

ƛƴŎƭǳǎƛƻƴ ǎƛŘŜ ƻŦ ƻǳǊ ǿƻǊƪΧΦ there are quite a few different projects that fall under the 

social inclusion banner and I take a lead on most of that... [Staff 1] 

ΧL ǎǘŀǊǘŜŘ ƻǳǘ ǿƻǊƪƛƴƎ ǿƛǘƘ b99¢ ȅƻǳƴƎ ǇŜƻǇƭŜΣ ǎƻ ƳƻǊŜ ƭƛƪŜ Ǉƻǎǘ ǎƛȄǘŜŜƴ ǊŜŀƭƭȅΣ Ƨǳǎǘ 

running youth employment programmes and getting back into work or 

ŜŘǳŎŀǘƛƻƴΧǇǊƻƎǊŀƳƳŜǎ ƘŀǾŜ ŎƻƳŜ ŀƴŘ ȅƻǳǘƘ ŦǳƴŘƛƴƎ ƛƴƛǘƛŀǘƛǾŜǎΧǿƛǘƘ ǘƘŜ ¸ƻǳǘƘ 

±ƛƻƭŜƴŎŜ tǊƻƎǊŀƳƳŜΧǿŜΩǾŜ ǇƭŀƴƴŜŘ ƛǘΣ ŘŜǾŜƭƻǇŜŘ ƛǘ ŀƴŘ ǘƘŜƴ L ǎǘƛƭƭ ŘŜƭƛǾŜǊ [Staff 13] 

Across the CCOs, the need for specialist workers was mentioned repeatedly by staff 

interviewed.  This frequently linked to the importance of youth work experience and work with 

challenging young people, including those who have been involved with the criminal justice 

system or education.  It was suggested that this would provide the skills needed to undertake 

the work but also credibility with both young people and external agencies.  In several clubs, 

the use of PL Kicks staff for delivery was considered inappropriate due to the nature of their 

zero hours contracts, sessional delivery and generic experience rather than a specific skill set. 

CCO staff need to have in-depth knowledge of safeguarding, local partner agencies, agency 

pathways and the local area. 

 

Qualifications 

Staff delivering direct work with young people had a range of degrees and qualifications.  

University degrees and diplomas included: Football Studies, Events Management, Criminology, 

Youth Work and Community Development, and Probation Studies.  At least two staff members 

were currently attending university alongside their CCO work.  Their studies included Sports 

Coaching and Counselling. 

Staff had experience of working with other high risk or vulnerable groups including young 

offenders, homeless people, pupils attending pupil referral units, prisoners and looked after 

children.  Some had also worked in schools as teaching assistants or teachers. 
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CCO staff also described attending a range of training programmes as specific to their role in 

addition to more generic football courses.  Training included: Youth Work Level 3, Counselling, 

Psychodynamic Therapy, Critical Incident, Restorative Justice, and Conflict Resolution.  

Understandably, the longer CCO staff had worked in this role the more training opportunities 

they had been offered to expand their knowledge and experience. 

 

CCO staff skills and attitudes 

We also directly asked staff the skills needed in terms of replication when delivering this work.   

Many of their suggestions echo what the young people have said. 

¶ Ability to engage with these young people and build a rapport.  As has been identified, 

the ability to build a relationship with these young people was key. 

¶ Ability to work flexibly and creatively and adapt to meet the needs of young people. 

¶ The confidence and competence to talk to young people who may be distrusting of 

adults. 

¶ Patience and realistic expectations of young people who may not always take positive 

steps. 

¶ A willingness to want to help and a desire to work with these young people. 

¶ An awareness and understanding of wider issues such as exploitation, gangs, domestic 

violence, community violence etc. 

 

Both staff and young people highlighted the importance of staff being understanding and non-

judgemental.  They needed to have an abiƭƛǘȅ ǘƻ ƳƻǾŜ ƻƴ ŦǊƻƳ ŀ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ƘƛǎǘƻǊȅ ƻǊ Ǉŀǎǘ 

behaviour.  A small number of staff suggested the usefulness of perceived similarities or a 

shared or similar life experience. The skills outlined were considered important to meaningful 

engagement with young people.  

ΧŜƴƎŀƎŜƳŜƴǘ ƛǎ ƪŜȅΦ  ¢ƘŜ ŜƴƎŀƎŜƳŜƴǘ ƛǎ ƎƻƛƴƎ ǘƻ ōŜ ǘƘŜ ŘƛŦŦŜǊŜƴŎŜ ōŜǘǿŜŜƴ ȅƻǳΣ ǘƘŜ 

difference between that young person being more perceptive, in terms of what you are 

trying to help them with, you know, opening up and wanting the ƘŜƭǇΧƘƻǿ ǘƘŜȅ 

ŎƻƳƳǳƴƛŎŀǘŜ ǿƛǘƘ ȅƻǳΣ ȅƻǳ ƪƴƻǿΣ ǿƘŀǘ ǘƘŜȅΩǊŜ ǘŜƭƭƛƴƎ ȅƻǳΦ  {ƻ, your engagement with 

ǘƘŜƳΣ ƛŦ ȅƻǳΩǊŜ ŀōƭŜ ǘƻΧŜƳǇŀǘƘƛǎŜ ǿƛǘƘ ǘƘŜƳΣ ǘƘŜƴ ǘƘŜȅ ǎƭƻǿƭȅ ǎǘŀǊǘ ŦŜŜƭƛƴƎ ƳƻǊŜ 

comfortable and being able to discuss and disclose certain things. [Staff 16] 

The skills and attitudes of CCO staff were commented on by external partners. One had first-

hand experience working alongside them during delivery of group sessions. They said.  

So, ƛǘΩǎ ƎƻƻŘ ǘƻ ǎŜŜ ǘƘŜ ǿŀȅ ǎƘŜ ƛƴǘŜǊŀŎǘǎ ǿƛǘƘ ǘƘŜ ƪƛŘǎ ŀƴŘ ǘƘŜȅ ƭƛƪŜ ƘŜǊΦ  !ƴŘ ǘƘŀǘΩǎ ŀ 

ōŀǊǊƛŜǊ ōǊƻƪŜƴ Řƻǿƴ ǎǘǊŀƛƎƘǘŀǿŀȅΣ ǘƘŀǘ ǎƻƳŜōƻŘȅΣ ǘƘŜȅΩƭƭ ƭŜǘ ǎƻƳŜōƻŘȅ ƛƴ, ŀƴŘ ǘƘŜȅΩƭƭ 

ƭƛǎǘŜƴ ǘƻ ƘŜǊ ŀƴŘ ǘƘŜȅΩƭƭ ǘŀƭƪ ǘƻ ƘŜǊΦ  !ƴŘ ǎƘŜΩǎ ƪƴƻǿƭŜŘƎŜŀōƭŜΣ ōǳǘ ǎƘŜ ŘƻŜǎ ƛǘ ƛƴ ŀ ǿŀȅ 

ǘƘŀǘΩǎ ƻƴ ǘƘŜƛǊ ƭŜǾŜƭΣ ȅƻǳ ƪƴƻǿΦ [External Agency 5] 
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Recognition of positive personal attributes of staff was given, assisting a positive relationship 

with partners.  

¢ƘŜȅΩǊŜ ƭƻǾŜƭȅΣ ǾŜǊȅ ƻǇŜƴ ŀƴŘ ǾŜǊȅ ƘƻƴŜǎǘΦ  ±ŜǊȅ ŦǊƛŜƴŘƭȅΣ ǾŜǊȅ ǇǊƻŦŜǎǎƛƻƴŀƭΣ ōǳǘ ŀƭǎƻΣ L 

ǘƘƛƴƪ ǘƘŜȅΩǾŜ ŎƭƛŎƪŜŘ ǘƘŀǘ ǿŜ ƭƛƪŜ ŀ ƭŀǳƎƘΣ ǎƻ ǿƘŜƴ ǘƘŜȅ ŎƻƳŜ ƛƴ, ǘƘŜȅΩǊŜ ŀƭǿŀȅǎ 

laughing.  They feel like they fit in really, you know. [External Agency 1] 

 

Wider Impact of CCO Intervention 

External partner staff were asked about the wider impact of the CCO intervention beyond the 

young person who accessed the programme. Participants talked about the positive impact 

ǎƻƳŜ ƻŦ ǘƘŜ ǿƻǊƪ ƘŀŘ ƘŀŘ ƻƴ ǘƘŜƛǊ ƻǿƴ ƻǊƎŀƴƛǎŀǘƛƻƴΣ ǘƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ŦŀƳƛƭȅ and the wider 

community.  

The work of the CCO offers other organisations a different referral option, particularly in areas 

where provision is scarce or limited due to overstretched statutory services, where waiting lists 

are common.   

I think the benefits are, they can bring more in, the club does, the club can bring more 

ǇǊƻƧŜŎǘǎ ƛƴ ŀƴŘ ƛǘ Ƙŀǎ ōŜŜƴ ŘƻƛƴƎΦ  .ŜŎŀǳǎŜ ȅƻǳ ƪƴƻǿ ǿƘŀǘ ƛǘΩǎ ƭƛƪŜΣ ŎŀǎƘ ǎǘǊŀǇǇŜŘ ŜǾŜǊȅ 

ŀƎŜƴŎȅΩǎ ŎŀǎƘ ǎǘǊŀǇǇŜŘΦ  IŜŀƭǘƘ ǎŜǊǾƛŎŜ ƛǎ ŎŀǎƘ ǎǘǊŀǇǇŜŘΣ ǘƘŜȅΩǾŜ Ǝƻǘ ƴƻǘƘƛƴƎ ȅƻǳ ŎŀƴΩǘ 

refer in ǘƻ ǘƘŜƳΦ  ¸ƻǳ ŎŀƴΩǘ ǊŜŦŜǊ ƛƴ ǘƻ /!aI{ ōŜŎŀǳǎŜ ȅƻǳΩǾŜ Ǝƻǘ ǘƻ ǿŀƛǘ ǘǿŜƴǘȅ ƻŘŘ 

ǿŜŜƪǎ ŦƻǊ ŀ ǘƘƛƴƎȅΦ  .ǳǘ L ǘƘƛƴƪΣ ǿƘŜǊŜŀǎΣ ǿƛǘƘ ǘƘŜ ŎƭǳōΣ ǘƘŜȅΩǾŜ Ǝƻǘ ǘƘŜ ǇǊƻƧŜŎǘǎ ŀƴŘ 

ǘƘŜȅΩǾŜ Ǝƻǘ ǘƘŜ ƳƻƴŜȅΦ  {ƻ ŀǘ ƭŜŀǎǘ ȅƻǳ ƪƴƻǿ ȅƻǳ ƘŀǾŜƴΩǘ Ǝƻǘ ǘƻ ǿŀƛǘ ǎƻ Ƴŀƴȅ ǿŜŜƪǎ 

for a referral to go in and we can get the work started straightaway. [External Agency 

4] 

For one, the benefits of the CCOs work was viewed on a local authority strategic level.  

So, in relation to my role, it was very, very clear to me that they brought a lot of 

resource to the table, not only in their activities and everything they could do to prevent 

youth crime, but in their thinking.  And, you know, in their vision and it being aligned 

ǿƛǘƘ ƻǳǊ ǾƛǎƛƻƴΦ  !ƴŘ ǘƘŀǘΩǎ ǿƘȅ LΩǾŜ ōŜŜƴ ǾŜǊȅ ǇǊƻ ǘƻ ƘŀǾŜ ƻƴŜ ƻŦ ǘƘŜƳ ŀǘ ǘƘe table in 

kind of strategic meetings. [External Agency 7] 

Examples of the impact the intervention has had on the wider family were given.  

¸ŜǎΣ ώȅƻǳƴƎ ǇŜǊǎƻƴΩǎϐ ƳǳƳ ƛǎ ƘŀǇǇȅ ōŜŎŀǳǎŜ ƘŜΩǎ ƘŀǇǇȅ ƴƻǿΦ  {ƘŜ ŘƻŜǎƴΩǘ ŦŜŜƭ 

threatened and [staff] done some work wƛǘƘ ƘŜǊΦ {ƘŜ ŘƻŜǎƴΩǘ ŦŜŜƭ ǘƘŀǘΣ ŦƻǊ ŜȄŀƳǇƭŜΣ 

she had to hide all sharp equipment at home that was all taken away, even in the 

kitchen because he, obviously, took knives to mum and hurt himself.  So, she feels now 

ǘƘŀǘ ōŜŎŀǳǎŜ ƘŜΩǎ ǊŜŀŎƘŜŘ ǘƘŀǘ Ǉƻƛƴǘ ŀƴŘ ƘŜΩǎ ƎŜǘǘƛƴƎ ǘƘŜ ǎǳǇǇƻǊǘ ƘŜ ƴŜŜŘǎΣ ǘƘŀǘ ǎƘŜΩǎ 

not at risk. [External Agency 1] 
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¸ŜǎΣ ŘŜŦƛƴƛǘŜƭȅΦ  ¸ŜǎΣ ǎƘŜΩǎ ǎŜŜƴ ƛǘ ŀǘ ƘƻƳŜΣ ǎƘŜΩǎ ǎŜŜƴ ǘƘŀǘΣ ƻƘ ƘŜΩǎ ŎƻƳŜ ƘƻƳŜ ǘƘƛǎ 

ǿŜŜƪŜƴŘ ŀƴŘ ƘŜΩǎ ƴƻǘ ƪƛŎƪŜŘ ƻŦŦ ƻǊ ƘŜΩǎ ŎŀƭƳŜǊΦ  !ƴŘ ǎƘŜΩǎ ƳŀŘŜ ǘƘŀǘ ƭƛƴƪ ōŜǘǿŜŜƴ ǘƘŜ 

works hŜΩǎ ōŜŜƴ ŘƻƛƴƎ ǿƛǘƘ ώǎǘŀŦŦϐΦ .ŜŎŀǳǎŜ ǿƘŜƴ ƘŜ ǎǇŜŀƪǎ ǘƻ ƘŜǊ ŀōƻǳǘ ǘƘƛƴƎǎΣ ǿƘŜƴ 

ƘŜΩǎ ŎƻƻƭŜŘ ŘƻǿƴΣ ƘŜ ǿƛƭƭ ǊŜŦƭŜŎǘΣ ΨǿŜƭƭ L ǘŀƭƪ ǘƻ ώǎǘŀŦŦϐ ŀōƻǳǘ ǘƘƛǎΣ ǎƻ L ŘƛŘ ǘƘƛǎ ǿƘŜƴ L ǿŀǎ 

ƘŜǊŜΦ  {ƻ ȅŜǎΣ L ǘƘƛƴƪ ƛǘ ŘŜŦƛƴƛǘŜƭȅ Ŏŀƴ ŀƴŘ L ǘƘƛƴƪ ǘƘŜǊŜΩǎ ǘƘŜƴ ǎŎƻǇŜ ŦƻǊΣ ǇƻǘŜƴtially, you 

know, like younger siblings to get involved, yes. [External Agency 2] 

It was viewed that interventions such as the BCYV programme, particularly in areas of social 

exclusion and deprivation, can only benefit the wider community. 

LΩŘ ǎŀȅ ƛǘ ǇǊƻōŀbly spans much wider but the opportunities for kids from areas of social 

ŜȄŎƭǳǎƛƻƴΣ ǘƘŜȅΩǊŜ Ƨǳǎǘ ƴƻǘ ǘƘŜǊŜΣ ŀǊŜ ǘƘŜȅΣ ƻǊ ǘƘŜȅΩǊŜ ŦŜǿ ŀƴŘ ŦŀǊ ōŜǘǿŜŜƴΦ  !ƴŘ L ǘƘƛƴƪ 

programmes like this are trying to help make that more inclusive, which will then 

benefit the community by, hopefully, reducing incidences of antisocial behaviour and 

crime. [External Agency 2] 

So, what (club) have been able to do in that, is run football sessions for those two 

groups once a week but bring all of them together.  So, ǿŜΩǾŜ Ǝƻǘ ŀŎǘǳally, younger 

children on the (estate name) mixing with younger children on the (estate name and 

club) Hub, you know, at the (club) Hub.  And the other advantage is, the (club) Hub is 

not in a no-Ǝƻ ȊƻƴŜ ŦƻǊ Ƴƻǎǘ ȅƻǳƴƎ ǇŜƻǇƭŜΣ ƛǘΩǎ ǎŜŜƴ ŀǎ ŀ ǎŀŦŜ ǎǇŀŎŜΦ  {o, ǿŜΩǾŜ ōǊƻǳƎƘǘ 

ǘƘƻǎŜ ȅƻǳƴƎ ǇŜƻǇƭŜ ǘƻƎŜǘƘŜǊΣ ǿƘƛŎƘ L ǘƘƛƴƪ ȅƻǳΩǊŜ ƴƻǘ ƎƻƛƴƎ ǘƻ ǊŜŀǇ ǘƘŜ ōŜƴŜŦƛǘǎ ƻŦ ǘƘŀǘ 

ǳƴǘƛƭ ǘƘŜȅΩǊŜ ŦƛŦǘŜŜƴκǎƛȄǘŜŜƴΣ ōǳǘ ƛǘΩǎ ŀ ǎǘŀǊǘ ŀƴŘΣ ȅƻǳ ƪƴƻǿΣ ǘƘŀǘΩǎ ǘƘŜ ǿŀȅ ǘƻ ƎƻΦ  ²ŜΩǊŜ 

bringing the parents together through bringing the kids toƎŜǘƘŜǊΣ ȅƻǳ ƪƴƻǿΦ  LǘΩǎΣ L ǘƘƛƴƪΣ 

a very, very useful exercise and I think (club) are always willing to try different things, 

ƻōǾƛƻǳǎƭȅΣ ȅƻǳ ƪƴƻǿΣ ƛǘΩǎ Ǝƻǘ ǘƻ ōŜ ǎŀŦŜΣ ōǳǘΣ ȅƻǳ ƪƴƻǿΣ ǿƛǘƘ ǘƘŜƛǊ ǇŀǊǘƴŜǊǎΣ ŀƴŘ L ǘƘƛƴƪ 

ǘƘŀǘΩǎ ŀ ǊŜŀƭ ōŜƴŜŦƛǘΦ  [External Agency 7] 

 

Conclusion 
There were many achievements identified in the accounts and experiences of those who 

participated in the interviews and focus groups. The programme was generally described in a 

positive light by young people. They shared their affirmative experiences of the work and 

especially how the CCO staff had helped them to develop new skills and enhanced other 

aspects of their lives, placing them in a better position to make more positive choices. Staff 

openly shared their experiences and opinions on what methods had been effective in engaging 

young people and supporting positive change, as well as offering their views on the challenges 

that remain. Increased resources, knowledge, understanding and capacity were suggested as 

important factors to improving any shortcomings in BCYV intervention. Establishing CCOs as  

an integral part of an effective local multi-agency strategy to address youth violence appears 

to be a key next step for CCOs, according to both CCO staff and wider professionals. 
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Section 5: Young person surveys (outcome measures) 
 

Introduction 
As part of the evaluation it was necessary to provide young people with the opportunity to 

convey their views and knowledge in a safe and sensitive way. It was intended that validated 

self-report measures associated with behavioural and attitudinal change and wellbeing would 

be completed by young people at baseline (near beginning of programme) and at follow up 

(near completion of programme). However, the rollout of the outcome measures was largely 

unsuccessful across the CCOs.  The major challenges in completing the measures included: 

- Measure were considered too long and complicated 

- Young people were resistant to disclosing certain behaviours and attitudes 

- Staff seemed uncertain how to introduce the measures to young people and of their 

value 

As a result, few surveys were returned. Because the return for survey two was less than 50 

(n=36), any analysis would result in severely conflated percentages. Therefore, only 

behavioural data was explored.  

 

Method 
Measures 

Where possible validated measures were used with attention given to appropriateness for the 

age group. Two versions of the measures were produced, one for 8-11-year olds and one for 

12-18-year olds. The Modified Aggression Scale (see Espelage et al 2003; Turner et al., 2014) 

was included in the survey to measure violent behaviours, anger, and pro-social behaviours. A 

scale previously used for domestic violence research by the research lead was included to 

measure violence and inappropriate sexual behaviour against a boyfriend/girlfriend. The 

measures were approved by the Premier League Operational Board which oversees all the 

programme work.   

CCOs were asked to circulate the measures to all young people accessing their programme. 

Information sheets and consent forms were provided for young people and their parents.  

 

Sample 

Young people working with one CCO did not participate because their school raised concerns 

about the content of the survey. From six of the seven remaining CCOs, 51 young people 

completed over 20% of the behavioural measures at baseline. However only three follow up 
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surveys were returned. Therefore, only the baseline data could be used for descriptive analysis 

of behaviours at the beginning of the programme.  

Forty-one males (80%) and nine females (18%) completed the survey. One participant stated 

that they would ΨǊŀǘƘŜǊ ƴƻǘ ǎŀȅΩ their gender. Participant ages ranged from 12 to 18 years 

(mean=14.7) and from diverse ethnic backgrounds, although 47% described themselves as 

Ψ²ƘƛǘŜ .ǊƛǘƛǎƘΩ όƴҐн4).  

 

Findings 
Participants were presented with a 22-item validated questionnaire. They were asked about 

their engagement in various behaviours in the  previous 30 days and in the  previous 12 

months, with five possible responses: no opportunity (a situation did not arise to prompt the 

action);  no (the action was not taken despite the opportunity to do so) 1 or 2 times; 3 or 4 

times; 5 or more times. Not all participants responded to all questions.  

 

Violent behaviour against peers 

Key responses: 

¶ 26 (53%) of 49 respondents ŀŘƳƛǘǘŜŘ ǘƻ ǇǳǎƘƛƴƎΣ ǎƭŀǇǇƛƴƎΣ ƻǊ ƪƛŎƪƛƴƎ ǎƻƳŜƻƴŜ Ψnot a 

ƎƛǊƭŦǊƛŜƴŘ ƻǊ ōƻȅŦǊƛŜƴŘΩ όNGB) in the previous 30 days, half of whom reported doing so 

five or more times (n=13). 

¶ 31 (67%) of 46 respondents admitted to pushing, slapping, or kicking someone (NGB) 

in the previous 12 months. 

¶ 23 (51%) of 45 respondents indicated that they had got into at least one physical fight 

(NGB) in the previous 12 months because they were angry. 

¶ 16 (32%) of 50 respondents reported that they had hit someone (NGB) back if hit first 

in the previous 30 days, this applied to 27 (60%) of 45 respondents in the previous 12 

months. 

¶ 19 (43%) of 44 respondents reported walking away from a fight (NGB) in the previous 

12 months.  

The findings above suggest engaging in violent behaviour was relatively common for these 

young people, and quite frequent. Retaliation was a slightly more common and frequent 

reason for use of violence than anger. However, the high percentage still suggests physical 

violence may be commonly used as an outlet for their anger. Feeling angry was relatively 

common amongst participants and a frequent issue for some. Out of 48 respondents 18 (38%) 

reported that they were angry most of the day five or more times in the previous year.  
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Generally, the young men who participated (n=41) were as likely to use violence that is non-

retaliatory as retaliatory (n=28/n=29ύΣ ǿƘƛƭǎǘ ǘƘŜ ȅƻǳƴƎ ǿƻƳŜƴΩǎ (n=9) use of violence was 

most likely to be non-retaliatory (n=6) than in retaliation (n=2).   

 

Threats and teasing of peers 

Key responses: 

¶ 38 (79%) of 48 respondents reported that they had said things about others (NGB) to 

make peers laugh in the previous 12 months, 37 (77%) of them calling their peers 

names in this time.  

¶ 32 (70%) of 46 respondents admitted to teasing others (NGB) in the previous 12 

months, 29 (57%) of 51 respondents stated they had done so in the previous 30 days. 

¶ 30 (63%) out of 48 respondents admitted they had threatened to hurt others (NGB) at 

least once in the previous 12 months.  

¶ 20 (43%) out of 46 respondents stated that they had encouraged others (NGB) to fight 

at least once in the previous 12 months. 

Participants were more likely to have engaged in teasing, name calling and saying things about 

others to get a laugh than they were to have made threats or encouraged others to fight. High 

rates of teasing and name calling suggests a lack of empathy towards peers and a lack of 

understanding of potential consequences of their behaviour. Perhaps attempts to get a laugh 

demonstrates a desire for attention or sense of belonging. Although making threats to harm 

others was slightly less common, nevertheless it still represented a common method of 

resolving issues or perhaps maintaining status.  It seems generally the young women who 

responded were slightly more likely to engage in name calling and saying things about others 

to get a laugh (89%) and making threats (89%) than the young men 76% and 66% respectively. 

However, the large differences in sample size potentially conflate the percentage of females.   

 

Pro-social behaviours 

Key responses: 

¶ 38 (75%) of 51 respondents stated they had co-operated with others (NGB) at least 

once or twice in the previous 30 days. 

¶ 36 (72%) of 50 respondents reported giving others (NGB) a compliment on at least one 

occasion in the previous 30 days. 

¶ 33 (67%) of 49 respondents stated that they had protected someone (NGB) at least 

once from a bully in the previous year.  

¶ 31 (61%) of 51 respondents reported helping others (NGB) solve a problem in the 

previous 30 days.  
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¶ 29 (57%) of 51 respondents reportedly helped someone (NGB) stay out of a fight in the 

previous 30 days.  

The responses show that more participants had reportedly engaged in pro-social behaviours 

than had not. Yet, it seems for some at least, cooperating and engaging positively with others 

was a challenge. Although it might be that some young people are more forthcoming in 

promoting their positive actions than others.  Young women compared to young men were 

more likely to have cooperated with others (89%/75%); complimented someone (89% /71%); 

helped someone stay out of a fight (75% / 67%); and helped someone solve a problem (67% 

/64%). Again, these findings may be attributed at least in part to the differences in sample size. 

 

Interpersonal violence and inappropriate sexual behaviour 

Twenty (43%) of the 47 participants who responded indicated that they had a casual or long-

term relationship in the previous year (male=17; female=3). These 20 participants were guided 

to respond to a series of questions.  

Key responses: 

¶ 10 (50%) of 20 respondents admitted to grabbing, pushing, slapping or holding down a 

girlfriend/boyfriend once or twice in the previous 12 months, nine respondents stated 

this had occurred in the previous 30 days.  

¶ 7 (35%) of 20 respondents admitted to the use of more severe forms of physical force, 

such as punching, strangling, kicking or beating up a girlfriend/boyfriend in the previous 

12 months, and within the previous 30 days. 

¶ у όпп҈ύ ƻŦ му ǊŜǎǇƻƴŘŜƴǘǎ ŀŘƳƛǘǘŜŘ ǘƻ ΨǇǊŜǎǎǳǊƛƴƎΩ and ΨŦƻǊŎƛƴƎΩ ŀ ƎƛǊƭŦǊƛŜƴŘκōƻȅŦǊƛŜƴŘ 

into intimate touching in the previous 12 months. 

¶ у ƻŦ мф ǊŜǎǇƻƴŘŜƴǘǎ ǊŜǇƻǊǘŜŘ ǘƘŀǘ ǘƘŜȅ ƘŀŘ ΨǇǊŜǎǎǳǊŜŘΩ ŀ ƎƛǊƭŦǊƛŜƴŘκōƻȅŦǊƛŜƴŘ ƛƴǘƻ 

sexual intercourse in the preǾƛƻǳǎ ȅŜŀǊΣ т ƻŦ ǿƘƻƳ ŀŘƳƛǘǘŜŘ ǘƻ ΨŦƻǊŎƛƴƎΩ ǘƘŜƳ ƛƴǘƻ ǎŜȄΦ 

Although only based on a small sample the above figures are concerning. Perpetration of 

intimate partner violence was reported by young people, primarily young men, working with 

four different CCOs. This strongly indicates that programmes which seek to reduce or stop 

youth violence need to ensure programmes address both public and private forms of violence, 

including violence in ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƛƴǘƛƳŀǘŜ relationships. 

 

 

 

__________________________________________________________________________________ 

1For full details in relation to anonymity please refer to Section 2 of this report 
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Conclusion 
Unfortunately, findings for the young personsΩ surveys was generally restricted to baseline 

measurements. Because of this, self-reported change during the programme could not be 

measured through this method. Concerns were raised by some CCOs about age 

appropriateness and the content of the surveys, despite many of the measures being validated 

and used in previous research with the same age groups. The surveys were also deemed to be 

too complex and too long for young people to complete in a reasonable time. These issues 

need to be responded to in the next stage of the evaluation process, alongside closer 

collaboration with CCOs and young people, to ensure measures are appropriate and 

acceptable. However, despite the small sample size the baseline findings do highlight 

participants reported propensity to resort to violent behaviour, whether in retaliation or out 

of anger. Although not as frequent as name calling, threatening others was commonly 

reported, perhaps as a resolution to conflict or to maintain status amongst peers. Very 

concerning was the prevalence of interpersonal violence, including sexual violence, although 

it is recognised this was based on a small number of young people. It is an area that 

intervention work to combat youth violence and abuse must address.  
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Section 6: Views from external agency professionals (Surveys) 
 

Introduction  
Whilst interviews and focus groups provide invaluable insight into the opinions and 

experiences of those who participate, it is a resource intensive method and can be limited in 

number. To extend the opportunity for external agency staff to contribute to the evaluation 

beyond the seven that were interviewed, an online survey was made available to others.  

The survey was developed by the evaluation team. It was intended for external agency staff 

who had some knowledge of the CCOs interventions in their local area, including the BCYV 

programme. The main objectives of the survey were to capture opinions and experiences 

ŀǊƻǳƴŘ ǘƘŜ ŀŎŎŜǎǎƛōƛƭƛǘȅΣ ǉǳŀƭƛǘȅ ŀƴŘ ƛƳǇŀŎǘ ƻŦ ǘƘŜ //hΩǎ work and to understand how 

embedded the targeted work of the CCO was in local multi-agency youth violence networks. 

Participants were also asked about the prevalence of youth violence and gang affiliation in their 

local area; current priorities for youth violence work; gaps in intervention provision; and the 

key challenges in working with young people involved in or affected by violence. It was hoped 

their responses would provide localised insight into the scale of the problem and the current 

provision to address it.  

 

Method  
The survey consisted of a mix of direct and multiple-choice questions and statements with free 

text opportunities for participants to expand upon their responses. On average the 

questionnaire took the participants 13 minutes to complete. The survey included information 

about the evaluation team, contact details and the purpose of the questionnaire. Eight CCOs 

were asked to circulate the online link to external agency staff in their local area.    

 

Sample  

Between 4th June - 6th October 2019, the evaluation team received 29 surveys. Two surveys 

were subsequently excluded because the user had responded to less than 10% of the survey. 

Unfortunately, no surveys were received from external agency partners to Everton or Crystal 

Palace.  

Response rates were not evenly distributed across the remaining six CCO areas from which 

surveys were received. As can be seen from Table 33 three CCO areas represented 75% of the 

sample. Therefore, it cannot be inferred that the findings apply across the programme. As the 

sample was self-selected, we cannot rule out the possibility of response bias.   
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Table 34 Proportion of external agency staff survey participation by CCO. 

CCO N percent  

Newcastle United Foundation 8 29.6%  

Burnley in the Community 6 22.2%  

Stoke City Community Trust 6 22.2%  

Saints Foundation 3 11.1%  

Arsenal in the Community 2 7.4%  

Tottenham Hotspur Foundation 2 7.4%  

Everton in the Community  - -  

Palace for Life - -  

Total  27 100%  

 

Twenty-two respondents (81%) indicated that they worked in the statutory sector, four (15%) 

worked in the voluntary sector, and one worked in both sectors. Seventeen participants also 

included the field in which they worked: 

¶ Youth offending (n=7): included youth offending and police early action teams 

¶ Education (n=6): included pastoral and safeguarding 

¶ Local Authority (n=3): included social work, family support 

¶ Community (n=1): community interest company 

 

Findings  
Awareness of CCO work 

Twelve participants indicated that they were fully aware (44%) and twelve (44%) indicated they 

were at least partially aware of the full range of interventions run by the CCO. Twenty 

participants (74%) had personally made a referral to the BCYV programme in the last 12 

months. Another five participants (19%) indicated that although they had not made a referral 

themselves a colleague had. Because of the good levels of participant awareness of the CCO 

interventions and BYCV programme there is a good degree of assurance of the validity of their 

responses. 

 

Accessibility  

{ǳǊǾŜȅ ǎǘŀǘŜƳŜƴǘΥ άhǘƘŜǊ ǎŜǊǾƛŎŜǎ ƛƴ ǘƘŜ ƭƻŎŀƭ ŀǊŜŀ ŀǊŜ ŀǎ ŀŎŎŜǎǎƛōƭŜ ǘƻ ȅƻǳƴƎ ǇŜƻǇƭŜ ƛƴǾƻƭǾŜŘ 

in violence as those provided by ǘƘŜ //hΦέ 

When presented with the above statement seven participants disagreed or strongly disagreed 

(n=4). In contrast, a third (n=9) indicated that other interventions in their local area were just 
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as accessible as that offered by the CCO (agreed n=7; strongly agreed n=2). The remaining 

seven participants neither agreed nor disagreed  

The disparity in opinion could not generally be attributed to location of the CCO. For example, 

professionals working in partner-agencies to Burnley offered differences in opinion; three felt 

other services in the local area were not as accessible as that offered by the CCO, whilst two 

others felt they were. However, as Figure 7 shows participants who worked in the education 

sector tended to agree that other services were as accessible as the CCO interventions, whilst 

those working under a local authority tended to disagree. Those working in youth offending 

were widely split in their opinions, as where those who did not disclose the sector in which 

they worked.  

 

Figure 7 Statement responses by working sector 

 

 

Seventeen participants contributed to the free text explanations for their opinion on the 

matter. Responders who felt other services were not as accessible attributed much of that 

opinion to a lack of capacity. For example, one wrote:  

There are some services available in the area, however these services are often 

overwhelmed and unable to deal with the constant demand placed on them. Waiting 

lists are also prohibitive to engagement. [P12, Education Sector] 

Another felt the appeal of the CCO as a non-statutory body meant it may be more accessible 

to young people than other services in the area. 

This is a service that the youths buy into because of the support from the staff and the 

independent role away from statutory involvement. [P8, Unknown Sector] 

The appeal of the CCO was reiterated in the response of a participant who neither agreed or 

disagreed with the statement.  
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Accessibility to other services is on a par but Newcastle United tends to have more 

cachet/prestige with young people. [P5, Local Authority Sector] 

For those who felt other services were just as accessible, few offered free text explanation. 

Although, one referred to the strong working relationships they had developed with other 

agencies:    

We work very closely with other groups. A gangs-group, the police and attend 

community meetings. [P4, Education Sector] 

One participant who was undecided stated that it was: 

Difficult to say as there is a wide range of services that offer different needs and have 

different criteria. [P3, Youth Offending Sector] 

In making the above response the participant appears to suggest that accessibility depends on 

a match between the ǎŜǊǾƛŎŜ ŎǊƛǘŜǊƛŀ ŀƴŘ ǘƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ƴŜŜŘǎΣ ŀƴŘ argues it is therefore 

difficult to compare the CCOs intervention to others. This was the focus of the next survey 

statement, as it widens the question of accessibility to different groups of young people.  

 

{ǳǊǾŜȅ ǎǘŀǘŜƳŜƴǘΥ ά¢ƘŜ ȅƻǳǘƘ ǾƛƻƭŜƴŎŜ ƛƴǘŜǊǾŜƴǘƛƻƴǎ ƻŦŦŜǊŜŘ ōȅ ǘƘŜ //h ŀǊŜ ŀŎŎŜǎǎƛōƭŜ ǘƻ ![[ 

ƎǊƻǳǇǎ ƻŦ ȅƻǳƴƎ ǇŜƻǇƭŜ ƛƴ ƻǳǊ ŀǊŜŀΦέ 

When presented with the above statement, 13 participants either agreed and seven strongly 

agreed. As most of the participants agreed with the statement there was little relevance in 

comparing responses between working sectors. One respondent stated the CCO intervention 

was: 

Open to all who are at risk or are involved in offending behaviour. [P20, Community 

Sector] 

One expressed that strong partnership working and the flexible approach of the CCO means 

young people who may otherwise be unable to access the intervention are not excluded.  

There is a strong network in place via the local community outlining the different types 

of provisions available. But also, the team cross over into the areas that are deemed 

safe to the young person if main hub location is not suitable for the individual due to 

post code issues. [P18, Unknown Sector]  

One of only three participants who felt the work of the CCO was not accessible to all young 

people, attributing this to their inclusion criteria.  

Due to the criteria this does not appear to be the case and those with certain violence 

are exempt from engagement. [P3, Youth Offending Sector] 

Another participant felt it is merely a case of resources. 
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Do not have the capacity to engage all groups needing the intervention. [P10, Education 

Sector] 

Overall, there was divided opinion amongst participants on whether the CCO interventions 

were more accessible than other services across the area. This division was not explained by 

locality, i.e. whether some CCOs were more accessible than others. The sector in which the 

participant worked seemed to have some effect on their opinion, although the small sample 

makes it difficult to make any real inferences. However, there was a consensus that the BCYV 

programme reached out to all groups of young people, although one participant expressed a 

mismatch between the number of young people requiring support and CCO capacity.  

 

Engagement 

{ǳǊǾŜȅ ǎǘŀǘŜƳŜƴǘΥ ά¢ƘŜ tǊŜƳƛŜǊ [ŜŀƎǳŜ ōǊŀƴŘκŦƻƻǘōŀƭƭ ƛǎ ŀ ǳǎŜŦǳƭ ǿŀȅ ǘƻ ŜƴƎŀƎŜ ȅƻǳƴƎ ǇŜƻǇƭŜ 

ƛƴ ȅƻǳǘƘ ǾƛƻƭŜƴŎŜ ƛƴǘŜǊǾŜƴǘƛƻƴΦέ      

Sixteen participants strongly agreed with the above statement. Another eight agreed. When 

asked to elaborate one wrote: 

The children involved have a strong sense of pride in the local connection/ club 

connection. [P8, Unknown Sector] 

One participant referenced ǘƘŜ ŀŘǾŀƴǘŀƎŜǎ ƻŦ ǘƘŜ ōǊŀƴŘ ŀƭƻƴƎǎƛŘŜ ǘƘŜ ǿƛŘŜǊ ΨǇŀŎƪŀƎŜΩ ǘƘŀǘ ǘƘŜ 

CCO brings. The CCO was believed to have less restrictions that may apply to a statutory 

service. Not only was the brand a useful way of engaging young people but it also afforded the 

CCO greater scope for work: 

The uniqueness of the brand and not being statutory/local authority/police as well as 

having a variety of options attached to the organisation be it sports, employment, 

mentoring etc. [P18, Unknown Sector] 

Only two participants thought the brand was not a useful way to engage young people. 

Unfortunately, they did not explain why they felt it was not.  

 

Survey qǳŜǎǘƛƻƴΥ 5ƻŜǎ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ǿƛǘƘ ǘƘŜ Ŧƻƻǘōŀƭƭ Ŏƭǳō ƘŀǾŜ ŀƴȅ ŘǊŀǿōŀŎƪǎΚ 

Nineteen participants felt there were no ŘǊŀǿōŀŎƪǎ ǘƻ ŀ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ǿƛǘƘ ǘƘŜ 

football club.  Although two participants did express some potential drawbacks. 

Sometimes it can be very overwhelming for those young people that are referred via 

youth violence. Especially if it is related to gangs as they build such a resilience to refuse 

the help but actually really wanting the support to move away from the gang culture 

but fear the backlash. [P18, Unknown Sector] 
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The only drawback is getting those most at need to engage and then for the service to 

be able to provide as risk often dictates. [P3, Youth Offending Sector]  

However, the reservations raised in the above statements are perhaps issues for all youth 

violence interventions and not necessarily restricted to those associated with a football brand 

offer.  

From the responses provided external professionals generally believed the football brand was 

a very strong incentive for young people to engage with the intervention programme. Few 

participants expressed any substantial drawback to the programme.  

 

Impact of the programme 

Survey question: In your experience, what impact has the youth violence intervention (BCYV) 

had on young people involved in youth violence? 

All participants indicated that their local CCOs BCYV interventions had achieved a positive 

impact for their young service users, with 15 stating the impact had been ΨǾŜǊȅ highΩΦ Twenty-

five participants stated they had personally observed a positive impact on young people. No 

participants reported any negative consequences. When asked to provide examples of how 

the CCO work had a positive impact, the following were common features: 

¶ Reduction in anti-social behaviour 

¶ LƳǇǊƻǾŜƳŜƴǘǎ ƛƴ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ōŜƘŀǾƛƻǳǊ ŀƴŘ ǘƘŜƛǊ ǿŜƭƭ-being 

¶ Increased engagement in positive activities 

¶ More positive life choices 

The following excerpt provides a good example of the positive impact the work of one CCO 

staff member had on a young person:  

The fact that the young person sustained engagement and a positive relationship with 

an adult AT ALL was massive the subject REALLY engaged him. The worker obviously 

has a strong relationship with him, which meant she could really challenge and push 

his understanding without evoking the negative reaction that any other adult would 

have got. He trusted that she was not judging or criticising him but asked out of care 

and genuine curiosity. The worker was so enthusiastic about the work the YP did and 

was really creative in sourcing and adapting subject matter that was raised by school 

[e.g. homophobia, sexualised comments] into tools and interventions what would suit 

that particular child's interests and learning style. [P9, Local Authority Sector] 

However, another participant expressed caution in making claims about the impact of the CCO 

intervention, stating that it is:  
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Difficult to quantify impact as no clear method of research being used to substantiate 

alleged positive impact of programme. Quantitative/ qualitative/ longitudinal data/ 

information needs to be triangulated to determine impact. [P5, Local Authority Sector]  

Nevertheless, many of the professionals who participated in the survey expressed that the CCO 

intervention programme has had a positive impact on young people. Observed improvements 

ƛƴ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ōŜƘŀǾƛƻǳǊǎΣ ƛƴŎǊŜŀǎŜŘ ŜƴƎŀƎŜƳŜƴǘ ƛƴ ǇƻǎƛǘƛǾŜ ŀŎǘƛǾƛǘƛŜǎ ŀƴŘ ōŜǘǘŜǊ ƭƛŦŜ 

choices were expressed. The findings are very encouraging and clearly demonstrate the CCOs 

capability to have a positive influence on the lives of at risk and vulnerable young people.  One 

participant added: 

All the students have loved working with the club and were sad when the intervention 

finished. [P10, Education Sector] 

 

Survey question: When thinking about the intervention offered by the CCO what has worked 

well for young people, parents and other agencies?  

Twenty-four participants expressed that the intervention had worked well for young people. 

Eighteen indicated that it had also worked well for other agencies and seventeen said it had 

worked well for parents.  

Young people have opportunity to work with an organisation with no "youth justice" 

stigma which is more likely to encourage engagement. (CCO) have a good reputation 

locally and working with them opens opportunities to other organisations. [P2, Youth 

Offending Sector] 

It was expressed that partnership working with the CCO had also worked well for other 

agencies. 

Working in partnership goes hand in hand aligning clear communication on targeted 

goals from both organisations with the young person in mind. [P18, Unknown Sector] 

Only one participant in the survey specifically indicated that the CCO intervention had not 

ǿƻǊƪŜŘ ǿŜƭƭ ŦƻǊ ǘƘŜ ȅƻǳƴƎ ǇŜƻǇƭŜΣ ǎŜƭŜŎǘƛƴƎ ΨƴƻΩ ƛƴ ǊŜǎǇƻƴǎŜ ǘƻ ǘƘŜ ǉǳŜǎǘƛƻƴΦ ²Ƙƛƭǎǘ ǘǿƻ ƻǘƘŜǊǎ 

ǎŜƭŜŎǘŜŘ ΨŘƻ noǘ ƪƴƻǿΩΦ ¢ƘǊŜŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛƴŘƛŎŀǘŜŘ ƛǘ ƘŀŘ ƴƻǘ ǿƻǊƪŜŘ ǿŜƭƭ for other agencies, 

ǿƛǘƘ ŦƻǳǊ ΨŘƻ not ƪƴƻǿΩ ǊŜǎǇƻƴǎŜǎ ŀƴŘ ƻƴŜ ƴƻ ǊŜǎǇƻƴǎŜΦ CƻǳǊ ǇŀǊǘƛŎƛǇŀƴǘǎ ŜȄǇǊŜǎǎŜŘ ƛǘ ƘŀŘ ƴƻǘ 

worked for parents, four did not know and two did not respond to the question. Again, these 

responses could not be attributed to any single locality or to a specific sector.  
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When asked what kind of interventions offered by the CCO received the most positive feedback 

from the young people involved in youth violence, one-to-one work was a common feature, 

for example: 

 One-to-ƻƴŜ ǎŜǎǎƛƻƴǎ ŀǊŜ ǘŀƛƭƻǊŜŘ ǘƻ ǘƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ƴŜŜŘǎΦ [P14, Unknown Sector] 

 One-to-one work building self-esteem and self-ŎƻƴŦƛŘŜƴŎŜΧ [P17, Unknown Sector] 

The one-to-one support for the child and the family support and the club visits during 

holidays. [P27, Education Sector] 

According to others, the draw of the club and the offer of various sporting activities gained 

positive responses from the young people too.  

Stadium tours, meeting football players, match day tickets as rewards for effort & 

modelling pro-social behaviour. [P5, Local Authority Sector] 

The most useful are the activity-based interventions both in group work and individual 

sessions. [P8, Unknown Sector] 

 

Scale of local gang problem  

To establish an understanding of the need for wider youth violence intervention participants 

were asked about the extent of any gang problem in the different communities around the 

CCO locations.  

Survey question: Would you say there is a gang problem in your area? 

Nineteen participants stated ǘƘŜǊŜ ǿŀǎ ŀ ƎŀƴƎ ǇǊƻōƭŜƳ ƛƴ ǘƘŜƛǊ ŀǊŜŀΣ ŦƻǳǊ ŘƛŘƴΩǘ ƪƴƻǿ ŀƴŘ 

three stated no. Figure 8 provides a breakdown of responses by CCO.  

 

Figure 8 Responses to gang related question by CCO location 
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The participants who reported a gang problem were divided in their opinion of how serious 

the issue was for their locality. {ŜǾŜƴ ǇŀǊǘƛŎƛǇŀƴǘǎ ŜȄǇǊŜǎǎŜŘ ǘƘŀǘ ǘƘŜ ƎŀƴƎ ǇǊƻōƭŜƳ ǿŀǎ ΨǾŜǊȅ 

ǎŜǊƛƻǳǎΩΣ Ŝǉǳŀƭƭȅ ǎŜǾŜƴ ŦŜƭǘ ƛǘ ƛǎ ΨƳƻŘŜǊŀǘŜƭȅ ǎŜǊƛƻǳǎΩΦ {ƛȄ ŦŜƭǘ ƛǘ ǿŀǎ ΨǎƻƳŜǿƘŀǘ ǎŜǊƛƻǳǎΩ ŀƴŘ ƻƴŜ 

was unsure. Predominantly those who selected the higher end of the scale (very and 

moderately serious) where working in youth offending (n=6) and education (n=5) sectors. 

tŀǊǘƛŎƛǇŀƴǘǎ ǿƘƻ ŦŜƭǘ ƛǘ ǿŀǎ ΨǎƻƳŜǿƘŀǘ ǎŜǊƛƻǳǎΩ ǿŜǊŜ ǇǊŜŘƻƳƛƴŀƴǘƭȅ ǘƘƻǎŜ ǿƘƻ ŘƛŘ ƴƻǘ ŘƛǎŎƭƻǎŜ 

their working sector (n=4).  

 

Survey question: Are gang-involved and gang-affected young people in your local area 

accessing the CCO interventions? 

Participants (n=19) who indicated that there was a gang problem in their local area were 

subsequently asked if they felt the CCO work had engaged with young people affected by 

gangs.    

Of the 17 that provided a definitive response, 14 indicated that gang-involved and gang-

affected young people were involved in CCO interventions, however three indicated that they 

were not.  ¢ƘŜ ǘƘǊŜŜ ǿƘƻ ǎŀƛŘ ΨƴƻΩ had earlier indicated they were fully aware of the range of 

interventions at the CCO.  Therefore, a lack of awareness does not appear to be the reason for 

their opinion. Two participants, both working in the youth offending sector, were referring to 

the same CCO. They also expressed the opinion that their CCO did not target those involved or 

affected by gangs.  

Of the fourteen participants who believed young people involved and affected by gangs were 

accessing the intervention, one indicated that this was despite the CCO not specifically 

targeting this group. Eleven indicated their local CCO was targeting these young people whilst 

two were unsure. 

Involvement in youth violence multi-agency strategy/steering groups 

Survey question: Is there a local youth violence multi-agency strategy/steering group?  

{ŜǾŜƴ ǇŀǊǘƛŎƛǇŀƴǘǎ ŘƛŘ ƴƻǘ ǊŜǎǇƻƴŘ ǘƻ ǘƘŜ ŀōƻǾŜ ǉǳŜǎǘƛƻƴ ŀƴŘ ŦƛǾŜ ƛƴŘƛŎŀǘŜŘ ǘƘŀǘ ǘƘŜȅ ΨŘƛŘƴΩǘ 

ƪƴƻǿΩΦ ¢ǿŜƭǾŜ ƻŦ ǘƘŜ ǊŜƳŀƛƴƛƴƎ мр ǇŀǊǘƛŎƛǇŀƴǘǎ ƛƴŘƛŎŀǘŜŘ ǘƘŀǘ ǘƘŜǊŜ ǿŀǎ ŀ multi-agency 

strategy/steering group in their local area, and three stated they were not aware of one.     

In response to whether the CCO was a part of the local multi-strategy/steering group, just four 

of the 12 said they were involved. Five participants ƛƴŘƛŎŀǘŜŘ ǘƘŀǘ ǘƘŜȅ ΨŘƛŘƴΩǘ ƪƴƻǿΩ ŀƴŘ ǘƘǊŜŜ 

definitively said the CCO was not involved. Again, there was some contradiction in responses. 

Two participants responded that their CCO was not part of the local multi-agency group, yet 

for the same CCO one participant said they were. It is therefore perhaps a lack of awareness 

on behalf of the professionals responding rather than a reflection of the CCOs involvement.   
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Ten participants indicated that they were aware of wider multi-agency gang strategy groups 

around youth violence beyond their own locality. Four expressed that their CCO was involved 

in one such group, whilst two said they were not ŀƴŘ ŦƻǳǊ ΨŘƛŘƴΩǘ ƪƴƻǿΩΦ  

 

Survey question: How successful is the club in engaging with a wide range of partners? 

Of the 24 participants who responded, 10 indicated that the club was very successful in their 

ŜƴƎŀƎŜƳŜƴǘ ǿƛǘƘ ŀ ǿƛŘŜ ǊŀƴƎŜ ƻŦ ǇŀǊǘƴŜǊǎΦ bƛƴŜ ƻǘƘŜǊǎ ǎŜƭŜŎǘŜŘ ŜƛǘƘŜǊ ΨǎƻƳŜǿƘŀǘ ǎǳŎŎŜǎǎŦǳƭΩ 

ƻǊ ΨǇŀǊǘƛŀƭƭȅ ǎǳŎŎŜǎǎŦǳƭΩ CƻǳǊ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛƴŘƛŎŀǘŜŘ ǘƘŀǘ they were not sure and just one 

ǎŜƭŜŎǘŜŘ Ψƴƻǘ ŀǘ ŀƭƭ ǎǳŎŎŜǎǎŦǳƭΩΦ Again, the findings appear to have little to do with specific CCOs 

as responses generally varied across geographical locations.   

 

Addressing current challenges  

To get an indication of whether other professionals felt the CCO work was meeting current 

needs of young people involved in and affected by youth violence, participants were asked 

what the key challenges where and if the CCO was addressing them. Two participants did not 

respond to the question below.  

 

Figure 9 Responses to multiple-choice survey question Q33 
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As Figure 9 above shows, key challenges to working with young people involved in youth 

violence are broad and prevalent. Perhaps unsurprisingly, there was most agreement that a 

lack of resources was a key challenge to working with young people involved in youth violence. 

Potential barriers surrounding family and community attitudes were also commonly expressed 

by participants. In contrast, attitudes of professionals (n=8) and a lack of skills and expertise in 

the field (n=6) were less common indicators.  

Asked if the interventions offered by the CCO addressed the challenges they mentioned, 18  

ǇŀǊǘƛŎƛǇŀƴǘǎ ƛƴŘƛŎŀǘŜŘ ΨȅŜǎΩΦ IƻǿŜǾŜǊΣ ŀƴƻǘƘŜǊ ǎƛȄ ŦŜƭǘ ǘƘŜ ƛƴǘŜǊǾŜƴǘƛƻƴǎ ŘƛŘ ƴƻǘΣ ƻƴŜ ΨŘƛŘƴΩǘ 

ƪƴƻǿΩ ŀƴŘ ǘǿƻ ŘƛŘ ƴƻǘ ǊŜǎǇƻƴŘ ǘƻ ǘƘŜ ǉǳŜǎǘƛƻƴΦ ¢ƘŜ ΨƴƻΩ ǊŜǎǇƻƴǎŜǎ ǿŜǊŜ ǎǇǊŜŀŘ ŀŎǊƻǎǎ ŦƻǳǊ ƻŦ 

ǘƘŜ ǎƛȄ //hǎ ǊŜǇǊŜǎŜƴǘŜŘΣ ŀƭƭ ōǳǘ ƻƴŜ ƻŦ ǿƘƻƳ ŀƭǎƻ ƘŀŘ ŀǘ ƭŜŀǎǘ ƻƴŜ ΨȅŜǎΩ ǊŜǎǇƻƴǎŜΦ  

 

Wider youth violence/gang intervention 

To get an insight into wider provision and awareness of youth violence/gang intervention in 

local areas participants were asked about current priorities; barriers and facilitators to such 

work; and what needs to be developed to improve provision.  

 

Survey question: What, if any, are the current priorities for youth violence in your area? And 

does this reflect current needs? 

When asked about current priorities for youth violence in their local area, knife crime was the 

most common feature, mentioned by 4of the 10 respondents who offered an opinion. Other 

areas included: 

¶ Addressing the gang culture 

¶ Drugs 

¶ Racial tension 

¶ Expanding youth provisions i.e. youth clubs, community centres, activities 

Based on the responses to the question above, it seems priorities are very much focused on 

the behaviours and attitudes of the young people. For these participants at least, there appears 

ǘƻ ōŜ ƭŜǎǎ ŦƻŎǳǎ ƻƴ ŀŘŘǊŜǎǎƛƴƎ ŀ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ŜȄǇƻǎǳǊŜ ǘƻ ŀŘǾŜǊǎŜ experiences such as 

parental domestic violence and abuse or their relationships with significant others.  

 

Survey question: What, if any, are the barriers to undertaking work with gangs? 

Ten participants gave the following responses to the above question:  

Acceptance that by working with the club, we are not saying they are involved in GYV 

but education around GYV will support them keeping safe. Parental consent and 

understanding what the sessions are about. 
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Breaking the impact of peer influences. 

Risk. 

Their willingness to engage and the risks running groups with opposing members. 

Local strategy to tackle serious youth violence is fractured and incomplete. Not the 

fault of the CCO- but this lack of clarity about our approach is a barrier to CCO 

subsequently becoming involved more explicitly. 

Meeting in certain areas. 

Lack of positive opportunity. Not enough youth provision in the community. 

Young person admitting to being in a gang. 

Code of silence. Refusal of differing gang members to mix with rivals. Refusal of young 

people to travel out of certain post code/geographical areas for fear of reprisal attacks. 

L ŦƛƴŘ ŜƛǘƘŜǊ ȅƻǳƴƎ ǇŜƻǇƭŜ ŘƻƴΩǘ ǿŀƴǘ ǘƻ ǘŀƭƪ ŀōƻǳǘ ƛǘ ƻǊ ŀŎƪƴƻǿƭŜŘƎŜ ƛǘ ŀǘ ŀƭƭΣ ƻǊ ǘƘŜȅ 

love talking about it and think gangs are a good thing, they could see it as encouraging 

and exciting to learn about gangs rather than be a deterrent. 

A key feature of the participant responses is the power that gang culture has over young 

people. A significant barrier to service use surrounded overcoming the potential risks young 

people face due to engagement with interventions. A lack of local provision and opportunity 

for young people were also mentioned as factors which exacerbate the problem of overcoming 

the pull of significant ant-social peers and gang cultures.  

 

Survey question: What, if any, are the facilitators/ enablers to undertaking work around gangs? 

Just three participants contributed their opinion when asked the above question.  

1-2-1 work 

Getting views from young people about what might work and linking in with education 

or existing provisions. 

Good relationships with the YP and have workers with lived experience. 

 

Survey question: Are there gaps in the current work around youth violence? 

When asked about gaps in youth provision for this group, 11 participants selected 'don't know', 

whilst five felt there were no gaps in youth violence work. Unfortunately, those five who 

ǎŜƭŜŎǘŜŘ ΨƴƻΩ ŘƛŘ ƴƻǘ ŜƭŀōƻǊŀǘŜ ƻƴ ǘƘŜƛǊ ƻǇƛƴƛƻƴΦ IƻǿŜǾŜǊΣ Ŝleven respondents did indicate that 

they felt there were gaps in provision around youth violence.  
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Not enough skilled, knowledgeable workers and not enough provision to work with 

those on the cusp and those actually embedded (in youth violence). [P10, Education 

Sector] 

We need something for kids who are further down the path regards involvement in the 

youth justice system. [P2, Youth Offending Sector] 

References were also made for greater awareness of:   

The impact of adverse childhood experiences /trauma/neglect and the links to violence. 

[P5, Local Authority Sector]  

Χ ŀƴŘ ǘƘŜ ƎǊƻƻƳƛƴƎ ƻŦ ȅƻǳƴƎŜǊ ǎƛōƭƛƴƎǎ ŀƴŘ ȅƻǳƴƎŜǊ ǎǘǳŘŜƴǘǎ ǿƛǘƘƛƴ ǘƘŜ ǎŎƘƻƻƭΦ [P4, 

Education Sector] 

The above responses suggest that current shortcomings in youth provision are more acute in 

respect of services specially targeting young people who are more heavily involved in youth 

violence or gang culture. It was advocated that more skilled workers are required with specific 

reference to a better understanding of the links between adverse childhood experiences 

(ACEs) and youth violence and the vulnerability of younger children.   

Survey question: Which of the following activities need to be developed in your area around the 

youth violence agenda? 

Finally, participants were asked what activities they felt needed to be developed in their area 

to assist in addressing youth violence. Eight key areas were listed that participants could select. 

A free text box was provided to enter any of their own suggestions. Four participants did not 

select any of the areas on the list or suggest their own. Figure 10 provides a breakdown of the 

responses from the remaining 23 participants. 

Although varied, there was a few key features in the responses. Most required activities were 

support for young victims of violence, specific interventions to address young violence and 

support for young perpetrator. Staff development (training) and development of links between 

professionals were less prevalent choices, with less than half of the participants selecting these 

areas. Developments in systems, reporting and monitoring were less frequently selected. 

Overall, responses seem to imply that the infrastructure around provision, such as training and 

monitoring requirements, were less of an issue for external agencies than the provision of 

directly targeted services for both victims and perpetrators of youth violence 
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Figure 10 Responses to multiple-choice survey Q35 

 

 

Summary 
Generally, opinion was somewhat divided on whether the interventions offered by the CCO for 

young people involved in youth violence were more accessible than those offered by other 

services in the area. The problem for other services appears to be a disparity between demand 

and resource capacity, which was viewed as less of a problem for CCOs. It was expressed that 

the non-statutory status of the CCO perhaps makes it more accessible and appealing to young 

people.  

In terms of reaching young people, the Premier League, and the local club brand, was viewed 

ŀ ǇƻǿŜǊŦǳƭ ǘƻƻƭ ǘƻ ǎǳǇǇƻǊǘ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƛƴƛǘƛŀƭ ŜƴƎŀƎŜƳŜƴǘ ƛƴ //h ƛƴǘŜǊǾŜƴǘƛƻƴǎΦ aŀƴȅ 

participants also reported they were aware of positive gains young people had achieved 

through working with BCYV programme in their local areas. Participants generally felt that the 

CCO intervention had worked well for young people as well as other agencies in the field and 

parents. However, one participant rightly expressed caution in making claims about impact 

without robust methods of measurement.  

One-to-one work of the CCO was singled out as a way of tailoring intervention to individual 

needs of the young person. Activity based interventions and rewards for effort and 

improvements in behaviour, such as stadium tours and match tickets were viewed as positive 

ways of working. Almost three quarters of participants felt there was a problem with gangs in 

their locality. Knife crime and gang culture were most frequently expressed as a priority for 

current youth violence interventions. The majority of those who responded felt that young 

people involved with or affected by gangs where accessing the CCO programme.  
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Survey question 35: Which of the following activities need to be developed in 
your area around the youth violence agenda?
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Despite many participants identifying a local multi-agency strategy and steering group for 

youth violence, some were unsure if the CCO was involved. However, it seems the CCOs were 

generally successful in engaging with a wide range of partners.  

To address the gaps in youth violence work, participants unsurprisingly advocated for more 

ǇǊƻǾƛǎƛƻƴǎΣ ǿƛǘƘ ŀƴ ƛƴŎǊŜŀǎŜ ƛƴ ǎƪƛƭƭŜŘ ǿƻǊƪŜǊǎΦ .ǳǘ ƛǘ ƛǎƴΩǘ Ƨǳǎǘ ŀ ǊŜǎƻǳǊŎŜ ƛǎǎǳŜ ŦƻǊ ǇǊƻŦŜǎǎƛƻƴŀƭǎ 

it seems, as references were made to the need of a greater awareness of the issues underlying 

the behaviours of young people, such as adverse childhood experiences.  
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Section7: Breaking the Cycle of Youth Violence Theory of 

Change 
 

A Theory of Change model, at its most basic, depicts how a range of early and intermediate 

accomplishments supports longer-term change. It is an important tool to explicate how diverse 

mechanisms of change intersect to achieve the final goal. At a more complex level a Theory of 

Change model can articulate the expectations and assumptions about the process through 

which change will occur. It specifies how all the early and intermediate outcomes will be 

achieved and how these relate to the desired long-term change or goal (Noble and Hodgson 

2015).  The model we have developed seeks to provide a more complex and overachieving 

Theory of Change based on the whole programme pilot evaluation findings. Hence, we are 

presenting a causal Theory of Change (Weiss 1997) which describes how a programme has 

worked to deliver its specified goal; in this instance a reduction in youth violence.  Following 

consultation with CCO staff the Theory of Change was refined and amended.  

 

 

All the CCOs are working with children and young people with complex lives and high levels of 

risk and vulnerabilities. As outlined in the scoping review the more targeted the intervention 

group the more multi-faceted the programme components and related Theory of Change 

needs to be. All projects have developed a strength-based approach which sought to build on 

protective factors and positive assets to promote pro-social behaviors and attitudes and raise 

self-esteem and well-being through a variety of methods and activities. Evaluations have 

consistently shown interventions which seek to support and enhance protective factors and 

positive assets rather than focus on risks and/or deficits have better long-term outcomes 

(Bonell et al 2019).  

 

The Theory of Change model developed for the Breaking the Cycle of Youth Violence is 

depicted in Diagram 1.  The model includes five elements: Enablers; Activities; Change 

Mechanisms; Early and Intermediate outcomes; and the final Goal. 



 

     Diagram 1: Theory of Change Model: Breaking the Cycle of Youth Violence  
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Enablers  
The Theory of Change developed for this programmed unsurprisingly reflects some of the 

ŜƴŀōƭŜǊǎ ƛŘŜƴǘƛŦƛŜŘ Lƴ t[/CΩǎ ¢ƘŜƻǊȅ ƻŦ /ƘŀƴƎŜ overview, for example the brand and/or football 

as a tool for engagement (see appendix II). The most important enabler for both young people 

and external organisations was CCOs provision of a non-statutory and therefore a non-

stigmatising offer. As others in the field have argued (Benson and Scales 2011, Kim et al 1998) 

ǘƘŜ ǇǊƻǾƛǎƛƻƴ ƻŦ ΨŎƻƴǾŜƴǘƛƻƴŀƭΩ ǎŜǊǾƛŎŜǎ ƛǎ ǇǊƛƳŀǊƛƭȅ ōŀǎŜŘ ƻƴ  ΨƛƴǎǘǊǳƳŜƴǘŀƭΩ ǊŜƭŀǘƛƻƴǎƘƛǇǎ 

governed by institutional procedures and requirements whereas non-statutory providers have 

the opportunity to develop affective relationships where young people make an informed 

choice to participate rather than being mandated to attend and, as Roth and Brooks-Gum 

όнллоύ ŀǊƎǳŜΣ ŎǊŜŀǘŜ ŀ ΨŦŀƳƛƭȅ-ƭƛƪŜ ŀǘƳƻǎǇƘŜǊŜΩ  

 

The CCO offer was underpinned by the high status of the individual football clubs in their local 

communities, which was identified across all geographical sites and by diverse groups of young 

people and external organisations. ¢ƘŜ //hΩǎ ŎƻƴǎƛǎǘŜƴǘ ǇǊŜǎŜƴŎŜ ŀƴŘ ǎǘŀƴŘƛƴƎ ƛƴ ǘƘŜƛǊ ƭƻŎŀƭ 

communities, alongside their local knowledge, were important enablers identified in the CCO 

consultation exercise.   The wider PL brand was also a significant enabler providing a unique 

and highly prestigious offer which was able to reach a wide range of young people and provided 

ŀƴ ΨŜȄǇƭŀƴŀǘƛƻƴΩ όŜȄŎǳǎŜύ ŦƻǊ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƛƴƛǘƛŀƭ ŜƴƎŀƎŜƳŜƴǘ ōƻǘƘ ƛƴǘŜǊnally (to themselves) 

and to peers.  

 

However, irrespective of the position of the CCO in the local community or the wider PL brand, 

sustained engagement was only achieved through strong partnership working with external 

agencies. These partnerships, often developed over a sustained period, enabled: external 

organisations to gain confidence in the CCOs skills and expertise to work in this challenging 

area; develop strong referral pathways; and agreement on the criteria for appropriate referrals 

including thresholds of risk.  This was supported through recognition by both BBC CIN and PLCF 

that achieving positive outcomes in this area of youth provision requires a sustained 

commitment and that for some young people change will be a fluctuating process.  

 

Activities  
Most clubs provided dedicated one to one support or one to one support alongside group 

work provision. It is unclear from our evaluation if, given the level of tailored support 

ǊŜǉǳƛǊŜŘ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ŎƛǊŎǳƳǎǘŀƴŎŜǎ ƻŦ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƭƛǾŜǎΣ ƎǊƻǳǇ work in 

isolation can provide an adequate mechanism for change in this area. Only a minority of 

CCOs provided a group work only model. Support needed to be consistent but sufficiently 

flexible to address individual circumstances. An important component of interventions, 

identified in the CCO consultation exercise, was the need for the delivery to be in a setting 

approved by the young people, especially important where gang affiliations may restrict 

access geographically or by postcodes. Related to this, CCO settings and especially joint CCO 
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activities, enabled young people to broaden their horizons through exploring environments 

beyond their immediate localities.  

  

Activity Enablers  

Irrespective of the delivery model young people needed to perceive the content as credible, 

reflecting their lived experiences and, from an early stage in the process, have a clear idea of 

how they will benefit from the work through clear goal setting. This was further facilitated by 

//hǎ ƛƴŎƻǊǇƻǊŀǘƛƴƎ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƻǿƴ ŀŎǘƛǾŜ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ǘƘǊƻǳƎƘ ŎƘƻƻǎƛƴƎ ǘƘŜƳŜǎ ŀƴŘ 

activities. Similarly, in their review findings Bonell et al (2019) argue that youth participation 

and empowerment are key features of successful youth interventions.    Alongside this, young 

people needed to have some level of personal commitment to be open to learning, want to 

change and be ready to engage (Noble and Hodgson 2015).     

 

Change Mechanisms  
Synthesis of the monitoring data, interviews and external survey responses identified six 

intersecting mechanisms to achieve change. These mechanisms can be used to articulate the 

assumptions around how positive change was achieved across the whole BCYV programme, 

although not all CCOs necessarily used all six components in their individual work. In addition, 

the early and intermediate outcomes contained in the model were identified through analysis 

of the monitoring data and interviews with CCO staff and young people. However, we cannot 

determine at this stage the relative strength of each mechanism within the change model.  

Nevertheless, what was clear, and in line with other similar studies, is that mechanisms which 

focus on enhancing protective factors or the positive assets of young people were viewed as 

more effective in achieving change than a sustained focus on deficits or risk factors (hΩ/ƻƴƴƻǊ 

and Waddle, 2015).   

 

The seven mechanisms of change are: 

¶ Development of an affective and enduring relationship with a positive adult  

¶ Provide skills/ mechanisms for positive behavioural management and change 

¶ Support the development of positive pro-social positive attitudes and empathy 

¶ Challenge negative behaviour, attitudes and assumptions through knowledge transfer  

¶ tǊƻǾƛǎƛƻƴ ƻŦ ǇƻǎƛǘƛǾŜ ŀƴŘ ŀǳǘƘŜƴǘƛŎ ǊƻƭŜ ƳƻŘŜƭǎ ǿƘƻ ǊŜŎƻƎƴƛǎŜ ǘƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ 

strengths; e.g. through mentoring 

¶ Engagement in fun and rewarding activities 

¶ CCOs signpost and make appropriate referrals to external agencies and support the 

young person to access if required  
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These seven inter-related mechanisms sought to affect change across seven early outcomes 

areas:  

¶ Young people have a secure attachment leading to improved positive interpersonal 

relationships  

¶ Young people develop new positive behavioural patterns and strategies  

¶ Young people develop more pro-social attitudes and empathy 

¶ Young people develop an increased awareness and knowledge of risks and 

consequences and choose more positive behaviours  

¶ Young people feel motivated, inspired and positive about their future 

¶ Young people have Improved well-being and self-esteem  

¶ Young people have sustained engagement in wider activities 

 

 

These combined early outcomes sought to facilitate longer-term change through two 

interconnected outcomes: firstly, and most prominently an increase in the depth and range of 

ŀ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ǇƻǎƛǘƛǾŜ ŀǎǎŜǘǎ ŀƴŘκƻǊ ǇǊƻǘŜŎǘƛǾŜ ŦŀŎǘƻǊǎ and secondly, a reduction in risks or 

level of risk.  

 

The first intermediate outcome encompasses positive assets and protective factors. Positive 

personal assets are factors associated with an individual, including self-esteem, pro-social 

attitudes, conflict resolution skills, and optimism. Protective factors surround wider resources 

such as supportive family relationships, pro-social peers sustained engagement in pro-social 

organisations including schools and PLCF wider provisions. Changes in personal assets often 

enable or facilitate an increase in protective factors, for example better self-esteem and self-

awareness may enable a young person to engage more positively with school environments. 

Similarly, Benson and Scales (2011) argue these mechanisms may be both direct (for example 

young people developing skills in conflict resolution) or indirect (young people developing 

connections with peers who model responsible behaviour which mitigate against a young 

person defying pro-social norms).  Others have found that positive assets or protective factors 

provide a buffering effect (Catalano et al 2002) or compensation (Busseri et al 2009) with 

regards to risks; in other words, they can reduce the influence or impact of risk factors 

associated with the young perǎƻƴΩǎ ŜƴǾƛǊƻƴƳŜƴǘΦ ¢ƘŜ ƳƻǊŜ ŀǎǎŜǘǎ ƻǊ ǇǊƻǘŜŎǘƛǾŜ ŦŀŎǘƻǊǎ ǘƘŜ 

young person accumulates, sometimes referred to as pile-up (Benson et al 2004), the greater 

the capacity for multiple determinants of problem behaviour to be addressed. Others have 

also argued that assets may vary depending on geographical locations, socio-economic group, 

ethnicity, culture, age and gender (Ginwright and Cammararota 2002). The wide range of 

positive assets and protective factors identified in the BCYV programme reflects this 

understanding.   

 

The second intermediate outcome was a reduction in risk or risk levels. This entailed a 

ǊŜŘǳŎǘƛƻƴ ƛƴ ǘƘŜ ǊŀƴƎŜ ƻŦ Ǌƛǎƪǎ ƛŘŜƴǘƛŦƛŜŘ ƛƴ ŀ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ƭƛŦŜ ƻǊ ŀǘ ƭŜŀǎǘ ŀ ǊŜŘǳŎǘƛƻƴ ƛƴ ǘƘŜƛǊ 
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risk levels. This could be achieved both through enhancing assets or protective factors or 

through the direct targeting of prominent risks such as associating with negative peer groups 

including gang affiliations, lack of knowledge regarding personal consequences of their 

behaviour or possible outcomes of lifestyle choices.  It is important to reaffirm that any focus 

on risks was undertaken within a general strengths-based framework which sought to ensure 

that young people were provided with appropriate skills and opportunities to move forward 

from risks or at least reduce their influence or impact. 

  

The process by which mechanism of change leads to early and intermediate outcomes and the 

associated theories are described below.  

 

 Development of an affective and enduring relationship with a positive adult  

The most fundamental mechanism for change, which was a pre-requisite for wider work was 

the development of an affective and enduring relationship between the CCO worker and the 

young person.  Building a trusting relationship with marginalised young people takes time, 

perseverance (due to the testing-out by the young person due to previous experiences of being 

let down) and continuity. Attachment Theory asserts that childhood violence and abuse can 

influence the formation of negative patterns of social behaviour during childhood (Bowlby, 

1969, 1984). Similarly, wider negative adult interactions may also create mistrust and negative 

relationship patterns. CCO interventions built on Attachment Theory by modelling positive, 

consistent and sustained relationships with young people to develop or strengthen positive 

attachments and thereby sought to overcome some of the negative consequences of previous 

attachments deficits. This attachment ǇǊƻŎŜǎǎ ǿŀǎ ŦǳǊǘƘŜǊ ŦŀŎƛƭƛǘŀǘŜŘ ǘƘǊƻǳƎƘ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ 

perceptions of CCO workers as providing an authentic voice - this was particularly pronounced 

for workers who had themselves grown up in the locality or had experienced some of the 

adversities that the young people faced. Once an attachment has been made with one 

significant pro-ǎƻŎƛŀƭ ŀŘǳƭǘ ƛƴ ŀ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ƭƛŦŜ ǘƘŜȅ ǿƛƭƭΣ ƛƴ ǘƘŜƻǊȅΣ ōŜ ƳƻǊŜ ƻǇŜƴ ǘƻ ŘŜǾŜƭƻǇ 

other secure attachments with wider adults for example, at school or in wider provisions, 

creating greater protective capacity. In line with Attachment Theory these relationships need 

to be durable and stable otherwise they can, if terminated too soon, be counterproductive.    

 

Early Outcomes:  Young people have a secure attachment  

Intermediate Outcome:  Increase in the depth and range of positive assets/ protective factors   

Theory: Attachment Theory  

 

 

Provide skills/ mechanisms for positive behavioural management and change 

CCOs used both didactic (direct from staff to young person) and experiential  

learning (through own experience and self-reflection) to support young people to recognise 

and develop their own internal ability to manage conflict and aggression through behavioural 

change mechanisms.  This is linked to the Theory of Internal Self-Regulation (Baumeister et al, 
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2007) which argues that change occurs when young people reflect on their existing behaviour, 

select personal goals and then utilise the positive behavioural skills and strategies, alongside 

additional opportunities and resources such as affective relationships, to reach their goals 

(Lerner et al 2011). Furthermore, through the actual application of internal regulation skills, 

for example in relation to diverse activities, young people enhance the breadth and depth of 

their skills and therefore their general ability to internally self-regulate (Bonell et al 2019). Thus, 

within this theory the behavioural management skills are viewed by young people as a 

mechanism to achieve their goals, for example remaining in education.  Through positive 

behavioural change and proportionate goal achievement young people will also have elevated 

self-esteem and wellbeing.  

 

Lƴ ŀŘŘƛǘƛƻƴΣ ǘƘƻǳƎƘ ǊŜǿŀǊŘƛƴƎ ŀƴŘ ŎŜƭŜōǊŀǘƛƴƎ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǊŜƧŜŎǘƛƻƴ ƻŦ ŀƴǘisocial activities 

and engagement in pro-social activities CCOs reinforce this learning, reflecting components 

relating to Social Learning Theory (Bandura 1971). Social Learning Theory asserts that 

behavioral replication will only be sustained if the individual experiences a positive outcome 

and if the behavior is congruent with their wider experiences, values and knowledge.    

 

Early outcome: Young people develop new positive behavioural patterns and strategies 

Intermediate outcome: Increase in the depth and range of positive assets/ protective factors   

Theory: Theory of Internal Self-Regulation, Social Learning Theory 

 

Support the development of positive pro-social attitudes and empathy   

Through CCOs modelling positive social interactions, coaching pro-social attitudes and building 

empathy for victims, young people develop pro-social attitudes and norms which supports and 

strengthens positive behavioural patterns and thereby reduces negative behaviour which 

becomes incongruent with their pro-ǎƻŎƛŀƭ ōŜƭƛŜŦǎΦ ¢Ƙƛǎ ƳŜŎƘŀƴƛǎƳ ǊŜŦƭŜŎǘǎ .ŜǊƪƻǿƛǘȊΩǎ όнллпύ 

Theory of Social Norms which argues that through the development of pro-social attitudes and 

beliefs that challenge the normalisation and tolerance of violent behaviour, including certain 

forms of masculinity, the social norm of expected and accepted behaviour will be changed.  A 

key component in supporting pro-social attitudinal change is the development of empathy for 

victims and attitudes which challenge victim-blaming discourses. The Theory of Social Norms 

has a strong evidence base in violence reduction programmes developed by bodies such as the 

World Health Organisation (WHO 2009). This also intersects with the previous mechanism and 

the role of Social Learning Theory where pro-social attitudes and values are a necessity for 

positive behavioral management to be sustained.  

 

Early outcome: Young people develop more pro-social attitudes and empathy  

Intermediate outcome:  Increase in the depth and range of positive assets/ protective factors   

Theory: Theory of Social Norms, Social Leaning Theory  
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Challenge negative behaviour, attitudes and assumptions through knowledge transfer and 

reflection  

Although strength- and asset-based mechanisms were most prevalent many CCOs also sought 

to directly address negative behaviours, views and assumptions. This was generally through 

knowledge transfer, proportionate challenge and reflection with the young person. The aim 

was for the young person to use their increased knowledge to critically reflect on their own 

behaviour and attitudes and for this process to provide a basis to move forward. This also 

replicates the theory of Self-Regulation as the young person, through reflecting on the 

consequences of their behaviour and attitudes for themselves, their families and their victims, 

recognises that their actions constitute a barrier to achieving their long-term goals.  

Early outcome: Young people develop an increased awareness and knowledge of risks and 

consequences  

Intermediate outcome: Reduction in risks or level of risk  

Theory:  Theory of Self-Regulation 

 

Provision of positive and authentic role models for example through mentoring   

¢ƘŜ ǇǊƻǾƛǎƛƻƴ ƻŦ Ŏƻƴǘƛƴǳƻǳǎ ǎǳǇǇƻǊǘΣ ƛǊǊŜǎǇŜŎǘƛǾŜ ƻŦ ǘƘŜ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ōŜƘŀǾƛƻǳǊΣ ǿŀǎ ǾƛŜǿŜŘ 

as an important component of provision by young people and CCOs. Often this entailed aspects 

of mentoring which sought to support the young person in reflection on their current 

behaviour and life choices, direction and goal setting, advocacy and networking on behalf of 

the young person to gain requisite contacts and opportunities (Pawson, 2004). A central 

ŦŀŎƛƭƛǘŀǘƻǊ ƛƴ ǘƘƛǎ ǇǊƻŎŜǎǎ ǿŀǎ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǇŜǊŎŜǇǘƛƻƴǎ of CCO staff as role models. 

Morgenroth et al (2015) suggests that Motivational Theory can be directly applied to 

mentoring/role modelling as its core function is to provide motivation to influence goals, this 

is undertaken in three discreet ways: acting as behavioural models; representing the possible; 

and being inspirational. Thus, Motivational Theory contends that the power of role models can 

be harnessed to increase aspirational motivation, reinforce existing pro-social goals and 

facilitate the adoption of new pro-social aspirations. Through recognition by the role 

ƳƻŘŜƭκƳŜƴǘƻǊ ƻŦ ǘƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ƧƻǳǊƴŜȅ ŀƴŘ ǘƘŜ ƳƛƭŜǎǘƻƴŜǎ ŀŎƘƛŜǾŜŘ ǘƘŜƛǊ ǎŜƭŦ-esteem 

and wellbeing is improved.  

 

Early outcome: Young people feel motivated, inspired and positive about their future, 

Improved well-being & self-esteem  

Intermediate outcome:  Increase in the depth and range of positive assets/ protective factors, 

Reduction in risks or level of risk 

Theory: Motivational Theory 

 

Engagement in fun and rewarding activities  
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Diverse and challenging activities provide both enjoyment and settings for young people to 

develop and practice behavior management skills (Learner and Learner 2006, Benson et al 

2004) as well as an opportunity for recognition and achievements (Roth and Brooks-Gunn 

2003). Replication, recognition and rewards are important mechanisms within Social Learning 

Theory to achieve sustained behavioral change. Rewarding activities also provide important 

sites for developing positive self-esteem and self-worth. In addition, regular engagement in 

activities can also be a diversionary prevention strategy which both reduces risks through 

providing alternative ways to spend free-time as well as engagement with pro-social 

organizations and peers.  

 

Early outcomes: Young people have sustained engagement in wider activities, Improved well-

being & self-esteem,  

Intermediate outcome: Increase in the depth and range of positive assets/ protective factors, 

Reduction in risks or level of risk 

Theory: Social Learning Theory  

 

CCOs signpost and make appropriate referrals to external agencies and support young people 

to access services if required  

Following the CCO consultation an additional change mechanism was identified across the 

programme. CCOs felt that an important aspect of their work included multi-agency 

ǎƛƎƴǇƻǎǘƛƴƎ ǎƻ ǘƘŀǘ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ additional complex needs, especially around mental health 

and Child Sexual Exploitation victimisation, could be appropriately addressed by external 

professionals.  However, it was also recognised that in some areas additional work was 

required to build these multi-agency partnerships.  

 

Early outcomes: Improved well-being & self-esteem,  

Intermediate outcome: Increase in the depth and range of positive assets/ protective factors,  

 

Conclusion 
The evaluation team have developed this causal Theory of Change model to provide a 

comprehensive description and illustration of how the BCYV programme sought to achieve its 

goal of reducing youth violence. Inevitably at this stage the model, including the causal 

mechanisms, are incomplete as we do not yet have sufficiently robust data to test out the 

presumptions held within the causation chain. Wider stakeholders, including the CCOs, also 

need to provide feedback and challenge to the model. However, it should be noted that we 

found a high level of consistency across the different data sets to inform the development and 

refinement of both the mechanism and the underpinning theory. We have concentrated on 

ƳŀǇǇƛƴƎ ƻǳǘ ƻǊ άŦƛƭƭƛƴƎ ƛƴέ ǿƘŀǘ Ƙŀǎ ōŜŜƴ ŘŜǎŎǊƛōŜŘ ŀǎ ǘƘŜ άƳƛǎǎƛƴƎ ƳƛŘŘƭŜέ ōŜǘǿŜŜƴ ǿƘŀǘ ŀ 

programme does (its activities or interventions) and how these lead to the desired goal being 

achieved.  We have done this by firstly identifying the desired long-term goal and then worked 
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backwards from this to identify all the outcomes or conditions that need to be in place and 

how they interrelate for the goal to be achieved.  As the evaluation moves from a pilot stage 

to a full evaluation more robust data collection aimed at testing out the model will aid 

adaption, clarifications and development of the model assumptions and outcomes.  
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Section 8: Reflections on the implementation of the 

independent evaluation 
 

There are some important messages and recommendations to be learnt from the evaluation 

of Breaking the Cycle of Youth Violence. These learning points should be viewed in the context 

of the diversity and complexity of the work undertaken, young participants mistrust of adults 

which required a considerable amount of time to overcome and the difficulties young people 

are experiencing in their lives, which undoubtedly impacted on their ability and willingness to 

participate.  In some cases, due to significant safeguarding concerns, researchers were unable 

to meet with young service users.  It is within this context that the independent evaluation 

occurred. 

 

Outcome Measures 
The rollout of the outcome measures was largely unsuccessful across the CCOs. The major 

challenges in completing the measures included: 

¶ measures were too long and complicated 

¶ young people were resistant to identifying certain behaviours and attitudes 

¶ staff seemed uncertain how to introduce the measures to young people and their value 

¶ ǎƻƳŜ ȅƻǳƴƎ ǇŜƻǇƭŜ ǎǘŀǊǘŜŘ ǘƘŜ ƳŜŀǎǳǊŜǎ ōǳǘ ŘƛŘƴΩǘ ŎƻƳǇƭŜǘŜ ǇǊƻōŀōƭȅ ŘǳŜ ǘƻ ǘƘŜ ǘƛƳŜ 

it took to finish 

¶ some CCO staff told young people they will not need to fill in any paperwork when they 

initially joined the intervention and were therefore reluctant to go back on this promise 

¶ some CCO staff said the high-risk young people would too wary of how the information 

might be used to participate   

¶ One school refused outright to have the measures used with their pupils without any 

wider discussion with the evaluation team stating they were inappropriate for their pupils  

¶ In another school a group-based intervention was undertaken without parents being fully 

aware of its aims and therefore the school decided parental consent could not be 

requested and the head teacher was not prepared to provide consent.   

¶ {ƻƳŜ ǇŀǊŜƴǘǎ ŦƻǳƴŘ ƛǘ ŘƛŦŦƛŎǳƭǘ ǘƻ ŀŎƪƴƻǿƭŜŘƎŜ ǘƘŜƛǊ ŎƘƛƭŘΩǎ ƴŜƎŀǘƛǾŜ ōŜƘŀǾƛƻǳǊ ŀƴŘ 

therefore refused consent for their child to complete the measures.  

¶ Some CCOs said they were too busy to complete the measures with young people. 

¶ Only Southampton completed the measures at time 2. 
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Recommendation 

The evaluation team remain convinced it is important that some objective measures of the 

intervention are retained for the full evaluation. The current measures need significantly 

refining or a new shorter measure located to decrease the length, content and repetition.  

However, given the level of uncertainty around the robustness of the monitoring data for some 

clubs it is important for the credibility of the evaluation that externally validated measures are 

used. Some of the measures, for example around well-being, are less contentious. The full 

evaluation should again consider what measures could be used to report behavioural and 

attitudinal change which are more proportionate to this cohort of young people. Nevertheless, 

it should be remembered that many of these validated measures have been successfully used, 

in similar combinations, before with comparable young people. It did seem that the online 

format would be helpful if the next evaluation could address the issues around digital access.  

We would recommend a scaled-down and more targeted programme of measures, recognising 

the challenges involved in evaluating a wide range of very different interventions with a single 

component measure. As the independent evaluation started after many of the interventions 

were already active there was insufficient time to pilot the outcome measures with young 

people beforehand. This needs to be properly planned and implemented for the full evaluation 

to ensure the measures are proportionate and acceptable to the young people whilst also 

ensuring that base-line measures are not missed.  This would also allow for the most 

appropriate delivery method, for example online or paper-based, to be determined.  

The evaluation team should lead discussions with the external agencies who express concern 

with the outcome measures. The researchers can then explain the necessity for the evaluation 

and discuss their concerns to reach a consensus. As we have already recommended in the 

report the implementation of an agreement between the CCO and referring agency, perhaps 

through a memorandum of understanding, this could include an agreed mechanism in relation 

to external agencies concerns relating to the evaluation component.  

 

Interviews and Focus Groups with Young People 
As is evident from the evaluation report we acquired in depth and comprehensive findings 

ŦǊƻƳ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƛƴǘŜǊǾƛŜǿǎ ŀƴŘ ŦƻŎǳǎ ƎǊƻǳǇǎΦ IƻǿŜǾŜǊΣ ǘƘŜ ǊŜǎŜŀǊŎƘŜǊǎ ǎǘŀǘŜŘ ǘƘŀǘ ƛǘ 

often took a considerable amount of time to gain the trust of the young people and for them 

to speak openly. Although the focus groups were useful, and young people enjoyed 

participating in these, due to the group dynamic it might have been difficult for the young 

participants to speak openly about some of the sensitive issues they were having to deal with, 

perhaps especially issues that related to their families as well as the group dynamics.   
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Initially we had hoped to use mobile methodologies within our conversations with young 

people, for example walking round the stadium while we interviewed young participants 

however, this was generally viewed as too risky by the CCOs.  

An additional issue encountered while convening the interviews was undue intrusion by 

external agencies. For example, in one school where a focus group was taking place two 

teachers stated they needed to be present, when this was declined as inappropriate by the 

ǊŜǎŜŀǊŎƘŜǊǎ ǘƘŜȅ ƳƻǾŜŘ ŀǊƻǳƴŘ ǘƘŜ ŎƻǊƴŜǊ ǿƘŜǊŜ ǘƘŜȅ ŎƻǳƭŘ ǎǘƛƭƭ ƘŜŀǊ ǘƘŜ ŎƘƛƭŘǊŜƴΩǎ 

responses. The researchers insisted that unless they left the room the focus group would have 

to be cancelled, eventually they agreed. We also had instances of CCO staff priming young 

people before they spoke with us, for example by reminding participates what they had done 

in the sessions in case they had forgotten.     

 

Recommendations  

Building on this learning the evaluation for the full programme should look at ways in which 

researchers can develop a rapport with the young people on a more ongoing basis and so 

ensure that they are able to speak openly with the researchers from the beginning of the 

interview. It may also be worth considering undertaking repeat interviews with young people 

over their engagement with the programme. Interviewing participants at the beginning and 

end of their engagement would help young people to reflect on what they hoped to achieve 

and what they did accomplish. This will also enable the views and experiences of young people 

who, for whatever reason, leave the intervention early to be included.  

There may also be opportunities for the researchers to engage in some of the group activities 

and therefore gain the trust of young people. This would also provide the researchers, having 

gained the trust of young people, the opportunity to observe some of the group sessions. This 

more ethnographic approach may enable the researchers to better understand the theories of 

change in a more alliterative manner. The evaluation team should make it very clear that 

external agencies, as well as CCO staff, should not seek to influence the evaluation process, 

even if the intention was to be helpful.   

 

Monitoring Data 
It was initially planned that the evaluation team would use the CCOs own in-house monitoring 

systems and that CCOs would have responsibility for developing and completing this dataset 

for the evaluators to use. It is good practice for service providers to keep systematic records of 

their delivery to ensure sustained reflective practice. Nevertheless, for many of the clubs this 

seemed to be something they were not necessarily accustomed to doing and therefore at a 

late stage it was decided that the evaluation team would provide a general data entry format 

for all CCOs to use.  However, this generic data set did not necessarily meet the needs of all 

eight individual clubs given the diversity of the work undertaken. It was evident that large 
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discrepancies existed between the CCOs abilities, and in some cases enthusiasm, to complete 

the datasets. For datasets containing substantial levels of missing fields it was unclear if this 

was due to missing information on case files or other records systems held by the CCO or, if 

ǘƘŜȅ ǎƛƳǇƭȅ ŘƛŘƴΩǘ ǘǊŀƴǎŦŜǊ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴǘƻ ǘƘŜ ŘŀǘŀǎŜǘǎΦ ¢Ƙƛǎ ǿƛƭƭ ƴŜŜŘ ǘƻ ōŜ ŀŘŘǊŜǎǎŜŘ 

in the full evaluation given the reliance on this data if the young people remain resistant to 

completing validated outcome measures. 

Although some CCOs spent a considerable amount of time and effort in completing the 

datasets in some cases it was unclear how they had ascertained the information for example 

had they used acknowledged practice measures or was it based on their own professional 

judgements. The full evaluation will need to support individual CCOs to firstly understand the 

importance of keeping monitoring data for their own reflective practice, future funding 

capture and due to the possibility of being required to respond to a serious incident protocol. 

There was some resistance to data sharing, with some CCOs calling into question data-sharing 

agreements including GDPR consent requirements.  GDPR regulations only apply to personal 

data. The monitoring data did not include any identifying characteristic and therefore did not 

constitute personal data, nevertheless the evaluation team put in place stringent safeguarding 

procedures for transferring datasets, for example a separately emailed password for locked 

files etc. 

It is also important to note that effective record-keeping and monitoring are important tools 

for practice development, allowing both individuals and teams to identity and reflect on what 

ǿƻǊƪǎ ŀƴŘ ǿƘŀǘ ŘƻŜǎƴΩǘ ŦƻǊ ŘƛŦŦŜǊŜƴǘ ƛƴŘƛǾƛŘǳŀƭǎ ŀƴŘ ƎǊƻǳǇǎΦ Lǘ ǎƘƻǳƭŘ ǘƘŜǊŜŦƻǊ ōȅ ǾƛŜǿŜŘ ŀǎ ŀ 

central component in all the CCOs project work. It is also increasingly necessary to demonstrate 

the impact of interventions to referral agencies, wider external agencies and to provide 

message for wider debates around this very important area of child welfare.   

 

Recommendations  

The evaluation for the full programme will need to provide more ongoing and face-to-face 

support to clubs to ensure their monitoring data is completed, robust, accurate and reflective. 

The burden of completing the monitoring data can be reduced, for example by streamlining 

the number of risk factors included, based on the current findings enabling a more robust 

evaluation to be achieved. Furthermore, working towards a co-produced monitoring format 

would enable the requirements for service delivery and the evaluation to be met. It is 

suggested that researchers provide more in-depth assistance to ensure this is successfully 

achieved. It may be helpful for PLCF to provide a greater steer to ensure this is undertaken 

consistently across all CCOs to support both reflective practice and wider reporting.    
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External Agency Interviews and Surveys  
External agency perspectives were gathered through individual interviews and more widely 

through an online survey distributed by CCOs. Unfortunately, response rates across CCO areas 

were not evenly distributed in relation to interviews or the online survey. Nevertheless, they 

provided valuable insights into the wider impact of the CCO work in the local areas and enabled 

external agencies to contribute to the evaluation. 

 

Recommendations  

It is recommended that these two data-collection methods are repeated and strengthened in 

the main evaluation. Rather than using individual interviews it may be more productive to have 

focus groups of multi-agency workers in each area at the beginning of the intervention and 

repeated towards the end so that change can be more robustly identified. In addition, in 

respect of the online survey it may be more efficient and less burdensome for CCOs if they 

provide a list of local agencies who can then be directly contacted by the evaluation team.    

 

Relationships  
¢ƘŜ ŜǾŀƭǳŀǘƛƻƴ ǘŜŀƳ ǿƻǊƪŜŘ ƘŀǊŘ ǘƻ ŜǎǘŀōƭƛǎƘ ǇƻǎƛǘƛǾŜ ǿƻǊƪƛƴƎ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ ǘƘŜ //hΩǎ 

which was generally successful, although some tensions did arise. Often these tensions 

reŦƭŜŎǘŜŘ ǿƛŘŜǊ ƛǎǎǳŜǎ ƻŦ //hΩǎ ŘƛǎŎƻƴǘŜƴǘ ŀǊƻǳƴŘ ǇǊƻƎǊŀƳƳŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴΣ ǿƛǘƘ Ƴŀƴȅ 

feelings that underfunding meant they were under substantial pressure due to high service 

demand and a lack of delivery staff meaning they had little time to spent on the evaluation 

requirements.  Therefore, any additional requests were often viewed negatively although we 

did remind clubs that part of their funding was dedicated to supporting their involvement in 

the independent evaluation of the programme.  

Nevertheless, most the clubs did have a positive attitude to learning and greatly valued the 

support that both the Institute for Voluntary Action Research (IVAR) and the UCLAN 

researchers provided. Many of the CCOs reflected that the evaluation team had enabled them 

to recognise the challenges involved in undertaking an effective evaluation in this area and 

how they can benefit from more robust data.   

 

¸ƻǳƴƎ tŜƻǇƭŜΩǎ !ŘǾƛǎƻǊȅ DǊƻǳǇǎ 
As many of the young people remain engaged with the CCOs in a range of roles and activities 

there is the opportunity for previous intervention participants to provide an advisory group for 

the next evaluation. This would enable service user involvement to be incorporated into the 

evaluation and may also serve to increase the participation of current users if they know 

others, from a similar situation to theirs, are involved in the independent evaluation. There is 
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also a need to convene an external advisory group consisting of both researchers and 

experienced practitioners. 

In conclusion, it should be noted that the evaluation team have worked very hard to overcome 

the evaluation challenges and have produced findings which provide, in several cases, a strong 

indication of the effectiveness of CCOs to work in this space. The findings contribute to a more 

comprehensive and nuanced theory of change model to inform the next steps in this complex 

area of youth provision. It should also be recognised that a lack of data does not mean that 

these interventions are not effective, but it does mean that it restricts our ability to 

independently verify this. 
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Section 9: Conclusion   
In conclusion the interim findings sought to answer the following questions:  

1. What is the evidence of change in relation to the targeted strands delivered via the 

cycle of violence interventions and what are the factors that enhance or impede 

change? 

 

Findings from the monitoring data, qualitative interviews and anecdotally the external agency 

survey responses clearly demonstrate that the targeted interventions were able to deliver 

ŎƘŀƴƎŜ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƭƛǾŜǎΦ {ƻƳŜ ƻŦ ǘƘƛǎ ŎƘŀƴƎŜ ŘƛǊŜŎǘƭȅ ǊŜƭŀǘŜŘ ǘƻ ǊŜŘǳŎƛƴƎ ƻǊ 

ǎǘƻǇǇƛƴƎ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǳǎŜ ƻŦ ǾƛƻƭŜƴŎŜ ŀƴŘ ŀōǳǎŜΦ IƻǿŜǾŜǊ, more commonly the change 

related to reducing anti-social behaviour and involvement in criminal activities, although both 

constitute significant risk factors for youth violence. Although this level of change fluctuated 

for risks all clubs did show wider positive changes for young people, most commonly increased 

levels of self-esteem, achievement, self-regulation and optimism for the future.  

CCOs monitoring data showed that young people who remained on the intervention 

experienced reduced risks and increased protective factors. In some cases, these changes were 

significant, and there was some evidence that long-term change had been achieved through 

ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƛƴǘŜƎǊŀǘƛƻƴ ƛƴǘƻ ƻǘƘŜǊ //h ǇǊƻƎǊŀƳƳŜǎΣ ǘǊŀƛƴƛƴƎ ŀƴŘ ŜƳǇƭƻȅƳŜƴǘΦ Lƴ ǎŜǾŜǊŀƭ 

cases young people had returned to full-time appropriate education. 

Disengagement was the main reason why change was not successful for young people. There 

were a range of reasons why young people did not engage and this should be viewed as a two-

way process: young people were perhaps not a stage in their lives where they felt able to 

participate in the targeted intervention or, the intervention did not meet their needs. To 

address this issue more information is required around why these young people left the 

intervention and what can be done to support their participation. However, available 

monitoring data indicated that the young people who left seemed to present higher risk factors 

and lower protective factors compared to young people who remained engaged in the work.  

Some CCOs identified that work with young people involved in gangs was especially challenging 

and outcomes for these young people did seem to be less positive. Often this was due to the 

financial rewards young people gained from their gang affiliations which were difficult for clubs 

to counteract.  It maybe that these young people need to initially recognise the very high price 

they may have to pay for these illegal financial rewards before they are able to meaningfully 

engage with the CCOs.      

Nevertheless, overall engagement was generally very high, and this should be acknowledged 

as a major achievement, especially given that most young people identified that they had very 

few positive relationships with wider adults.  
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2. How do the targeted interventions reduce risk and enhance protective factors 

associated with youth violence? 

 

All the CCOs sought to achieve change through a strengths-based approach which recognised 

ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŀōƛƭƛǘƛŜǎ ŀƴŘ ǎƪƛƭƭǎ ŀǎ ǿŜƭƭ ŀǎ ǎŜŜƪƛƴƎ ǘƻ ǊŜǎǇƻƴŘ ǘƻ Ǌƛǎƪǎ ƛƴ ǘƘŜƛǊ ƭƛǾŜǎΦ Lǘ ǿas 

acknowledged that some risks were difficult to address within an individual intervention such 

as poverty and in some cases community violence. However, CCOs sought to reduce the risks 

through a wide range of mechanisms and practices, most commonly by: highlighting the 

possible repercussions of violence, including gang involvement; providing conflict resolution 

skills; modelling respectful relationships; and to a lesser extent addressing attitudes that 

support violence, including negative masculinity. Findings from the monitoring and qualitative 

data clearly shows the importance of tailoring this work to the specific needs and 

circumstances of young people, this was sometimes more difficult to achieve in a group work 

only interventions.   

A great many young people began the programme with very few protective factors in their 

lives. However, most young people who completed the intervention left with an increased 

range of protective factors, and in many cases, this increase was significant. Improvements 

generally surrounded individual assets such as greater self-confidence, aspirations and 

motivation, often attributed to the practical activities, goal setting and CCO staff mentoring. 

This work was underpinned and supported by the positive and respectful relationships CCO 

staff developed with the young people over time. However, changes in wider factors, such as 

more positive relationships with family members or other adults, were less evident.  

 

3. What level of risks/involvement in violence do young people have and how does this 

impact on outcomes?   

 

The monitoring data indicates that several CCOs are working with high levels of risk around 

ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǳǎŜ ƻŦ ǾƛƻƭŜƴŎŜΦ IƻǿŜǾŜǊΣ ŦƻǊ ǎƻƳŜ CCOs it remained uncertain whether they 

were primarily working with young people exhibiting antisocial or criminal behaviour, which 

may not necessarily include violence. There is a need to have more consistent monitoring to 

ensure all CCOs are reaching the specific targets in this area.  

The monitoring data provided insufficient detail on risk levels to answer this question 

consistently for all clubs. However, the few that had been able to measure risk levels showed 

a consistent reduction of risk over the course of the intervention. Although for some young 

people no change had occurred. 
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Often clubs had worked very hard to effectively support high-risk young people, however we 

should also be mindful that some young people who were deemed to be high risk disengaged 

early from the programme.  It also needs to be recognised that one of the CCOs currently 

working with very high levels of risk, including serious physical violence and knife crime, did 

not provide adequate monitoring data for analyses.   

 

4. Which theories of change or combination of theories best account for modifications in 

ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƴŜƎŀǘƛǾŜ ŀǘǘƛǘǳŘŜǎ ŀƴŘ ōŜƘŀǾƛƻǊ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ǾƛƻƭŜƴŎŜ ŀƴŘ ƛƴ ǿƘŀǘ 

contexts? 

 

Although it is difficult to precisely determine which theories of change or combination of 

ǘƘŜƻǊƛŜǎ ŀŎŎƻǳƴǘŜŘ ŦƻǊ ŎƘŀƴƎŜǎ ƛƴ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ŀǘǘƛǘǳŘŜǎ ŀƴŘ ōŜƘŀǾƛƻǳǊǎ ǎƻƳŜ ƪŜȅ 

components were identified and illustrated in the Theory of Change model. The theories of 

change suggested by the change mechanism in the model were: Attachment Theory; Theory 

of Internal Self-Regulation; Social Learning Theory; Theory of Social Norms; and Motivational 

Theory.  

 

Underpinning all work was the importance of relationship building with young people and 

ǊŜŎƻƎƴƛǘƛƻƴ ǘƘŀǘ ǘƘƛǎ Ŏŀƴ ǘŀƪŜ ǎƻƳŜ ŎƻƴǎƛŘŜǊŀōƭŜ ǘƛƳŜΦ Lƴ ŀƭƭ ǘƘŜ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƛƴǘŜǊǾƛŜǿǎ ǘƘƛǎ 

was a central feature of their continued engagement and many stated their relationship with 

the CCO staff was the most important aspect of the work.  It was clear from the interviews with 

young people that other agencies, particularly statutory agencies and those with wider control 

ƻǾŜǊ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ƭƛǾŜǎΣ ŀǊŜ ƻŦǘŜƴ ǳƴŀōƭŜ ǘƻ ŜŦŦŜŎǘƛǾŜƭȅ ŜƴƎŀƎŜ ǿƛǘƘ ȅƻǳƴƎ ǇŜƻǇƭŜΦ .ƻǘƘ 

young people and staff identified the assets that enabled effective engagement including: 

consistency of worker; being respectful; taking their views seriously; being honest; providing 

ŎƘƻƛŎŜǎ ŀƴŘ ΨōŜƛƴƎ ƻƴ ǘƘŜƛǊ ǎƛŘŜΩ ǿŜǊŜ ǾƛŜǿŜŘ ŀǎ ŜǎǎŜƴǘƛŀƭ ǉǳŀƭƛǘƛŜǎΦ ¢ƘŜ PL brand, and 

especially the individual club brand, greatly helped with initial engagement and increased 

ŦŜŜƭƛƴƎ ƻŦ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǎŜƭŦ-worth.   

¢ƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ƛƴŎƭǳŘƛƴƎ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ own choices and goals in the intervention 

components was also stressed by many young people and some workers. This however 

seemed to be more easily accommodated in one-to-one work. Often this enabled young 

people to feel they had some control over decisions, something often lacking in their wider 

lives. 

Leisure activities were also popular and provided an important tool to both build relationships 

and engage young people in the intervention. Often difficult conversations were held whilst 

young people engaged in activities thereby reducing the discomfort of talking about sensitive 

issues. These activities and interests also provided a diversionary mechanism for young people 
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to spend their free time away from negative peer influence. It is therefore important that these 

ŀŎǘƛǾƛǘƛŜǎ ŀǊŜ ǾƛŜǿŜŘ ŀǎ ŀ ŎŜƴǘǊŀƭ ǘƻƻƭ ŀƴŘ ƴƻǘ ǎƛƳǇƭȅ ŀǎ ŀ ΨŦǳƴΩ ŀŎǘƛǾƛǘy.  

Practical support around aspirations and goal setting were commonly identified as important 

mechanisms to facilitate change providing young people with heightened levels of self-esteem, 

optimism for the future and concrete achievements. However, these need to be proportionate 

and realistic. 

Providing strategies around conflict resolution was also key in effective interventions. Young 

people spoke to us about feeling more in control and able to spot potential conflicts early and 

remove themselves from the situation as well as increased skills to resolve conflicts once they 

arose. Underpinning behaviour change strategies was the modelling and support for pro-social 

attitudes and rewards for pro-social behaviour. Young people often found more direct work 

which challenged their negative behaviour and attitudes more difficult and many said they 

often felt uncomfortable discussing these sensitive issues.  

Overall, although a strength-based approaches which seeks to develop positive assets and 

protective factors was the primary mechanism for change across the programme it was also 

recognised that some risks needed to also be directly addressed in an appropriate and 

acceptable manner through awareness raising and knowledge transfer activities.  

 

5. Are the specific interventions embedded in local services/communities and what are 

the facilitators and barriers to this? 

 

Many CCOs provided evidence of their engagement with local services and communities and 

this was to some extent reflected in the online external agency findings. For most this built on 

an already well-established relationship which had grown and developed over the course of 

the BCYV programme. Many of the CCOs now had strategic positions on Youth Violence 

.ƻŀǊŘΩǎΣ ŀǘ /ƘƛƭŘ tǊƻǘŜŎǘƛƻƴ /ƻƴŦŜǊŜƴŎŜǎ ŀƴŘ ǿƛŘŜr community-based forums. This has enabled 

CCOs to report on their own learning as well as influence how responses to youth violence 

should be implemented in their locality. In addition, this level of multi-agency working has 

ŜƴŀōƭŜŘ //hΩ{ ǘƻ ǊŜŎŜƛǾŜ ǎǘǊŀǘegic information on, for example local gang activity and possible 

future flashpoints identified by other agencies enabling CCOs to respond proactively.  

Some resistance from local agencies was encountered, although this was generally overcome 

when the CCOs skills and commitment to work in this area was recognised. It is however 

important that CCOs retain their independence from these organisations and their specific 

roles are clearly identified and agreed. Some of the wider barriers included availability of staff 

to attend and prepare for meetings due to their direct work with young people.  
















